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TTTTeT TTTWTT <ft ftjTTFpft ( T^fT ft^TdPT e*ft tfUcbl ) ?HTT wft ftm* WT TTTfftfftcR 3TTft?T 3ft? 3Tfy^Hll( 
Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


"RH^ MT«F Pel oh m ft^rfeTR 
(d-cTldifW fft’TFT) 

13 3#5T, 2015 

W°3TT° 878.—'7TTW7, TPWTft FIR (smfft^nT 

srfftftrfftftf efft ft^rft) 3 tMwt, 1971 (1971 w 40 ) 

^TRT 3 ’SRT WT W -gftm W[ft fir fttft TTPlftt ft) 77W 

(1) ft dft-dRsId 3#iwft^ft, WeHPchK^TNMpId srfftwft 

ft) 7PW Srfftwft ft) ^T ft fftjW WTTcft t, ft) mftt ft) TeW 

( 2 ) ft eiW wft ft) ftftq ft 3urft srfftchiRdi 

tsiftRt ftftrrfti ft) ftftn: 3 tMwt ft) ^rt w siftRi Trw 

srfftchlRftl W -a^of ^lPw>41 W TTftftl ^ftrn ftft srfftftftel <W°4i 
WqTeFf^ftTTT:— 


TTTPift 

tsiptRt -hIhiR 

(0 ( 2 ) 

(p4«K, ^Kdld iliiJlRldil TCTFT, i)Kdld )kilRl+l TIFIF, 1^1717177^ 

HSI-H I '71 d - Hd ) SKI ' df ' d 7 f 7 T 7 7 T 7 '71 cWd ) 

?TCI dl ft) 3TU 71 3TfspjftcT «TFT 


[■'Wft'’ 5-17/2015ftft7T-l] 
fdwftsj, srarTifftt 


1765 GI/2015 


(1893) 
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MINISTRY OF HUMAN RESOURCE DEVELOPMENT 
(Department of Higher Education) 

New Delhi, the 13th April, 2015 

S.O. 878. —In exercise of the powers conferred by 
section 3 of the Public Premises (Eviction of Unauthorised 
Occupants) Act, 1971 (40 of 1971), the Central Government 
hereby appoints the officer mentioned in column (1) of the 
Table below, being an officer equivalent to the rank of 
gazetted officer of the Government of India to be estate 
officer for the purposes of the said Act, who sahll exercise 
the powers conferred and perform the duties imposed, on 
estate officers by or under the said Act, within the local 
limits of his jurisdiction in respect of the public premises 
specified in column (2) of the said Table:— 

TABLE 


Designation of officer 

Categories of public premises and 


local limits of jurisdiction 

(1) 

(2) 


Registrar, Premises belonging to, or taken 

Indian Institute of on lease or requisitioned by or on 

Technology, Madras behalf of the Indian Institute of 

Technology, Madras. 

[F. No. 5-17/2015-TS-f] 
PRISCA MATHEW, Under Secy. 


BF*Pd H4ld4 
EffEEUt, 27 2015 

ETT°31T° 879.—-E^ TRETR, TfR'ETEr (EE <£ WUlffa 
y4NHf^%T7PTPT) fEEE, 1976 ETfEEE 10 ElEEfEEE 4 El 
3RpREl 4 RUbPd EEldE El SRPfa 3TF1 ERT =bwid4j Iwf 
80 yPdtlld FT 3#1E7 3Tf?4IR41/4rtIR4t EE EE4BIEET 
EFT ETET ER fETET t, EfE^fEE EREt t PRHEE ^fRT PdHIdRK 
%:— 

1. ^Id-EpcIdEEEEEldE, EKdld ^IdtE 
f4*U EEET, ENERTERLEt 0 ET^ERf, ’'JEETT'Rj, 
f^[-680012, ERE! 

2. EE EEt^TH TJTRRR TERETE, HREIE tJEEcE TP^SFT, 
WJT RUT, 17/130-132 ERET ERp EHEllEE, 
■RE^C- 302020 


3. EE STEtSUT tJCFFE RUTO, HRcftE fTRRE 

EElEE #5, EERFE WT, EpEt BfRET, Rfed dl^skl 
ETERTETSEp 

EE EpETIEEf TREE 4 EEiTEFT Eft ERpH Tf E^RT ERTl I 

[EE E. t-13016/1/2011-flEt] 
4eTT]?T, TRjEEEfEE 

MINISTRY OFCULTURE 

New Delhi, the 27th April, 2015 

S.O. 879. — In pursuance of sub-rule (4) of Rule 10 of 
the Official Language (Use for official purposes of the 
Union) Rules, 1976, the Central Govt, hereby notifies the 
following offices of under Ministry of Culture wherein more 
than 80% officers/staff have acquired working knowledge 
of Hindi. Detail given as below:— 

1. Superintending Archaeologist, Archaeological 
Survey of India, Thrissur Circle, K.S.H.B. Flates, 
Pullaji, Thrissur-680012, Kerala 

2. Dy. Superintending Archaeologist Chemist, 
Archaeological Survey of India, Jaipur Circle, 17/ 
130-132 Patel Road, Mansarovar, Jaipur-302020 

3. Dy. Superintending Archaeologist Chemist, 
Archaeological Survey of India, Vadora Zone, 
Archaeological Building, 4th Floor, Near Central 
Library Mandvi, Vadodra 

This notification shall come into force from the date of 
publication in the Official Gazette. 

[F. No. E 13016/1/2011-Hindi] 
SREYAGUHA, Jt. Secy. 


EEEfEEl ElERp 73T5I Et4e1rE) fadTEI EEToTE 
(REEtEET ETERI fEETE ) 

(ereIeeteet^cT) 

E^fERRft, 10 3#E, 2015 

ETT°3TT° 880.—EKdld EPTET^TT (ERUPT) PEPdEE, 1988, 
El PqPdqE 4 E> EE PEPdEE (5) ^ ST^ETE 4, HREtE ERET 
^JTT, RE^TE 3#Rjf%RT ERET t % fREEi fEETE 4P4 SFjEJEt 
4 f44 ER t ETT Rllf^E EER fEEJ E41: 
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01 2013 ^ 31 ferar 2014 ^ ^ wfM ^ ^ 


sbH dl^'y ftsMI 

ftRTlftft 

Ml<5 <411 HIM M,cj Mdl (d>RlslHl) 

vicHid 

3ft T37?T ft/W 

ft 




fts/ft 

1 2 

3 

4 

5 

6 

1. 4778388 

17/9/2014 

ftft Hft Tc|H<y 0,-4 

■HIMH 




ft ft 2/529 T7, Ml<rdl<*=h<=ldl, 

■ftraft 

3ft 1^ 303:1989 



HkPMrdl, ft^Ff7 

ft fft 




U,<u||c^elH 





ftldT-683 547 



2. 4778489 

17/9/2014 

ftft ft cj^-^ft ^ 

■HIHM 




X1I1/153'Mlftl, 

■ftraft 

3ft 1^ 303: 1989 



ft 

ft ftiy. 




TO 





Hiuilc^dM, 





ftldl-683 674 



3. 4758281 

21/07/2014 

ftft ^Pg^RI ft 

Wl 




X1/316TT -qftftl ft 3fl, 

■ftraft 

3ft 1^ 303: 1989 



ftlgujft, ftldftld 

ft Pei M, 









ftldl-686 692 



4. 4762474 

05/08/2014 

ftftftftT7' c 5ftU^T 

WTRT 




ft ft X/36T37F, ftrdFTpl, 


3ft ^ 303:1989 



TPftpjFfft ft 

ft fdM, 














ftldl-683 543 



5. 4762575 

06/08/2014 

ftft did krllft^H 

WTRT 




Vll/770 ft, ^M^Hdl, 


3ft 303:1989 



fteftTftnft ft 

ftfftr 














ftldl-683556 



6. 477 5584 

11/09/2014 

ftftft^R^^T 

WTFM 




xm/154-aifti, ydi^i 

■ftraft 

3ft-q^T 303:1989 




ft Pei y. 




ijdliHMI ft ft 




F^CWRpTM, 
^Ten-686 547 






































































1896 


THE GAZETTE OF INDIA: MAY 2, 2015/VAISAKHA 12,1937 


[Part II— Sec. 3(H)] 


1 2 

3 

4 

5 

6 

7. 4682476 

02/01/2014 


TTPTPT 




IV/291 -292, yfec(chd TT 3ft 

TPTDFTf 

3T1|tTT 303: 1989 



'dKI-ft.dH 

^ Pdy, 














^TdT-683 547 



8. 4717469 

18/03/2014 


TTFTRT 




fafftVIII/354^#ftt<?lI 

3PTDFff 

3TTf 303: 1989 




^ Pdd, 




STMTTTt 3ft 















^TdT-683 553 



9. 4718168 

10/03/2014 


WTR1 




V/226ft, 4>lguil4l, 

yftHdi 

3T1|tTT 303: 1989 



chldOOd 

^ Pdy, 




ftTTrapTT, 





^TdT-686 692 



10. 4722462 

31/03/2014 


■HIHM 




IX/1052, STc^dTHT x ft 3ft 

y4lddf 

3^^ 303: 1989 



ftT^IFfT 

^ Pdy, 




ftTTrapTT, 





^Tdl-683 553 



11. 4714968 

19/03/2014 

?l| ^T3T ^ ^ <41441 

■HIHM 




■q^T f 436/3,436/9T, 

yyiddf 

3^^ 303: 1989 



T3I TrcJT fq<r<rN, 

Rim, 




chldOOd 





TTWI^dE, 





^TdT-686 691 



12. 4730057 

23/04/2014 

^TlfWT ^ 1^1 

WTPT 




111/32^1, 3i|44ch|dl, TRMT Tl 34t, 

yftMdi 

3T1|tTT 303: 1989 




ft/ Id9 









^TdT-683 545 



13. 4756277 

17/07/2014 


TTFTRT 




XI/121-sfr, ^dl^lO, 

yftHdf 

3?nf T23 303: 1989 



4)d4>d J ll^ 

ft> Pdd, 




TeFT^TT ftl 3ft 





Odl^O, 





^TdT-676 122 
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1 2 
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4 

5 
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14 4756479 

18/07/2014 


7TFTRT 




XXI/293fe#07F° 

yilddf 

371^7^ 303: 1989 



^ncn=Rcjj ■qt sft 

i/%3 




dcrdld^ 1 ^) 





chldHOd 7TT?Jcfl, 





l^N^dR, 





itTdT -686 691 



15 4638877 

04/09/2013 


7TRTPT 




■ 3 ^ 7 , <=ld- 4 dR=KI^>-U it sfl 

yilddl 

sn^TR-T 303:1989 



VI/710T7, #OtdT Mdlild, 

it Pdd, 




i?74F|7, 










^Tdl-683 556 



16 4637269 

02/09/2013 

iTITt 34yuH 

■HIHM 




c Kl J ildl 1 fl'3fr 

yiiddi 

31li'37T 303:1989 



11/504TT d^dcjdld, 

it Rim, 




i^ll^dR, 





itTdl-683 565 



17 4637673 

03/09/2013 


7TRTFT 




Ttii^ 137/7-2, 

yilddf 

371^7771 303: 1989 



3lVdchldl, 3RTR^7 it 3TT, 

il IdM, 









■QTTJTFgdR, 





itTdl-683 549 



18 4667783 

26/11/2013 

TfTRt iRRR ^ 

7TRTFT 




3 ^ it sfr, 

yilddf 

371^7^7 303:1989 



<l|idd, 

it PdM, 









■QRWI^Tfl, 





itTdl-683 541 



19 4675176 

16/12/2013 


TTPTRT 





yilddl 

371^7^7 303:1989 




it PdM, 




^TF, 





^Tdl -686 532 



20 4674578 

13/12/2013 

iTRt sllfs fTSii -^4 1J37T 

7TM^T 




9/181 TT Ad^hld<it 

yilddf 

3Tli 7331 303: 1989 



<*ld<3 





3TTg^T cTTeJ^T 





iTTWr^oTfl, 





^TdT-683 574 
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21 4678081 

23/12/2013 


HHH 




Rif RRR 364/2, ft 3Tt 

yfMdi 

3lf TRT 303:1989 



fTRFJT 

f' PdM, 




WFM 





fW 










ffdT-683 549 



22 4678788 

27/12/2013 

%Rf Mr R^R ^ ^ 

4HH 

3Tf RRT 303: 1989 



^Ff^RTTft 6/318 f 

y4M4i 




3il4cH,ldl, SRRFJT, 

ft Pd9, 









TRTTRpTR, 





ftRRlT-683 549 



23 4679386 

31/12/2013 

TRRf^jf^^^SRftRT 

HWH 

3lf TRT 303: 1989 



III/386 oft, SRRFJT, 

y4H4i 




«r^'H 

fl Pdy, 




TRTTRpTR, 





ftRRlT-683 549 



24 4679487 

31/12/2013 

%Rf tt 3TT°f trttI <pRT 0,-4 fl^-H 

hwh 

3lf TRT 303: 1989 



XII/391 ft, WTO 

y4M4i ft 




^pRflT^cn^R TTCHl^oTR, 





ftRdT-683 548 



25 4688084 

13/01/2014 

fREf fRT -^4 4l 4R 


3lf TRT 303:1989 



VI/318, 3RTR~[R, 

yfMd'i 





cpfdR 




fR^FJR 










ftRRlT-683 549 



26 4698895 

11/02/2014 

fRIRf ft^fefRRl#4ffTRT 

4WH 

3lf TRT 303: 1989 



RlffH PdPo^ flR RRR Cqtt xft arf ) 

yfHn'i 




131, 134,135 f^RR dl<rd>JJ<3, 

cpfdR 




^RRFte 





ftRdT-671 323 



27 4701151 

13/02/2014 


TTRTRT 

3lf TRT 303: 1989 



Pb/URI Rfe 

yfHfi 




3TCT% xf[ afl 

f' Pdy, 




34l^ld4ld 





md<w>i^ 





ftRdT-678 556 



28 4705462 

24/02/2014 

%Rt^3RTdYTf 

HHH 

3lf TRT 303:1989 



IV/18-ft, %dtgdE, -gR^RTlTt 3Tf 

y4H4i 




^oll^, <l4*-HldH, 

ft Pdy, 









TRTTIRTRTE 





ftRdT-683 541 
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29 4545567 

02/01/2013 


■HIHH 

3^1331 303:1989 



fa fa-XII/294 T37P STTcTOT fa fa 

Tfarafa 




faP^K 

fa Pdd, 




«hi I 










faldT-683 553 



30 4545668 

03/01/2013 

fafa^fafafaTOT 0,-4 krill 

■HIHH 

3TTf TJ7FT 303: 1989 



^Sfacfchd 

yfaddf 




fa<W>d fa fa 

fa Pdd, 









muiic^dH 





faldT-683 550 



31 6400000783 

11/12/2014 


WTPT 

31l| 13^ 303:1989 



IX/407-fa, WM, falfamfa 

■yfa^fa 





fa Pdy, 





fal^ 




faRTT-683 541 



32 4545870 

03/01/2013 


yiHM 

3?nf 13^1 303: 1989 



fafanfa fa 

yfaddf 




fateRlfa 

fa PdM, 




faldfald 










falRT-686 692 



33 4545971 

03/01/2013 


yiHM 

3?nf "tJ^T 303: 1989 



ffaRT^'qRfa 

yfaddf 




<4dAHfa<l^-<l fa fa 

fa PdM, 




-Q7T 





0,11 ^<0, 





mun^dH 





faldl-683 556 



34 4546973 

03/01/2013 

fafa farfaER 

WTFT 

3TT^ T37ET 303: 1989 



XVI/456, 456TT 456fa, RfaT 

yfa^nl 





fa Pdy, 




y^-i fa fa 





O/uildidH 





faRTT-686 669 



35 4547167 

03/01/2013 

fafa RTfaR ^fa^faTfafe 

■HIHM 

3?nf 13^1 303: 1989 



fa fa 22fa 

■yfasifa 




^feild fadfai fafal 

fa PdM, 




0.1?Hddl fa fa 





HiUllefedH 





faldT-683 505 
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36 6400000177 

04/12/2014 


yiHM 

3?nf TT3 303: 1989 



tr-cfr vm 585/if ^AiNd 

yilddf 




dfd L R'4l, 

if PdM, 




yMlPdPddxi^if 3TT, 





itdT-670563 



37 4547268 

03/01/2013 

T7T TTTT iTsi M IHdlH 

■HIHH 

3TITT 303:1989 



VI/606, 4<l4chl4 ; 

yiidif 




if 3^t, 

if Pdd, 














iidT-683 565 



38 4555065 

29/01/2013 


41IHM 

3TTf TT1 303: 1989 



VIII/400 ft, cn^l, 

yildif 





i' Rrty, 




<4>l4K J ll^ 





tkdT-671 314 



39 4565573 

21/02/2013 

ifW if 1^1 

■HIHM 

3TTf TT1 303: 1989 



ftTE# 17/1948 

yiidii 




tT^FfT if sfr, 

if PdM, 




iidT-683 542 



40 4578986 

26/03/2013 

■^Ef WTTpFTT ^ft^fPTT 

yiHM 

3^1^ 303: 1989 



IX/1/153, chldHK MdWd, 

yiidif 




sncjcfT, 0,<u||c^d0, 

if Pdd, 




iidT-683 105 



41 4609062 

02/07/2013 

TfTRf 

■HIHH 

3T1|tTT 303: 1989 



23,24,25, 

yiidif 




icTT#TO^T if 3TT 

i' Rrm, 




TTHT^oTfl, 





tkdT-683 556 



42 4609163 

02/07/2013 

%RfT3Tlif T dl| 

■HIHH 

3T1|tTT 303: 1989 



XI/296 T, Pbd£<W>Md 

yiidif 




diMIdl^, yPgHgH Tf 3TT, 

if Pdd, 









iidT-683 562 



43 4618568 

12/07/2013 

3M-3liiT^R^Wly 

41IHM 

3TTf TT1 303: 1989 



y,J-Hldl, PU^dlO, 

yiiddf 




3REFJTif 3Tf, 

if Pdd, 




TTHT^Ttl, 





^TefT-683 549 



44 4621961 

30/07/2013 


WI 

3^1^ 303: 1989 



1/814 ^i^iifen if 3fr 

yiidif 




3EcHl|ui|Pi 4dl4d, ^HTfdl^, if%T 









iidT-683 556 
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45 4631459 

07/08/2013 

*1717? <4?Po PtPhTTI 

TTTdPT 

3Tl|OTT 303: 1989 



XVII/381, 'PleeflFFveFr 

ydlddi 




x rfS*TS*T 

^ PdM, 









F?7dl-683 562 



46 6400000682 

11/12/2014 

*1717? 

HIOM ydlddf 

3d| FTT 303: 1989 



ti? dt/n^rr/w dt, wnrra^ 

dt Pdo, 




HI^HlPd, FtM, 

^%g 




dPddKFI, FFJT 





F?Tdl-670 581 



47 4631863 

07/08/2013 

OFT? tt n*l tt *0T i 0,-g <4|gT? 

THOM 

3TH? OF 303: 1989 



6/60; t*g Ft, STTFFJT dt 3Tf, 

yoMdi 




dTFFJT, 

^ PdM, 




y.T'Hl'tdO, 

^g 




^770-683 549 



48 4634263 

26/08/2013 

*1717? 

THOM 

3TTf OF 303: 1989 



0 d? VIII, 569 dt 3TPF 3FdT ydlOd, 

yoMdi 




30FT ddldTI^TTTeJdT, 

^ PdM, 




^J7 

^g 




^Ten-670563 



49 4634364 

26/08/2013 

*1717? yTIdddidTlf <4lgT? 

THOM 

3TTf tjtft 303: 1989 



dt dt VI/76 yPidchdldTI, 

yoMdi 




<\aTI>dl<dl*ft3Tt 

^ Pdo, 




*itffjt, dpFjdi^TTTejFT, 

^g 




nTdiTdpFT, 





^Ten-683 544 



50 4634465 

26/08/2013 

*iTi7?^fgdTT*eTT|c|g 

THOM 

3TTf TJ7FT 303: 1989 



dPlgPMTI, 3lVdchldl, 

yoMdi 




*17170 *1? sit, 11/548 Tit 

Rio, 




3T7FFJT, *tTFF|T 

^g 









d?T77T-683 545 



51 4650160 

04/10/2013 

*17T7? did?! dtfdTT FFldt PdPoig 

Mott toft 

3Tn? M.'H 



^Pl^dO 

dddfdifTTO 

398: OFT 4 1996 



■QTdTfdTTFT, 

iPeyPoPdOO ^ 




d?T771-682 309 

FTTTdT OTO 4 





Q^PoPMO 





foddl^ dgdK 





dldd> 


52 4596281 

22/05/2013 

*17T7? 3T7TC1 pTifl-d PdPoig 

dldeld 

3df nTT 1489 



*jfc chlpo-cH dFF ilPodd 

OldldHI ftT*fe 

OFT 1 1991 



Tlf d 2578/4, ^fdTFTTtdT 7?d 

OFT 1 *70^ 




tdeddd tnete, d70TTF77Td 

3TPT 




^Ten-682 003 
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1 


4 


6 


53 4801155 19/11/2014 


54 4787490 15/10/2014 


55 4788088 17/10/2014 


56 4750063 26/06/2014 


57 4 7 5016 4 2 6/06/2014 


58 4745070 30/05/2014 


59 4732061 21/04/2014 


60 4714665 18/03/2014 


XII/427^1, |(l J ild T ft 3TT 

^Ten-683 548 

%?qf qqrapjpl p 4)^4 

^ fq VI/76, 

qpqrfe Tt 3T1 pppq 
4PT-683 544 

OTrMfrd Pl|f 

1/303 T^iqpTT, 

qt art, 

PTlpm ^41.683 547 

%Rt ^iPdq^^T^f 
9/408 qp y.diq^iqcbirqPrd 
■qt 3TT #ijq 

^Pd^d pd^ll 
HIE MdNd o^H^Hi^cfl^cH, 

^®H^< ppp 

^TdT-683544 

%Rp qP^IPlIpqT 

f4 ^f[ xf[ 4/230 qt 
^ifsqpq qt sfr qpppq 
prppqnqp, 

■trqqTjq pnpm 

qpT-683547 


qqtqqrrlp 

qt Pdq 


qqfrqrrlp 

qt Peiq 


qqft p| p 

qt Riq 


qqtqqrrlp 

qi Priq 


qqfrqq|p 

qt Riq 


^qiqtptqpIpqT 

fq fq XII/294 p, du^li 

snqnqr qt sit 4 T fnqr 

pqppqr^p, 

pqppinqpq 

^qqqr-683553 

^q^piipytpsqT yi^iPdPq^ 
qrf|qrqp fqfpq, qqq 
P qt 3TT|/4360 
qrrfpq fpp, qiqqqqfeqt sit, 
qqrq^^ioR qpqrnte 

pqn-671323 


qqtnqrrlp 

qt Peiq 


qqtnqrrlp 

qt Pdq 


%?qf qfq4 p| pq pwlu qqfr qrr| p 

v/270 tt qttprrct, qrfqqiqt sip qtfp 
qrrwiqq pnprq 

qprr-683692 


sq|p 710: 2010 


3Tl|p 710:2010 


snip 710: 2010 


sn|p 710: 2010 


sn|p 710: 2010 


sn|p 710: 2010 


3Tl|p 710: 2010 


sn|p 710: 2010 





























































[ ^TFTII—7sP7g 3(ii) ] 


TTlTcf RTT Tl^Rn : *4 2 , 2015/^Tra 12, 1937 


1903 


1 


4 


6 


61 4705563 24/02/2014 


62 4701252 13/02/2014 


63 6400000379 04/12/2014 


64 4673071 10/12/2013 


65 4635770 29/08/2013 


66 4574271 05/03/2013 


67 4568781 05/03/2013 


68 4627367 07/08/2013 


69 4803159 24/11/2014 


■$777p 7^377777^ 

VI/18 VeiloleW 

ftegcpft xft sfr ^T^JT, 

7l4q0ei 

^Ren-683541 

%Rf 4t^qi 

^5R RR7 (7377 xft 37l|) 
131,134,135 fnRT dleei u 7d, 
<^1dldni-KHiPg4Ue1l-671 323 

13,-5 41 577 

VII/558-4t 4(4(7^ 44len 

47^njT, lRU||c^dH 
4Ren-683554 

4777? 4eT<n ^ 4)g4 

XVIII/3Tlf/TT s^ilell 4t 3TT 
4fclR|T y,7U||4,^H 

^Ten-683548 

4777f 4frnR 9154577 

fq fq TJ^TT 490, ^4 w 395 tt, 

^?fsi 775, STTIeft, 

qnqn#4 

^Ten-670 561 

4777f ^77 ■Ry^TTTf 

18/153,169 qTfqqr, i jnnqrfe 
■g^RT'qt 3fr, 

TRFTT^erq 
^Ten-686 669 

4tt 4 oRe^ft 7J5 4754577 
VIII/fePdel^T (7377) 

5t77|q cUej^T 477?7nrg 

44777-671314 

^TRp 4^^4^53277 

4t4txn 1087 n; 

4t4txm 483 7771 

^Ten-670 561 

4m4 4 )uii< 4 4Rjg 

3n%ngrr, 3>Heii (rrt), 
34T71HIP5, ^7en-671 321 


777(4 TTrf ^5 3TT^T3RT 710: 2010 
4» Peiy, 


■qrlR'Rnl^ snf 1771710:2010 
^ Peiy, 


TTT^r RTTf ^5 37^7377 710: 2010 

4> Peiy, 


tT7)^rRn|^5 3747377710:2010 

47 Peiy, 


tt 44 RTTf =[5 374477710: 2010 

4» Peiy, 


37F77 37TfT377 1507:1977 

STRTTNefRlfg 

■qpft Tf 
fefT^RTen 

Tri^-qrjsr 

^7R7^Tg77 37Tf7377 1659: 2004 


443147577 371^1377 1659:2004 


74113147577 37Ti7377 1659:2004 
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70 4735168 

21/04/2014 


seildv dls-H 

ST^TT 1659:2004 



V/226 T, dvlglRIil, 





dPldRId TRHTRpHT 





^TeTT-686 692 



71 4713966 

10/03/2014 

HTFFT 

sell4) dls-H 

3H|TTT 1659:2004 



P4AR<I ^^IcRlPd 





Tl 3TT 3Hl^|<rlqfd 





HRdT-678 556 



72 4656576 

24/10/2013 


seildv dls-H 

ST^TT 1659:2004 



1/638 





%fRTT Hi 3Tt 





HRdT-683 556 



73 4703963 

19/02/2014 


sell4) 4lS-H 

3Tlf TTT 1659:2004 



Tn^PdPH^ip^ (tttt -cfr 3rrf) 





131, 134, 135 'Pro; dlerdHil, 










HRdT-671 323 



74 4678889 

27/12/2013 

^1^ R2R -^4 e|HH 

seildv sjlsy 

3TT^ TTTT 1659:2004 



^RPFHlHHTHl 6/318 ^ 





3Pl4<W,ldl, sreEFJT, 





HTRHpHT, 





^TeTT-683 549 



75 4554164 

09/01/2013 

4>4dH ep;yl44eiy 

eldvsl ^ 

37Tf HRT 2202 



VI/318, TT^f H 352/7,352/6,352/2, 

TRRHTHRl 

HR 1:1999 



^fPF H 14, 3THRJT, 3lHdd>lPdd 

Hv ^ld< ( cJHH 




TTRTFgdH, 

4vl< Hifr) 




^ToTT-683 549 

HR 1T^5^ 







76 4635871 

28/08/2013 


eidvsl ^ 

3Hf TTT2202 



T Hi V1II,569 Ht 3TlR 3TC5[ Mdldd, 

THRHTHRl 

HR 1: 1999 



3R^[, ddl LL RI'^, HRJeF, 

^ld< ( cjI’H 





hPk HI#*}) 




HRdT-670563 

HR lH^HHl 







77 4704056 

18/02/2014 

?ftdTTT Pi4> <14-^4 

eldvsl ^ 

3H|lTH2202 



yi^iPdPH^ 

TRRHT4R1 

HR 1:1999 



(ttHHI 34T^) 131,134,135 

Hv ^ld< ( cJHH 




RPR dl<rdR<il, 4>dxJ< 

hPR Hifr) 





HR 1 'ed'JS 




HRdT-671 323 

sp HcR ^xt> Merer! 
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TTTTf 77 7T57I7T : *4 2, 2015/#?TT7sr 12, 1937 
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1 2 

3 

4 

5 

6 

78 4687789 

06/01/2014 

#7# #77117# 

7T3>## 

31# 1171 2202 



V/226 7, #g|ujl<dl, #d#ld 

71717 773T# 

TFT 1:1999 



TT’TFpT'l 

# 7177 (#71 




#777-686 692 

#177#!) TFT 





1 #gs# 





-Hd^ A^xb Mcrcrl 


79 64000000278 

04/12/2014 

#7#f#Ki#!^7il7i 

era## 

3#TT7T2202 



7;# VIII 585/#^##^ 

71717 7771# 

TFT 1:1999 



IcIldlHA'xi^ftH, 

# 7177 (#71 




317|7, #PM, 

#7 '3#) 





TFT 1 





#7137171 




#777-670 563 

Hcrcrl 


80 4758786 

22/07/2014 


f#T7 73177 

31# ITT 2082:1993 



VI/263, 777]<777T, W TTTTJTl 

7337 




#8i 377^7## # art 





U!,4U||c^dH, 

#7 




#777-683 578 



81 4752168 

02/07/2014 

#7# #7 %f#777Tf# %##§■ 

73T17 331T# 

3# 771:2557:1994 



VIII/547, 31^4ch<HI4 

# f#7 3F771 





#7# 




##51, l^H^dO, 





#777-682 311 



82 4747680 

09/06/2014 

#7###77###T7T##f7lf#i: 

■Hf#3>d IMS 

3# 771 4148:1989 



11/436 7;## Mldl^l 

373# 









muil^dO, #777-686 686 



83 4673273 

03/12/2013 

#7# STM# #7371 Hlf# f###5 

IMS 

3# 771 4148:1989 



ij#7 III, ##7 f###R 

■^TTTT# 




#Hd3 # # W1 #gA^ 





#777-686 586 



84 4661569 

11/11/2013 

#7# 7#7#7#T <<44 HlsRi Pd#^ 

■##<*>7 IMS 

3# 771 4148:1989 



i#7lf###R 

373# 




<4>34<rdl, <*lRKNrdl #Tfl77 





#777-686 518 



85 4636065 

29/08/2013 

##7^##-qT##i 

n# # 3in#f 

3# 771 4984:1995 



10588 

# f#3 




7T7J7, 

3713 3 id 










W1 




#777-686 669 
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86 4658580 

25/10/2013 

47171 iTdO.'WtHy 

Tpft 41 3rnjf?f 

331^1(71 4984:1995 



■cefte 4^17 10, ^WlAld 

41 Ri y, ■4'cci 




qe<*r(.i sdT<*>, 

R37R 3 id 




31^41^1 4d|i|d 

W3 




<4l41 <*4)3 <4Rd 1-673312 



87 4 6 5 8 479 

25/10/2013 

4nrf 33lfWT4R3 


33l|l(71 4985:2000 



XIV/149 T 33cfli|T, 

srpjRf^fdT 





333plfe373r 





4l.41.Tfl. Tiiq 




44731-680541 



88 4787389 

15/10/2014 

4nrf SjlPTTDTI ^73l71 

4r3rtr4 

33l| 1(77 4985:2000 



4R4RT 462(1), 

331^41 %!( 




-CeTTFn, 

srgyfeicn 




3lld4)^ 

41.4f.Tff. Tifr 




3Hpg4d, Rr^FRFJTE, 





44731-695 102 



89 4732768 

25/04/2014 

4nrf 4RT14R3 Wl^3 PdRR^ 

Til R'H^id 4f 

37lf 1(71 4985:2000 



XI/649 T£f, 4 tR ^Rlild T(T%3 

srnjfff^fdr 




^wlAidTri 413)1 

srg?ifeRn 




d^Hi^no 

4f°4f°Tff° t4t 




<41 g|A|IH ^Ten-686106 



90 4750568 

27/06/2014 

4nrf 4^571 4lPdiM 

4r3rtr4 

371^1(77 4985:2000 



xin/393 (4l3nr4) 

3iF[f44r%T 




MKPd4lR, sR^lPddvd 

3373)4 Pi^ldl 





4f°4f°Tfl o Tifr 




44731-680125 



91 4746072 

04/2014 

47i7fT4l4R3ifew4m3T33i4t3 

4r3rtr4 

33lf 1(73 4985:2000 



fdRR^ 

3TF[f44l%T 




d")dl<4l<i41 33l 

3Tg?rfeTdT 




W 

4f°4f°Tfl o Tifr 




4>VdO^TTTT-691333 



92 4579685 

26/03/2013 

%l^Tfl81^fen kHlPw=h 

ifilddRff 

331^1(73 4985:2000 



tlT 4n X/350T, 41 3%, 

3TPjf4^%T 




R1WTP37R31 

33T3)3i3ddl 




44731-690 528 

4f°4f°Tff° t4t 


93 4757481 

21/07/2014 

4717) dPd<*l ^TT 

Rfsfte^TRffR 

331^1(73 4990:2011 



■Rr414f-4/230f4, 

<*|4 ^ Pdd. 




yR<*d 41.331. 





4rrt^t iruii^O 





44731-683 547 
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1 


4 


6 


94 4722361 

31/03/2014 



4990:2011 



VI/318, 7?M 352/2,352/6,352/7, 

TlMlM 




STffRiJT 3fl, 31l<ictMdd 

^%T7 l dl^ 




T77nn^TfT^7dl-683 549 



95 4717267 

19/03/2014 

Vrf^TR MtTI PdR^ 

MAMtiM 

4990:2011 



ffcfeT 7T5 dMlgH 

<4>i 4 ^ Idy, 




<4d4gu|H 





Ml-670 010 



96 4788189 

20/10/2014 

yTRkrdl ^ ^ 


M''373 4990:2011 



1/303-TT 

<4>i 4 ^ fdy. 




^gfe^TeT "cfl 3T1 





muil^dH 





^TdT-683547 



97 4671067 

05/12/2013 

^Tgl M ^FT 0,-4 4I4-H 

MAMtiM 

4990:2011 



XVII1/7, 

<4>i 4 ^ Pdy, 




^Rjfldl -eft 37t, 





3? <41^7, O^ll^dH, 





^Tdl-683 548 



98 4667682 

27/11/2013 

dlMTl 

MAMtiM 

M‘^714990:2011 



MisMMxviii/490 

<4ii4 ^ Pdy, 




Tit feHijd14^7, ^5I^TTS cTTeJfF 





U,7U||c^dH 





Mil-683 556 



99 4710657 

06/03/2014 

Mf HdNK^TI 

TnfM'MM 

M‘^71: 5430:1981 



1 M 771 ' c ft/Vll/324 

31HlpJ|A|l 




M 327 STT^F Acrdl^l 

Mldofcldo W 




dolfqI7l u 4l7l 

cRdd 




ndJ-Mfuidlcd 3TT 4rdlTi7 





4d 97,74 ^TdT-679325 



100 4582674 

26/03/2013 

^7Rf ^71W TfTftH fdfrte 

TTTf^cT -qfTRlcl 

5430:1981 



35^41 Ml, yu^dchim 

snrrMr 





yichjdch W 




Mll-686 513 

<r)e<w 


101 4784484 

01/10/2014 

£t-H7^ M i^tai PdR^ 


8042:1989 



Tlf M 150/6,151/1, 4 , ^iUl, 

Ms 




Mldl4<W cTT^ 4ldl4<W 





^7711-678 624 



102 4596382 

22/05/2013 

MA 3IqTC 1 M Mi PdPR^ 

43 TTgI7nVI7TiT 

3nfT^: 8112:2013 



^gfc chlRdH Mil Mdd 

■'MisMs 



M 3 2578/4, $;R/hMM 


Rl<HlcJU| 7,/u||4,dH 

Mn-682 003 
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103 4624058 

06/08/2013 

HgR-Hrf 3^4 PettH^ 

Oc^ldK 34^44:8391:1987 



■grprffHtTH 

44Eti£%4 



4t°3ft° 

14-S ^d) 




4lR4et 4RT 



^Ten-685 584 

4ft4Tte 

104 4780274 

19/09/2014 

^fctrf %Het'^TT 

f5Rj4TfT4R4t 3Ttf T[TT 9537 



Ttt ^ 309, P4eetUl WR 

4t%4, HR 3 1983 



4>l'HI<i44JT 

4lfet4>|if: 



^Ten-670006 

HR3-fR]4 




ft44TTRTtt 




4ft nidi 




4llet4>|if 1 

105 4780375 

19/09/2014 

^fctrf wt w f^frr 

fRjTTTTT4R4t 34^44 9537 



IV/96, 31l|-feTl, 3T4RTt 

4/fet4, HR 3 1983 



3T4?[T, 

dlPH4>|if: 




HR3-fRg4 



^Ten-680501 

ft44 4RTtt4ft 




4Rt 4lfet4>|if 1 

106 4775786 

11/09/2014 

^fctrffcft lITel^M 

fRj4TTT4R4t 34^44 9537 



P4e4pl44TVIII/953H; 

4tfR4, HR 3 1983 



4^4 Rift Ht 3ft 

4lfet4>|if: 



TTTTT^em 

HR3-f4^?T 



^Ten-683 544 

ft 44 TTRTft 4ft 




TRTTRtdlPelRif 1 

107 4732364 

25/04/2014 

^TtTf^H 0 ^ ‘etlR^W 

fH^fTfTHRHf 34st44 9537 



XXII/251, ^Wl4et ^teRiPV 

4/fetn;, HR 3 1983 



nff41 3T44THteft 

4lfet4>|if: 



Tft4 4t 3ft 

HR3-f4^4 



TTYn^eET 

ft 44 TTRTft 4ft 



^Ten-683 573 

TR4Rt4[fR44^l 

108 4554168 

09/10/2013 

^TtTf PbPt4Tt 4rtlPW4> 

fR]4TTT4R4t 34^44 9537 



R: 44T VIII/314 

^ fRTH; 4lff4^nj. : HR 3 1983 




HR 3 -f4*J4 



wtty 

ft 44 TTRTft 4ft 



44 eel H 

^ TTRt 



^Ten-689 695 

4lfet4>|if 1 

109 4622155 

31/07/2013 

^TtTfffft4TTWWrf 

f454TTT4R4f 34^44 9537 



X/587 fiRt t§fe4et 4^4 

^"ffR; 4lfet4>|if: HR 3 1983 



4>l^tHK 

HR 3-141J4 



O.TRdetl 

ft 44 TTRTft 4ft 



STe^T 

^ TTRt 



nTRRTeR 

Hlld4>|if 1 



^Tet-693112 
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1 2 3 4 5 6 


110 4636570 

14/08/2013 

% feF icHIddl ylHIdd #£7 

3Tlf 1371 10775: 1984 



i3R7 3fn^ siwtis 

TI^RR 




7is?|A|dl W<\ 



fe# 14/992, 

<=lo <*-| 



fdT^RTJTiT 




^T-695 033 


111 4635366 

16/08/2013 


53 TT^ 311^-q^T 12269:1987 



VIII1072 ^.diTtS 

RTFTTTF 




yl<P<rk 



3TT 

* 



WW 




Rfkdl-678 621 


112 4596483 

22/05/2013 

3FTCT fell PdPois 

53TIS 31^1371 12269:1987 



c hlP^'1 >4<r c h i/pHid 

TTTimur 



^#1 2578/4, TtS 




p4<r J lcF| y,4 u ll<4odH 

Tffe 



^TT-682 003 


113 4764377 

14/08/2014 

%17f 3TMH Weft TTWI ^#0 

^7iT^#TfFncT snf 1371 13258:2014 



RfFFTl yis^i PdPHis 

^rss PdeisPl '3FT 



9/19 f !;S«kd P^dlA-d O.R<4l 

SWFf^FFT^ 



siFp 

fdll 5 f7T27 iIFft ^ 



iJ.-bHcddl it 3T( 

STRUTS 3#RRi£ 



^uHc^dH 




^TdT-683112 

O.d'lldl Hd efsil 




31M^i|chd|3Tf ^1 




■prftw ^ftuften ^ 




%q;^Hid %iir 

114 4766482 

20/08/2014 

¥tS3OTTfl#^ 

yi4M yp^chd 3nf 1371 13422:1992 



fdPo^ 




Klld. 3 21 ^ 




chlP^d 3 34)Pi!IA|d ^cHlPH4> 




4>ldHI<d 0,-luiic^dH 




^TdT-682 037 


115 4761876 

04/08/2014 

%17f f^RT Q^S Pdd 'dMU 

yi4Vi| ypjfchd 3Trf 1371 13422:1992 



29-876TT #1 22, Wm 7f^, 

w Wl^ 



^fldl^afl 




chlpx.d ^unc^dH 




i^Tdl-682 019 


116 4746274 

05/06/2014 

yTfdiM yi^iPdPois 

TRIM TlPjPhd 3n|i37T 13422:1992 



11/436TT sft ; 4fl ; md|cH>^| 




^<4144^^1 cTF£43 c^iiicH^dH 




muil^dO ^Tdl-686 686 












































































1910 


THE GAZETTE OF INDIA: MAY 2, 2015/VAISAKHA 12,1937 


[Part II— Sec. 3(H)] 


1 2 

3 

4 

5 

6 

117 4756782 

18/07/2014 


4iPftbd 

3Trf TT^T 13422:1992 



^JHtelll 'dcM PiPudd 





ft ft W1 ftlgyH 





ftTdT-686 586 



118 4661670 

11/11/2013 


Ml-Ml^-M 4iPft>d 

3TT^ T^FT 13422:1992 



ftftftft, ft ft 

WWft 









ftldT-686518 



119 4605761 

21/06/2013 

ftft 

yidM ypft>d 

3T[| ft! 13422:1992 



yi^d PdPi^ 

w wft 




ftfcftR 19 chlf^ ^ ftP/ldd 





IJcHJilpHch ftprr chlctchHI^ 










ftloT- 682 037 



120 4605862 

20/06/2013 

ftsft ft^fftra ftftft? 

Clcp^dd ftr 

3TTf 14543:2004 



ftf^lftTC VI/58-62 (^ftl) 

~m (ftftpft 




(ftcr4 HsHV/75-79) 

yidiPdd> 




ft. ft 

P-H<d ft 





siencrr) 




ft^TftTcT- 680 311 



121 4605559 

20/06/2013 

ft?ftftft T7T Pld<d41 

ftfftft^ftr 

3^1^ 14543:2004 



9/830 ft 1 <Mp|d%ftft. ft 

^ (ftftpft 





yidiPldv 





P-H<d ~m ft 




TTTT^TtT 

SFTM) 




ftlcT-682 039 



122 4605054 

20/06/2013 

ftfftftftl ftd<*H<ftftlftlHs;<il 

Pftddd ftr 

3^1^ 14543:2004 



V/93 3H<4lPddld, 

~m (Pftdsft 




Iwpii ft 

y|ch c Pdd> 




ftldftldO 

P-Hld ft 




TftTFpET ftldT-686 693 

SFTM) 


123 4609870 

02/07/2013 

yrdldd POHld/H M dl'TftPH 

P|4ft4d ftr 

31^ 14543:2004 



XI/294 ft 

~m (ftftpft 




ftPTOft ft 

yidiPdch 




TTT 'ft7. 155/14, 

Pn<d ft 




ftgift Mdlild, STTejcfT 

w) 




'QT n lT^d T T'^TdT-683 571 



124 4613962 

15/07/2013 

P^PchO c||g< ypni 

Pftddd ftr 

3T|tt^ 14543:2004 



XI/40 T 3H<u|ct,ft 

^loT (dft^ft 




^ddPdgl MlWH^ftrdl 

yichjdch 




Pdoft'd Py<ftN 

pHld ^ ft 




MdHHPdid 

37q5M) 




ftldT-689625 
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1 2 

3 

4 

5 

6 

125 4608565 

02/07/2013 


Clew'd ^ 

3Tls> T^TT 14543:2004 



3^7X1/1553 

tutt (£|4ld4d 




Tiff 7^7 4545 

yi4iPd4> 




MldV 

pH47d "3T7T ^ 




444414 

SfTTTRf) 




Pd^cjn^^ ^7751-695 562 



126 4589587 

06/05/2013 


^dsid -CRT 

sn^TRT 14543:2004 



iff Tit 32/493-( 1) ing (2), 

■3171 




43 

yi4iPd4> 




chichlrdl PlcreN 

PH47d 33T7T ^ 




sit 

3T7TT4T) 




PcR'cH'd^H #R51- 695 021 



127 4600044 

03/06/2013 

4n7t 

if^d^d -CRT 

sn^TRl 14543:2004 



11/233 7ft, %7R17t, 

7H7T (itefid-Md 




Sd'k^Rf. 3TT, <4,1 Pelt'd 

yichjdch 




siiTp 

P*H47d 33T7T ^ 




O.iuil^dH 

3T7TT4T) 




TftTTTT- 683108 



128 4577378 

20/03/2013 

^nrt ^tti^ 0,-4 P^^iti 

C|cfi^i4cd 'em 

3Tls> T^TT 14543:2004 



TJTTFTt f^M Rt afl 

7H7T (£|4td4d 




df)g|A|IH 

yi4iPd4> 




^Tdl-686 008 

pH47d 33T7T ^ 3T7TT41) 

129 4555671 

29/01/2013 

ffnrt T377T ^T^TT 4>4 

C|4l^4d ^RT 

3Tls> T^TT 14543:2004 



Tl3 3 1225, fTRf^^ Rt 3Tf, 

"3T7T 




<41^0, 4>l<i44><l 

yi4iPd4> 




f^J7 

f*H47d ^3T7T ^ 




^Tdl-680684 

317TM) 


130 4545062 

02/01/2013 

ffnrt ^Hi^p44f ^>7Fft 

■^3R^xRr 

sn^TRl 14543:2004 



^T§5PT fdl^d 

3174 (£|4td4d 




4144141 4 3TT 

yi4iPd4> 




fd64edl 

pH47d 33T7T ^ 




MddlOPdgl 

3T7TT4T) 




TftTTTl- 689 110 



131 4655060 

18/10/2013 

4nrt ^TTTt PH47dTl 0,-4 P^dR 

■^3R^xRr 

sn^TRl 14543:2004 



ritc-r^-'l 1V/636 

3171 (£|4ld4d 




Tlf^FRrl T ft. sfl 

yidiPdch 




43,4^414 TllTJTfl 

P*H47d '3171 ^ 




y/uil^dH 

3T7TT4T) 




7ft7711-683 545 
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132 4644367 

19/09/2013 

## 3Tl^Rlfepi 

#1 

31l|-QTf 14543:2004 



TTT t #17 47/7, 47/8 fafreM 

(### 





yidilddv 




TFTt 

Puid # 




yddWPdgl 

31711# 




#7711 -689 611 



133 4709167 

26/02/2014 

#####%# 


3# TH 14543:2004 



XIV/35 # ( T##1T. 54/13) 





w=]j # 3fr 

yichjdch 




<4^414 TTITJjF 

Pldld ~m # 




O.luHc^dH 

31711# 




#7711- 686 669 



134 4693077 

28/01/2014 


i)<4#'d #1 

STT^TTH 14543:2004 



VI/268T, PiiRdldlHg 





# e?i#ii Mti, 

yidild<4> 




HI^I<W>dHH # # 

Podid # 




h ^vnicre],’!., 

3171# 









#7711- 686 670 



135 4696386 

06/02/2014 


#r 

3#-q^l 14543:2004 



■QTT t #17 105/3, ##11 #7#?! 

^171 (^#d<# 




WI# # 3Tf 

yidiPdch 




duichl^ cjrHcjdii cfl^l 

PlUd ~m # 




#^1FJ7 

3171# 




ir-iuilo^ei^ ^Ten-683 547 



136 4754475 

11/07/2014 

## 4dlRl<4> ciiicH y|4<*i 

i^dd'd #1 

3#TH 14543:2004 



#7 # 39/1744 # -1, #1 

(### 




Hcrdl c t < 4ii'gl 

y|chjd<4> 




[[Id'MOI^l #. # 

Puid # 




#lf#t#t^ 

3171# 




#7711-673 021 



137 4750669 

27/06/2014 


£#ddd #1 

sn^-QTt 14543:2004 



PlPr^l #17. 20/46, #H'ld, 

(### 





yidilddv 




^PicrdH 

PHdld # 




#7711-691301 

3171# 


138 4751368 

30/06/2014 


#f###r 

3# TH 14543:2004 



T 7 i fq 9/342 #, #rg% 

-rn (### 




¥^414## 

yichjdch 




Tdfe 

Pldld ~m # 




Pd^d-d^H 

3171# 




#7711-695 562 
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139 4744977 

30/05/2014 

^tcTT idtd 3RR 

id 

3TTi R7FT 14543:2004 



VI/570, 0jd4chl<i, 

Rd (^ddd 




MldlPycrdl T ft 3Tf 

yidifddv 




RRRRfqddt fid^R f^, 

PHHId Rd ^ 




RRdT-680304 

Wl) 


140 4736776 

08/05/2014 

idi sfmrg yilPdd d|37T 

iilRR^id 

STT^TRl 14543:2004 




Rd (i^RR^ 




111/224TT cbliMKl 

yidiPddv 




dPldlHdd 

P-H<d Rd ^ 




muil^dH 

SldRl) 




didT-686 681 



141 4736877 

08/05/2014 

idi ddlfd<4l ^Hi^Hd 

^<£d«k id 

31lf TRT 14543:2004 



RKdd7. 111/223, 

Rd (i^R^ 




^RtKI 3Tt 

P-H<d Rd -$ 




Hdl^IH 

33dRF) 




didl- 679 334 



142 4712156 

11/03/2014 

facA^HH 

Elcp^sjd XR 

3TT^ TTR 14543:2004 



V/259/3 d><i=HMI 

Rd (i^RRd 




4>VdO 

yidiPddv 




=hurdH 

P-H<d Rd ^ 




didl-691 582 

31dRl) 


143 4683074 

03/01/2014 

idi 3TlRdf 3M fOHIdy 

idRRRid 

3TT^ TTR 14543:2004 



VII/283 1%, RKlft, 

Rd (^ddd 





yidiPddv 


c 



P-H<d Rd ^ 




afiwn it 3Tf 

3RTR1) 




^ll^dO didT- 686 663 



144 4721056 

26/03/2014 

•(Hld'liHH 3RR 

idtRRRid 

3TT^ TRT 14543:2004 



TTR t. d®R. 168/3, %§7T 

Rd (^ddd 




sri 

yidiPdd) 




chMdl MdlAld 

fRKd Rddt 




TT^TRcTT^ 

3RTRF) 




Hdl^d ^Tdl- 673 639 



145 4732162 

25/04/2014 

HtRKirMRl'bl ^ 

^d<4d id 

STl^TT^ 14543:2004 



6/615, ^RTdiR 

Rd (i^Rdd 




^u-^dmilR 

yidiPddv 




Mldd<W 

P-H<d Rd ^ 




RRdT-679503 

3TdRl) 


146 4732263 

25/04/2014 


idtRddid 

3TT^ TRT 14543:2004 



II/264T3, 3Hld^ll< MdWd 

Rd (’tcfiddd 




<=hHiHy<rdl 

yidiPdch 




O^RR/dd 

P-H<d Rd ^ 




ikdT-683525 

3TdRT) 
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147 4730158 

23/04/2014 

%Rf sprier 

TR 

3TT^ RE 14543:2004 



13/763 d-dEll^itR 

Ed (^EfEEE 





yiE/dE 





Pddld Ed El 





3TdRT) 




dRdl-682005 



148 4725165 

08/04/2014 

*dHd 3ERT fOHldlH 

^EEd xR 

sr^TTR 14543:2004 



dE7. 2/1,^#% VIII/106dt 

Ed C^EEE 




TRE 

yiE c PdE 




Eft 3 ^, T/RHtft, fffgt 

Pddld Ed El 





3TdRT) 




dfTdl- 670 703 



149. 4761371 

31/07/2014 

TtTEf EREd fEE^RE Me 

^EEd TR 

Elf RE 14543:2004 



^e^eet; : 50314 r«r<^i EE7 

Ed C^EEE 




IV/587-1, 3K|U||^ctch<|, fERTR 

yiE c PdE 




iJ,dc}6d Et 3ft 

Pddld Ed ^ 





3TdRT) 




EfTdT-680611 



150. 4799703 

11/11/2014 

%Rf E?T ^ EFESIE 

^EEd TR 

311^ TTR 14543:2004 



Ef E 1/18, 

Ed C^EEE 




H6Pdd<4^, dMIsRWidd Et 3TT 

yiE c PdE 




fdEfEEfERf 

Pddld Ed El 




fEWREJET 

3TdRT) 




^Ten-695 603 



151. 6400000480 

08/12/2014 

■^^TdT^rPlNd SjEH^Nld 

TR 

3TI^ RE 14543:2004 



r^dHO-^ dfRyf dd PdPd^ 

Ed C^EEE 




R)<r4Id EE7 11/107 1078, 

yidilddv 




cmIcHvHH fEd#E eirt eese Etsft, 

Pddld Ed ^ 





3TdRT) 




ERdT-685 587 



152. 6400000884 

15/12/2014 

^E7f#d3RET yl^4H 

^ElREE^E 

3TT^ RE 14543:2004 



R1REE7 10, 

Rd (ifcfi-jRc; 




s^feTild iddyR^ dfw, 

yiE/dE 




3dt, Pd^d-d^EI, 

fEETdEdEl 




EfTdT- 695 021 

3TdRT) 


153. 4727977 

16/04/2014 

Et yd Ed ^wIe 

yEslE 3#d 

El^yE 15683:2006 



Rl<r4Id EET-sftdS 10/51, ^6/64 

ET1EE>- 




chRd^EtR STTO chlPdojaiK^ 

El4ElRdl 3fR 




Mldld^W 

fdEfd 




ERdT- 678555 




[R.dfRtR yH|UHfWT/13:13] 
4r. ‘tr’re tfjh snf i^r, e?tRrrrr 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBFIC DISTRIBUTION 
(Department of Consumer Affairs) 

(BUREAU OF INDIAN STANDARDS) 


New Delhi, the 10th April, 2015 

S.O. 880. —In pursuance of sub-regulation (5) of the regulaiton 4 of the Bureau of Indian Standards (Certification) 
Regulations 1988, of the Bureau of Indian standards, hereby notifies the grant of licences particulars of which are given in 
the following schedule: 

SCHEDUFE 

UCENCEGRANTED DURING 
01 JANUARY 2013 TO 31 DECEMBER 2014 


SI. 

No. 

Licence 

No. 

Grant Date 

Name & Address 
of the Party 

Title of the 

Standard 

IS No 

Part sec. Year 

1 

2 

3 

4 

5 

6 

1 . 

4778388 

17/09/2014 

Moothedam 

Veneers & Industries 

V.P. 2/529A, Pallikavala 
Marampilly Perumbavoor 
Eranakulam Kerala-683547 

Plywood for general purpsoes 

IS 303 : 1989 

2. 

4778489 

170/9/2014 

Red Wood Ply & Boards 

XIII/153, Paipra, Mulavoor, 
Pezhakkpilly P.O., 
Muvattupuzha Eranakulam 
Kerala-686674 

Plywood for general purposes 

IS 303: 1989 

3. 

478281 

21/07/2014 

Kuttichira Ply & 

Boards XI/316A Panipra 

P.O. Kottappady 
Kothamangalam Eranakulam 
Kerala-686692 

Plywood for general purposes 

IS 303 : 1989 

4. 

4762474 

05/08/2014 

K.K.A. Ply Woods 
OP.X/36&F, Chelamattam, 
Rayonpuram P.O. 

Perumbavoor Eranakulam 

Kerala-683543 

Plywood for general Purposes 

IS 303:1989 

5. 

4762575 

06/08/2014 

Noh Plywoods & Boards 
VII/770C, Chundamala, 

West Vengola P.O. 
Perumbavoor, Eranakulam 

Kerala-683556 

Plywood for general Purposes 

IS 303:1989 

6. 

4775584 

11/09/2014 

Three Star Playwoods 

Plywood for general Purposes 

IS 303: 1989 


XIII/154 Paipra, Mulavoor, 
Pezhakkpilly Muvattupuzha 
P.O. Eranakulam 
Kerala-686674 


7. 6400000177 04/12/2014 VICT Play Industries Plywood for general Purposes IS 303: 1989 

A.P. VIII 585/B, Industrial 
Development Plot Andhoor, 

Taliparamba Parassinikkadavu 
P.O. Kannur 
Kerala-670563 
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1 

2 

3 

4 

5 

6 

8. 

4682476 

02/01/2014 

Prestige Plywood 

Industries (P) LTD IV/291-292, 
Mudickal (P.O) Vazhakulam 
Kunnathunadu Taluk Eranakulam 
Kerala-683547 

Plywood for general Purposes 

IS 303: 1989 

9. 

4717469 

18/03/2014 

Aiswarya Plywood 

Industries N.P VIII/354 B. 
Vengola, Near Velakara Temple, 
Allapra P.O. Perubavoor 
Eranakulam Kerala-683553 

Plywood for general Purposes 

IS 303: 1989 

10. 

4718168 

10/03/2014 

Veenus Ply Boards 

V/226 A, Kottappady 
Kothamangalam Eranakulam 
Kerala-686692 

Plywood for general Purposes 

IS 303: 1989 

11. 

4722462 

31/03/2014 

Safiya Saw Mills & 

Industries IX-1052, Allapra 

P.O., Perumbavoor Eranakulam 
Kerala-683553 

Plywood for general Purposes 

IS 303: 1989 

12. 

4714968 

19/03/2014 

High Range Ply And Plywood for general Purposes 

Boards Sy No. 436/3, 436/9A 

Eramalloor Village Kothamangalam 

Eranakulam Kerala-686691 

IS 303: 1989 

13. 

4730057 

23/04/2014 

Companion Plywoods 

III/32-D Odakkaly, Methala 

P.O. Kunnathunad Taluk 
Eranakulam Kerala-683545 

Plywood for general Purposes 

IS 303: 1989 

14. 

6400000682 

11/12/2014 

Chettiyakunnel Wood 

Industries CP. X/ 147D, 
Chapparpadav U.Nadukani, 
Koovery Kannur Taliparamba 
Kerala-670581 

Plywood for general Purposes 

IS 303: 1989 

15. 

4756277 

17/07/2014 

Abad Wood Industries 

And plywoods XI/121B, 
Peleppuram, Trikkalangode, 
Ernad Taluk Elankur P.O. 
Malappuram Kerala-676122 

Plywood for general Purposes 

IS 303: 1989 

16. 

4756479 

18/07/2014 

Able Industries 
XXI/293-D,E,F,G 

Puthuppalam, Eramalloorp, 
Nellikuzhi Kothamangalam 

Taluk Eranakulam 

Kerala-686691 

Plywood for general Purposes 

IS 303: 1989 

17. 

4638877 

04/09/2013 

Hi-Tech Plywoods 

Poonoor Valay Anchirangara 
(P.O) VP. VI/710A Vengola 
Panchayath Perumbavoor 
Eranakulam Kerala-683556 

Plywood for general Purposes 

IS 303: 1989 

18. 

4637269 

02/09/2013 

Ibsons Industries 

Peringala(P.O), 11/504-A 
Kunnathunadu Eranakulam 
Kerala-683565 

Plywood for general Purposes 

IS 303:1989 

19. 

4637673 

03/09/2013 

New Star Plywoods 

Survey No. 137/7-2 

Odakkaly Asamanoor(P.O) 
Kunnathunadu Taluk 

Eranakulam Kerala-683549 

Plywood for general Purposes 

IS 303:1989 
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3 

4 

5 

6 

20. 

4667783 

26/11/2013 

Tomson Ply And 

Boards Pulluvazhi (P.O) 
Rayamangalam Kunnathunad 
Eranakulam Kerala-683541 

Plywood for general Purposes 

IS 303: 1989 

21. 

4675176 

16/12/2013 

Dustan Wood 

S. Puram. Kurichy, Kottayam 
Kerala-686532 

Plywood for general Purposes 

IS 303: 1989 

22. 

4674578 

13/12/2013 

Bright Indian 

Plywoods 9/181-A Mekalady, 
Kalady, Aluva Taluk Eranakulam 
Kerala-683574 

Plywood for general Purposes 

IS 303: 1989 

23. 

4678081 

23/12/2013 

Kings Plywoods 

Vaikara (P.O.) Perumbavoor 
Rayamancalam Kunnathunadu 
Eranakulam Kerala-683549 

Plywood for general Purposes 

IS 303: 1989 

24. 

4678788 

27/12/2013 

Seven Star Plywoods 
& Block Boards A.P 6/318J, 
Odakali, Asamannoor 
Kunnathunadu Eranakulam 

Kerala-683549 

Plywood for general Purposes 

IS 303: 1989 

25. 

4679386 

31/12/2013 

Blue Tech Wood 

Industries III/386 B Asamannoor 

Kunnathunad Eranakulam 

Kerala-683549 

Plywood for general Purposes 

IS 303: 1989 

26. 

4679487 

31/12/2013 

A-One Plywoods And 

Boards XII/391-D 

Plywood for general Purposes 

IS 303: 1989 




Rayamangalam, Kunnathunad Taluk, 





Eranakulam Kerala-683548 



27. 

64000000783 

11/12/2014 

Ras Plywoods & Boards 
IX/407D, Rayamangalam, 
Nangelipady, Pulluvazhy, 
Perubavoor, Eranakulam 
Kerala-683541 

Plywood for general Purposes 

IS 303: 1989 

28. 

4688084 

13/01/2014 

Mekha Ply And Boards 

VI/318, Asamannoor, 

Odakkalli Perumbavoor 

Eranakulam Kerala-683549 

Plywood for general Purposes 

IS 303: 1989 

29. 

4698895 

11/02/2014 

Shri Rrupa Decorative 

Veneer Pvt Ltd Door No. 

(MPI) 131, 134, 135 
NearTalpady Village, 

Kunjatur Kasaragod 
Kerala-671323 

Plywood for general Purposes 

IS 303: 1989 

30. 

4701151 

13/02/2014 

Maxbond Industries 

Kirampara Road, Attempathy 
P.O. Ozhalapathy Palakkad 
Kerala-678556 

Plywood for general Purposes 

IS 303:1989 

31. 

4705462 

24/02/2014 

New Amal Ply 

IX/18-B. Nellimolam 

Pulluvazhy P.O, Rayamangalam 
Perumbavoor Eranakulam 

Kerala-683541 

Plywood for general Purposes 

IS 303:1989 
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32. 4545567 02/01/2013 


33. 4545668 03/01/2013 


34. 4545870 03/01/2013 


35. 4545971 03/01/2013 


36. 4546973 03/01/2013 


37. 4547167 03/01/2013 


38. 4547268 03/01/2013 


39. 4555065 29/01/2013 


40. 4565573 21/02/2013 


41. 4578986 26/03/2013 


42. 4609062 02/07/2013 


Indus Plywoods Plywood for general Purposes 

VP-XII/294-F, Allapra (P.O.), 

Kuttippadam, Perumbavoor, 

Kunnathunadu Taluk, Eranakulam 
Kerala-683553 

Ummani Veneers & Plywood for general Purposes 

Plywoods East Okkal, 

Okkal (P.O.) Chelamattom, 

Kunnathunadu Eranakulam 
Kerala-683550 

U-Star Plywoods Plywood for general Purposes 

Panipra (P.O.) Kottappady 
Kothamangalam Eranakulam 
Kerala-686692 

Matha Plywoods Plywood for general Purposes 

Near Rubber Park 
Valayanchirangara (P.O.) N. 

Mazhuvannoor Airapuram 
Kunnathunadu Taluk Eranakulam 
Kerala-683556 


Cochin Ply Woods 
XVI/456, 456-A, 456-B Paipra, 
Muvattupuzha Taluk, 
Madavoor P.O. Eranakulam 
Kerala-686669 

Global Conductors (P) 

Ltd K.P. 9/22-V Industrial 
Development Area, Erumathala 
P.O. Alappuzha 
Kerala-683505 

M.S. Boards And Panels 
VI/606, Paracode Punnorcode 
Vembilly (P.O.) Kunnathunadu 
Taluk Eranakulam 
Kerala-683565 

Vanalakshmi Wood 
Products VIII/400D, 

Hosdurg Taluk Nileshwar (M) 
Kasaragod Kerala-671 314 

Kerala Sawmills & 

Plywoods PMC- 17/1948, 
Perumbavoor (P.O.), 
Kunnathunadu, Eranakulam 
Kerala-683542 

Usmaniya Wood 
Decors IX/1/153, Keezhmad 
Panchayath Aluva Eranakulam 
Kerala-683105 

National Plywood 
Industries Plot No. 23, 24&25, 
Rubber Park, Irapuram, 
Valayanchirangara (P.O.) 
Eranakulam Kerala-683556 


Plywood for general Purposes 


Plywood for general Purposes 


Plywood for general Purposes 


Plywood for general Purposes 


Plywood for general Purposes 


Plywood for general Purposes 


Plywood for general Purposes 


IS 303: 1989 


IS 303:1989 


IS 303: 1989 


IS 303:1989 


IS 303: 1989 


IS 303: 1989 


IS 303: 1989 


IS 303: 1989 


IS 303: 1989 


IS 303: 1989 


IS 303: 1989 
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43. 4609163 02/07/2013 


44. 4618568 12/07/2013 


45. 4621961 30/07/2013 


46. 4631459 07/08/2013 


47. 4631863 07/08/2013 


48. 4634263 26/08/2013 


49. 4634364 26/08/2013 


50. 4634465 26/08/2013 


51. 4650160 04/10/2013 


52. 4596281 22/05/2013 


53. 6400000379 04/12/2014 


Ess Bee Plywood 
Industries XI/296 A, 
Kizhakkambalam Kumbanode, 
Pattimattom (P.O.) Eranakulam 
Kerala-683562 

AL-Ameen Wood Industries 
Poomala, Cherukunnam. 
Asamannoor (P.O.), 

Kunn Athunadu Eranakulam 
Kerala-683549 

Pankaj Plywood 
1/814B, Ponjassery, 

West Vengola (PO.), 

Arakapady Panchayth, 
Kunnathunadu, Perumbavoor 
Eranakulam Kerala-683556 

Kemi Veneers 
XI/381, Chelakulam, 
Pattimattom Eranakulam 
Kerala-683 562 

Ama Ply And Boards 
6/67, A&B Asamannoor 
(P.O.) Perumbavoor 
Kunnathunadu Eranakulam 
Kerala-683549 

Paramount Wood 
Industries AP VIII, 569D 
of Andoor Panchayat, 

Andoor Taliparamba 
Taluk Kannur Kerala-670563 


Plywood for general Purposes 


Plywood for general Purposes 


Plywood for general Purposes 


Plywood for general Purposes 


Plywood for general Purposes 


Plywood for general Purposes 


Parakkattu Ply And Plywood for general Purposes 

Boards K.P. VI/76, 

Padickalapara Koovappady 
(P.O.) Perumbavoor Kunnathunadu 
Taluk Eranakulam 
Kerala-683544 


Radius Plywoods Plywood for general Purposes 

Kottachira Odakkali Methala 
(P.O.) 11/548-C, 

Asamannoor Perumbavoor 
Eranakulam Kerala-683545 


Traco Cable 
Company Limited 
Irimpanam 

Eranakulam Kerala-682 309 


Aluminium Conductors for overhead 
transmission purposes: part I 
aluminium stranded conductors 


Ultratech Cement 
Limited Unit:Cochin Bulk 
Terminal, Survey Number: 
2578/4. Indira Gandhi Road, 
Willingdon Island, 
Eranakulam Kerala-682003 


Portland Pozzolana cement part 1 
flyash 


Europly and Boards Marine plywood 

VII/558-B.PPRoad, Vengola, 

Perubavoor Eranakulam 
Kerala-683554 


IS 303: 1989 


IS 303: 1989 


IS 303:1989 


IS 303: 1989 


IS 303: 1989 


IS 303:1989 


IS 303: 1989 


IS 303: 1989 


IS398:Part 1:1996 


IS 1489: 
Part 1: 1991 


IS 710: 2010 









1920 


THE GAZETTE OF INDIA: MAY 2, 2015/VAISAKHA 12,1937 


[Part II— Sec. 3(H)] 


5 


6 


54. 4801155 19/11/2014 


55. 4787490 15/10/2014 


56. 4788088 17/10/2014 


57. 4750063 26/06/2014 


58. 4750164 26/06/2014 


59. 4745070 30/05/2014 


60. 4732061 21/04/2014 


61. 4714665 18/03/2014 


62. 4705563 24/02/2014 


63. 4701252 13/02/2014 


64. 4673071 10/12/2013 


Kanampuram Veneers Marine plywood 

XII/427. Iringole P.O., 

Vattakattupady Perumbavoor 
Eranakulam Kerala-683548 

Parakkattu Ply and Marine plywood 

Boards Kp. VI/76. 

Padickalapara Koovappady 
PO. Eranakulam Kerala-683544 

Mampilly Ply Wood Marine plywood 

Industries 1/303-A. 

Vazhakkulam Mudickal 
PO. Eranakulam Kerala-683547 

Sterling Ply Board Marine plywood 

9/408D. Elambakappilly 

PO. Koovappady, Vengoor 

West Perumbavoor 

Eranakulam Kerala-683544 


Chandrika Plywoods Marine plywood 

VGP-4/220B Mudical 

PO. Vazhakkulam Kunnathunadu 

Taluk Perumbavoor 

Eranakulam Kerala-683547 


Indus Plywoods Marine plywood 

VP/XII/294F. Thandekad 

Allapra PO. Vengola 

Kunnathunadu Taluk 

Eranakulam Perumbavoor 

Kerala-683553 


M/s MA Wood Product (P) Ltd. Marine Plywood 
Battipadavu, Buldg. No. 

MP/4360, Koliyoor Village, 

Vorkady PO. (VIA) 

Manjeshwar Kasaragod 
Kerala-671323 

Bombay Plywood Marine plywood 

Industries V/270 A, Kottappady, 

Panipra PO. Kothamangalam 
Eranakulam Kerala-686692 

New Amal Ply Marine plywood 

IV/18-B, Nellimolam 

Pulluvazhi, P.O. Perumbavoor 

Ray amangalam Eranakulam 

Kerala-683541 

Shri Krupa Decorative Marine plywood 

Veneer Pvt. Ltd. Door No. 

(MP) 131, 134, 135 near 
Talapady Kunjatur Kasaragod 
Kerala-671323 


Delta Ply Woods and Marine plywood 

Boards XVIII/IA Iringole 
Perumbavoor Eranakulam 
Kerala-683548 


IS 710: 2010 


IS 710: 2010 


IS 710: 2010 


IS 710: 2010 


IS 710: 2010 


IS 710: 2010 


IS 710: 2010 


IS 710: 2010 


IS 710: 2010 


IS 710: 2010 


IS 710: 2010 
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65. 

4635770 

29/08/2013 

Periyar Wood 

Products PPX 490, 

New Nox/395A, Thuruthi Road, 
Chungam, Aroli, Pappinisseri, 
Kannur Kerala-670561 

Marine plywood 

IS 710: 2010 

66. 

4574271 

05/03/2013 

Copper Chemical 

Manufactures 

18/153, 169 Paipra Punnepady 
Mudavoor PO. Muvattupuzha 
Eranakulam Kerala-686669 

Copper Oxychloride water 
dispersible powder Concentrates 

IS 1507 : 1977 

67. 

4568781 

05/03/2013 

Vanalakshmi Wood 

Products Near Block Office, 
Puthariy Adukkam (PO.) 
Nileshwar, Kasaragod 
Kerala-671314 

Block boards 

IS 1659 : 2004 

68. 

4627367 

07/08/2013 

Aysha Wood & 

Plywoods Pvt. Ltd. Thuruthi 
Vayal Chungam, Pappinissery 
PO. Kannur Kerala-670561 

Block boards 

IS 1659 : 2004 

69. 

4803159 

24/11/2014 

Monarch Plywood 

Industries Ananthapura 

Kumbla (VIA) Kasaragod 
Kerala-671321 

Block boards 

IS 1659 : 2004 

70. 

4735168 

21/04/2014 

Veenus Ply Boards 

V/226 A, Kottappady 
Kothamangalam Eranakulam 
Kerala-686692 

Block boards 

IS 1659 : 2004 

71. 

4713966 

10/03/2014 

Maxbond Industries 

Kirampara Road, Attempathy 
PO. Ozhalapathy Palakkad 
Kerala-678556 

Block boards 

IS 1659 : 2004 

72. 

4656576 

24/10/2013 

Southern Ind. Plywood 

Industries 1/638, 
Munkakarappuram, 

West Vengola (P.O.) 

Perumbavoor Eranakulam 

Kerala-683556 

Block boards 

IS 1659 : 2004 

73. 

4703963 

19/02/2014 

Shri Krupa Decorative Veneer 

Pvt. Ltd. Door No. 

(MPI) 131, 134, 135 Near 
Talapady Kunjatur Kasaragod 
Kerala-671323 

Block boards 

IS 1659 : 2004 

74. 

4678889 

27/12/2013 

Seven Star Plywoods 
& Block Boards A.P. 6/318J, 
Odakali, Asamannoor Eranakulam 
Kunnathunadu Kerala-683549 

Block boards 

. 

IS 1659 : 2004 

75. 

4554164 

09/01/2013 

Kunnathan Wood 

Products 

VP318, 

Survay No. 352/7 352/6, 352/2, 
Block No. 14, Asmanoor, 

Odakalil Eranakulam 
Kerala-683549 

Wooden flush door shutters 
(solid core type): Part I plywood 
face panels 

IS 2202 : 

Part 1 : 1999 
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76. 4704056 28/08/2013 


77. 4635871 18/02/2014 


78. 4687789 06/01/2014 


79. 6400000278 04/12/2014 


80. 4758786 22/07/2014 


81. 4752168 02/07/2014 


82. 477680 09/06/2014 


83. 4673273 03/12/2013 


84. 4661569 11/11/2013 


85. 4636065 29/08/2013 


86. 4658580 25/10/2013 


Paramount Wood Industries 
AP VIII, 569D ofAndoor 
Panchayath, Andoor 
Taliparamba Taluk Kannur 
Kerala-670563 

Sri Krupa Decorative 
Veneer Pvt. Ltd. 

Door No. (MPI) 131, 134, 135 
Near Talapady Kunjatur 
Kerala-671323 


Wooden flush door shutters 
(solid core type): Part I plywood 
face panels 


Wooden flush door shutters 
(solid core type): Part I plywood 
face panels 


IS 2202 : 

Part 1 : 1999 


IS 2202 : 

Part 1 : 1999 


Veenus Ply Boards 
V/226 A, 

Kottappady 

Kothamangalam Eranakulam 
Kerala-686692 


Wooden flush door shutters IS 2202 : 

(solid core type): Part I plywood Part 1 : 1999 
face panels 


Viet Ply Industries 
A.P VIII 
585/B, Industrial 
Development Plot Andhoor, 
Taliparamba Parassinik 
Kadavu PO. Kannur 
Kerala-670563 


Wooden flush door shutters IS 2202 : 

(solid core type): Part I plywood Part 1 : 1999 
face panels 


Lua Industries Stationary storage type electric IS 2082 : 1993 

VI/263, Kunnukara, Parur water heaters 

Taluk Souh Aduvassery 

PO. Eranakulam Kerala-683578 


Plant Lipids (P) Ltd. Annatto colour for food products IS 2557 : 1994 

VIII/547 Aikaranddu, 

Kadayiruppu. 

PO. Kunnathunadu Taluk 
Kochi Eranakulam Kerala-682311 


Hl-Care Polymers Pvt. Surgical rubber gloves - IS 4148 : 1989 

Ltd. 11/436 - A,B,C Palakuzha 

Muvattupuxha Taluk 

Koothattukulam Eranakulam 

Kerala-686686 

Alleppey Latex Pvt. Surgical rubber gloves - IS 4148 : 1989 

Ltd. Gloves Division 
Moonilavu P.O. Pala 
Kottayam Kerala-686586 

St. Marys Rubbers Pvt. Ltd. Surgical rubber gloves - IS 4148 : 1989 

Gloves Division Koovappally 
Kanjirapally Kottayam 
Kerala-686518 


Swadheshy Polymers High density polyethylene Pipes for IS 4984 : 1995 

10588, KinfraNellad Portable water supplies 

Kunnathunad (Taluk) 

Eranakulam Muvattupuzha 
Kerala-686669 


Wintech polyextrusions High density polyethylene pipes for IS 4964 : 1995 

Plot No. 10 Industrial Estate portable water supplies 

Vadakara Block Azhiyoor 

Panchayath Kozhikode 

Kerala-673312 
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87. 4658479 25/10/2013 


88. 4787389 15/10/2014 


89. 4732768 25/04/2014 


90. 4750568 27/06/2014 


91. 4746072 04/06/2014 


92. 4579685 26/03/2013 


93. 4757481 21/07/2014 


94. 4722361 31/03/2014 


95. 4717267 19/03/2014 


96. 4788189 20/10/2014 


97. 4671067 05/12/2013 


98. 4667682 27/11/2013 


Ocean Pipes 

XIV/149 A, Avanoor, 

Thrissur Taluk, Thrissur 
Kerala-680541 

Unplasticized pvc pipes for portable IS 4985 : 2000 
water supplies - 

Harisuns Industries 

Harisuns Plaza, Alamcode 
Attingal Thiravananthpuram 
Kerala-695102 

Unplasticized pvc pipes for portable IS 4985 : 2000 
water supplies - 

Toms Pipes Private 

Limited - Unit-Ill 

XI/649 H, Veroor Industrial 
Estate, Industrial Nagar 

PO. Changanacherry, Kottayam 
Kerala-686106 

Unplasticized pvc pipes for portable IS 4985 : 2000 
water supplies - 

Friends Polymers 

Xm/393 (PRY) 

Porathissery Irinjalakuda 
Thrissur Kerala-680125 

Unplasticized pvc pipes for portable IS 4985 : 2000 
water supplies - 

Solve Plastic Products 
ucts (P) Ltd. 

Tholicodu PO. Punalur 

Kollam Kerala-691333 

South Indian Plastic 

Door, No. X/350A 

Vavvakkav (PO.) 

Karunagappaly Kerala-690528 

Unplasticized pvc pipes for portable IS 4985 : 2000 
water supplies - 

Unplasticized pvc pipes for portable IS 4985 : 2000 
water supplies - 

Chandrika Plywoods 
VGP-4/230B Mudical 

PO. Eranakulam Perumbavoor 

Kerala-683547 

Plywood for concrete shuttering 
work 

IS 4990:2011 

Lunnathan Wood 

Products VI/318, survey 
no. 352/2, 352/6, 352/7 
Asmannor PO. Odakkali 

Eranakulam Kerala-683549 

Plywood for Concrete Shuttering 
work 

IS 4990:2011 

Prime Veneers Ltd. 

Mill Road, Valapattanam, 
Kannur, Kerala-670010 

Plywood for Concrete Shuttering 
work 

IS 4990:2011 

Mampilly Plywood 

Industries 1/303-A, 

Vazhakkulam Mudickal 

PO. Eranakulam 

Kerala-688547 

Plywood for concrete shuttering 
work 

IS 4990:2011 

Delta Plywoods & 

Boards Iringole 

PO. Eranakulam Perumbavoor 

Kerala-683548 

Chackos Plywood 

Mills (P) Ltd. XVIII/490B. 

C.D. Mazhuvannoor 

Kunnathunadu Taluk 

Eranakulam Kerala-683556 

Plywood for Concrete Shuttering 
work 

Plywood for Concrete Shuttering 
work 

IS 4990:2011 

IS 4990:2011 
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99. 4710457 06/03/2014 


100.4582674 26/03/2013 


101. 4784484 01/10/2014 


102. 4596382 22/05/2013 


103. 4624058 06/08/2013 


104. 4780274 19/09/2014 


105. 4780375 19/09/2014 


106. 4775786 11/09/2014 


107. 4732364 25/04/2014 


108. 4654168 09/10/2013 


109. 4622155 31/07/2013 


Malabar Latex 

Building No. MP/VII/324 
& 327 of Melattur Panchayath, 
Kanjirampara, Chemmaniyodu 
P.O., Melattur Malappuram 
Kerala-679325 

Ammonia Preserved Concentrated 

natural Rubber Latex 

IS 5430: 1901 

Boycle Rubber Estate 

Pvt. Ltd. 

35th Mile, Mudakayam, 

Idukki Kerala-673032 

Ammonia Preserved Concentrated 
Natural Rubber Latex 

IS 5430: 1981 

Emirates Cements (India) 

Private Limited Survey 

No. 150/6, 151/1 P.T. 
Puddussery Palakkad 

Taluk Palakkad 

Kerala-678624 

White portland Cement - 

IS 8042 : 1989 

Ultratech Cement Limited 

Unit: Cochin Bulk Terminal, 
Survey Number: 2578/4, 

Indira Gandhi Road, 

Willingdon Island Eranakulam 
Kerala-682003 

43 grade ordinary portland cement 

IS 8112: 2013 

M/s Eastern Mattersses 

Pvt. Ltd. Puthuperiyaram 
Thodupuzha P.O. Idukki 
Kerala-685584 

Rubberized coil sheets for cushioning IS 8391 : 1987 

National Pipes 

CP IV, 309, 

Chelora Panchayat 

Kappad, Kannur 

Kerala-670006 

Conduits for electrical installations: 
part 3rigid plain conduits of 
insulating materials 
(superseding IS : 2509) 

IS 9537 : 

Part 3 : 1983 

Brahma Plast Industries 

IV/96, IDP, Athani, 

Avanur Peringandoor 

Post Thrissur Kerala-680501 

Conduits for electrical installations: 
part 3 rigid plain conduits of 
insulating materials 
(superseding IS : 2509) 

IS 9537 : 

Part 3 : 1983 

T.J. Polymers 

Building No. VIII/953A 
Koovappady P.O. 

Eranakulam 

Kerala-683544 

Conduits for electrical installations: 
part 3 rigid plain conduits of 
insulating materials 
(superseding IS : 2509) 

IS 9537 : 

Part 3 : 1983 

Josco Plastics 

XXII/251 Industrial 
Development Area 

Angamaly, South P.O. 
Eranakulam Kerala 
Kerala-683573 

Conduits for electrical installations: 
part 3 rigid plain conduits of 
insulating materials 
(superseding IS : 2509) 

IS 9537 : 

Part 3 : 1983 

Fenix Plastic Indus¬ 
tries 

Door No. VIII/314 

Nedukkunu 

Pathanapuram Kollam 
Kerala-689695 

Conduits for electrical installations: 
part 3 rigid plain conduits of 
insulating materials 
(superseding IS : 2509) 

IS 9537 : 

Part 3 : 1983 

Cintex Polymers 

X/587, Mini Industrial 

Estate, Keezhmad 

Aluva Eranakulam 
Kerala-693112 

Conduits for electrical installations: 
part 3 rigid plain conduits of 
insulating materials 
(superseding IS : 2509) 

IS 9537 : 

Part 3 : 1983 
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110. 4636570 14/08/2013 


111. 4635366 16/08/2013 


112. 4596483 22/05/2013 


113. 4764377 14/08/2014 


114. 4766482 20/08/2014 


115. 4761876 04/08/2014 


116. 4746274 05/06/2014 


117. 4756782 18/07/2014 


118. 4661670 11/11/2013 


119. 4605761 21/06/2013 


120. 4605862 20/06/2013 


CD AC Technology Promo¬ 
tion Centre for Development of 
Advanced Computing (CD AC) 
TC 14/992, Vellayambalam, 
Thiruvanathpuram 
Kerala-695033 

Sunpower Cement 
Company VIII 1072, 

Petronet Road, Wise Park, 
Kanjikode PO. Palakkad 
Kerala-678621 

Ultratech Cement Limited 
Unit: Cochin Bulk Terminal, 
Sruvey Number: 2578/4, 

Indira Gandhi Road, 

Willingdon Island, Eranakulam 
Kerala-682003 

M/s Alampally Pressure 
Testing Company Pvt. Ltd. 
9/19E, Industrial Devel¬ 
opment Area, Aluva 
Erumathala P.O. Eranakulam, 
Kerala-683112 

Beta Healthcare Products 
Pvt. Ltd. Plot No. 21 B. 

Cochin Special Economic Zone 
Eranakulam Kakkanad, 
Kerala-682037 

Jit & Jit Gloves 29-876A, 

Lane 22, Janatha Road, 

Vytilla P.O. Eranakulam Kochi 
Kerala-682019 

HI Care Polymers Pvt. Ltd. 

11/436 - A, B, C Palakuzha 
Muvattupuzha Taluk 
Eranakulam Kerala-686686 

Alleppey Latex (P) Ltd. 
Unit-Ill, Gloves Division, 
Moonnilavu P.O. Kottayam 
Pala Kerala-686586 

St. Marys Rubbers Pvt. Ltd. 
Gloves Division Koovapally 
P.O. Kanjirappally Kottayam 
Kerala-686518 

Safe Care Rubber Products 
Pvt. Ltd. Plot No. 19 Cochin 
Special Economic Zone 
Kakkannad Eranakulam Cochin 
Kerala-682037 

Teejan Beverages Limited 
Building No. VI/58-62 
(New No. (Old No. V/75-79) 
Kunnampilly P.O. Melur 
Mukundapuram Taluk Thrissur 
Kerala-680311 


Body level hearing aids 


53 grade ordinary portland cement 


53 grade ordinary portland cement 


Welded low carbon steel cylinders 
exceeding 5 litre water capacity for 
low pressure liquefiable gas-code of 
practice for inspection and recon¬ 
ditioning of used LPG cylinders 

Disposable surgical rubber gloves- 


Disposable surgical rubber gloves 


Disposable surgical rubber gloves 


Disposable surgical rubber gloves 


Disposable surgical rubber gloves 


Disposable surgical rubber gloves 


Pacaged drinking water (other than 
packaged natural mineral water) - 


IS 10775 : 1984 


IS 12269 : 1987 


IS 12269 : 1987 


IS 13258 : 2014 


IS 13422 : 1992 


IS 13422 : 1992 


IS 13422 : 1992 


IS 13422 : 1992 


IS 13422 : 1992 


IS 13422 : 1992 


IS 14543 : 2004 
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121. 4605559 20/06/2013 


122. 4605054 20/06/2013 


123. 4609870 02/07/2013 


124. 4613962 15/07/2013 


125. 4608565 02/07/2013 


126. 4589587 06/05/2013 


127. 4600044 03/06/2013 


128. 4577378 20/03/2013 


KVN Minerals 
9/830B1 Raj agiri Valley 
P.O. Kakkanad Cochin 
Eranakulam Kerala-682039 

Jeeva Elixir Service Socity 
V/93, Avolichal, 
Neriamangalam P.O. 
Kothamangalam 
Eranakulam 
Kerala-686693 

Mullassery Minerals 
And Beverages 
Neduvanoor, XI/294C, 
Chowara P.O. 

S. No. 155/14, Chengamand 
Panchayath 
Aluva Erankaulam 
Kerala-683571 

Grace Packaged Drinking 
Water Unit 
XI/40A, Amakode 
Elavumtitta Post 
Mezhuveli Village 
Kozhenchery Taluk 
Pathanamthitta 
Kerala-689 625 

J.K. Beverages 
Building No. XI/1553 
Survey No. 4545 
Manniyod, Palode 
Nedumangad 
Thiruvananthpuram 
Kerala-695562. 


Packaged drinking water (other than IS 14543 : 2004 
packaged natural mineral water) - 


Packaged drinking water (other than IS 14543:2004 
packaged natural mineral water) - 


Packaged drinking water (other than IS 14543 : 2004 
packaged natural mineral water 


Packaged drinking water (other than IS 14543 : 2004 
packaged natural mineral water)— 


Packaged drinking water (other than IS 14543 : 2004 
packaged natural mineral water)— 


PTC Industries Packaged drinking water (other than IS 14543 : 2004 

TC 32/493-(l), & 2 Plot No: 43 packaged natural mineral water)— 

IDAVeli, Kadakampally 
Village, Titanium P.O. 

Thiruvananthpuram 

Kerala-695021 


Chandrika Food and Packaged drinking water (other than IS 14543 : 2004 

Beverages packaged natural mineral water)— 

II/223C, Cherumapri, 

Kunathodathu, 

Ulliyannor P.O. 

Kadungallur Village, 

Aluva Eranakulam 
Kerala-683108 


Pure Life Packaged drinking water (other than IS 14543 : 2004 

Food & Beveges Com- packaged natural mineral water)— 

pany Villoonni P.O. 

Kottayam 

Kottayam 

Kerala-686008 
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129. 4555671 29/01/2013 


130. 4545062 02/01/2013 


131. 4655069 18/10/2013 


132. 6400000480 08/12/2014 


133. 64000000884 15/12/2014 


134. 4644367 19/09/2013 


135. 4709167 26/02/2014 


136. 4693077 28/01/2014 


S&S Food Industries 
Survey No. 1225 
Mattathurkunnu P.O. 
Vasupuram, 

Kodakara Thrissur 
Kerala-680684 

Kuttanadu Beverages 
Company 

Nedumpram Panchayath, 
Podiyadi P.O. 

Thiruvalla 

Pathanamthitta 

Kerala-689110 

Kairali Minerals and 
Beverages 

Building No. IV/636D 
Rayamangalam P.O. 
Kunnathunadu Taluk 
Eranakulam 
Kerala-683545 

Kerala Irrigation 
Infrastructure Development 
Corporation Limited 
Vasanth Vihar 
Gardens, Kumarapuram 
Thiruvananthpuram 
Medical College P.O. 
Kerala-695011 

Ben Aqua Products Private 
Limited 

Plot No. 10, Industrial 
Development Area 
Veil, Thiruvananthpuram 
Kerala-695021 

Oceana Spring 
Sy No. 47/7,47/8 
Ayiroor Village 
Ayiroor South P.O. 

Ranni Taluk 

Pathanamthitta 

Kerala-689611 

Sterling Valley 
XIV/35C(Survey No. 54/13) 
South Mazhuvannoor 
P.O. Ezhupuram 
Kunnathunad Taluk 
Eranakulam 
Kerala-686669 


Packaged drinking water (other than IS 14543 : 2004 
packaged natural mineral Water)— 


Packaged drinking water (other than IS 14543 : 2004 
packaged natural mineral water)— 


Packaged drinking water (other than IS 14543 : 2004 
packaged natural mineral water)— 


Packaged drinking water (other than IS 14543 : 2004 
packaged natural mineral water)— 


Packaged drinking water (other than IS 14543 : 2004 
packaged natural mineral water)— 


Packaged drinking water (other than IS 14543 : 2004 
packaged natural mineral water)— 


Packaged drinking water (other than IS 14543 : 2004 
packaged natural mineral water)— 


Pulimoottil Foods & Packaged drinking water (other than IS 14543 : 2004 

Beverages Pvt. Ltd. VI-268A, packaged natural mineral water)— 

Near Thalamattom 
Sree Mahadeva Temple, 

Madakkathanam P.O. 

Manjaloor 

Eranakulam 

Kerala-686670 
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137. 4696386 06/02/2014 


138. 4754475 11/07/2014 


139. 4750669 27/06/2014 


140. 4751368 30/06/2014 


141. 4744977 30/05/2014 


142. 4736776 08/05/2014 


143. 4736877 08/05/2014 


144. 4712156 11/03/2014 


145. 4683074 03/01/2014 


Periyar Valley- 
Sy. No. 105/3, 

Vengola Village 
Ponjassery PO. 
Thandekkadu 
Kunnathunadu Taluk 
Perubavoor 
Eranakulam 
Kerala-683 547 
Classic Water Products 
D. No. 39/1744BI, Beach 
Road, Pallikkandy 
Puthiyangadi PO. 
Kozhikode 
Kerala-673021 

M/s Barka Foods 
Bldg No. 20/46 
Kongal, Paravur, 

Kollam 

Kerala-691301 

M/s River Valley 
NP 9/342B, Meenmutty, 
Nanniyode PO. 

Palode, Nedumangad 
Kerala-685562 

Haritha Natural Aqua- 
VI/570, Elicode, 

Palapilly P.O. 
Varandrapilly vilaage- 
Thirssur 
Kerala-680304 

Onatuparambil Foods 
And Beverages Pvt. Ltd. 
III/224 A, 

Keeraampara 

Kothamangalam 

Eranakulam 

Kerala-686681 

Jalaliya International 
Door No. 111/223, 
Pookotumana, 
Chungathara P.O. 
Malappuram 
Kerala-679334 

Netto's Beverages 
V/259/3 Neendakara 
Kollam Corporation 
Kollam 

Kerala-691582 

Ozone Aqua Minerals 

VII/283 B, Marady, 

Kayanad 

Muvattupuzha 

Ooramana P.O. 

Eranakulam 

Kerala-686663 


Packaged drinking water (other than IS 14543 : 2004 
packaged natural mineral water)— 


Packaged drinking water (other than IS 14543 : 2004 
packaged natural mineral water)— 


Packaged drinking water (other than IS 14543 : 2004 
packaged natural mineral water)— 


Packaged drinking water (other than IS 14543 : 2004 
packaged natural mineral water)— 


Packaged drinking water (other than IS 14543 : 2004 
packaged natural mineral water)— 


Packaged drinking water (other than IS 14543 : 2004 
packaged natural mineral water)— 


Packaged drinking water (other than IS 14543 : 2004 
packaged natural mineral water)— 


Packaged drinking water (other than IS 14543 : 2004 
packaged natural mineral water)— 


Packaged drinking water (other than IS 14543 : 2004 
packaged natural mineral water)— 
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146. 4721056 26/03/2014 


147. 4732162 25/04/2014 


148. 4732263 25/04/2014 


149. 4730158 23/04/2014 


150. 4725165 08/04/2014 


151. 4761371 31/07/2014 


152. 4799703 11/11/2014 


153. 4727977 16/04/2014 


SalominAqua 

Sy. No. 168/3, Chengara, 

Eruvetty P.O. 

Kavanur Panchayath, 

Ernad Taluk 
Malappuram 
Kerala 676639 

Mothirapedika Food Park 
6/615, High School Road, 
Cherpulassary 
Palakkad 
Kerala 679503 

Gopika Dairy Farms II/264A, 

Alangad Panchayth 

Kongorpally 

Koonammavu 

Eranakulam 

Kerala 683525 

Aquagreen 
13/763, Thakyavu 
Road, Karuvelipady, 

Kochi Emakulam 
Kerala 682005 

Global Aqua Mineral 
Sy. No. 2/1, K P C VIII/106 B, 
Pay am Village, Edakknam, 
Keezhur, Chavassery, 

Iritty Kannur 
Kerala 670 703 

Angel Beverages Private 
Limited Sy. No.: 503/4 
Building No. IV/587-I 
Aranattukara 
Bridge Road 
Elthuruth P.O. Thrissur 
Kerala 680611 

M.K. Production 
Survey No. 1/8, 

Mukkukada, 

Maruthikunnu, 

Navaikulam. P.O. 

Chiray Yinkeezhu 
Thiruvananthpuram 
Kerala 695603 

Shree Muthappan Industries 
Bldg No. Old 10/51, 

New 6/64, Karimannu Post 
Off Kozhinjampara, 

Palakkad 
Kerala 678555 


Packaged drinking water (other than IS 14543 : 2004 
packaged natural mineral water)— 


Packaged drinking water (other than IS 14543 : 2004 
packaged natural mineral water)— 


Packaged drinking water (other than IS 14543 : 2004 
packaged natural mineral water)— 


Packaged drinking water (other than IS 14543 : 2004 
packaged natural mineral water)— 


Packaged drinking water (other than IS 14543 : 2004 
packaged natural mineral water)— 


Packaged drinking water (other than IS 14543 : 2004 
packaged natural mineral water)— 


Packaged drinking water (other than IS 14543 : 2004 
packaged natural mineral wate)— 


Protable fire extinguishers IS 15683 : 2006 

performance and construct 


[No. CMD/13 : 13] 
K. KADIRVEL, Scientist 'F' & Head BIS, Kochi Branch 
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10 3#7T, 2015 

^T°an° 881 .—W^TTR^^JTr(yOI | JH) ftPH-ilO, 1988 ; ^MrrtT, 5^ (6)^^^<u|Tf, WfaOH* ^ 

WSKI dl^nl^r^T^3TFl T#4t Ff TTTTte Tl T?/7S#17T F77 f?Tf FTf11 


01 ^Frarl 2013 7^ 31 fc7T®T7 2014 7BF dl^l 


WF. IT. 



r-s. -v • r 

75 +<1 Fl) 
ftlfsT F^ FT? 

7TTf7T7T 7TT?TT FTTfFTT *T F1F 9/4 ??T 

TTlfTTTTt *■ 3T7PT7T F75/5TTTF TFFTg 

TUFT FFTFT FT] 

1. 

3438460 

clHIci) ?|? 3TF? 


04/07/2014 



MrHORliil 

yi+/d+ fFWT FRU Ft SRUIFT) 


2. 

3453254 

c k”1lRrl c H FTC37 Fte+J 

fpT FRU (^NtFR? 

12/11/2013 




yi+/d+ fFWT fru 3FUTFT) 


3. 

3556971 


TTsrrte trRf ftp! 

25/03/2013 



FTTTTTFt? 

Fl %r 941^ PolRiy 


4. 

4529771 

fPtf ffIttt -ftTfhfe 

+ Fl TRfTF FTPf 

14/08/2013 



TT^T 

Fl %T wnfg? fsrfw 


5. 

6082664 

5ffT5#r^T %fhfe 

fpr fft ft) arujfif ^ %tr 

10/02/2014 



HGIIc^dH 

snprfeRTT fH[o^o Fifr-Mw 


6. 

6133150 

RlMc^S <*>VolH 

Fi^Fl 5TTFTTFFT TFT? FTT TFTFIFT 

08/08/2013 


[7T. ^#4 WR ft')TFr/13:13] 
*T. +R<3vi, %ifFF ‘ttt’ tr 51513 cftsnftTiT, *i)f 5 Ei wtm 

New Delhi, the 10th April, 2015 

S.O. 881. —In pursuance of sub-regulation (6) of the regulation 5 of the Bureau of Indian Standards (Certification) 
Regulations 1988, of the Bureau of Indian Standards, hereby notifies that the licences particulars of which are given below 
have been cancelled/suspended with effect from the date indicated against each: 


SCHEDULE 

LIST OF LICENCES CANCELLED FROM 
01 January 2013 to 31 December 2014 


SI. 

No. 

Licence No. 

CM/L 

Name & Address 
of the Licensee 

Article/process with relevant Indian 
covered by the licence cancelled/suspension 

Date of 

cencellation 

1. 

3438460 

Vannali Food & Beverages 
Pathanamthitta 

Package drinking water (other than 
packaged natural mineral water)— 

04/07/2014 

2. 

3453254 

Classic Water Product 
Kozhikode 

Packaged drinking water (other than 
packaged natural mineral water)— 

12/11/2013 

3. 

3556971 

National Wood Products 
Kasaragod 

Plywood for concrete shuttering work 

25/03/2013 

4. 

4529771 

Prime Veneers Limited 

Kannur 

Plywood for concrete shuttering work 

14/08/2013 

5. 

6082664 

Profitcore Pipes Ltd. 
Emakulam 

Unplasticized pvc pipes for potable 
water supplies— 

10/02/2014 

6. 

6133150 

The Rehabilitation 

Plantations Ltd. Kollam 

Rubber, raw, natural 

08/08/2013 


[No.CMD/13:13] 

K. KADIRVEL, Scientist ‘ F ’ & Head BIS, Kochi Branch 
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m 44 4TOTOTT n4l<r14 
TOf feTO), 23 3T9eT, 2015 

TOT. TOT. 882.—-cfi'td'M TOR, TO^TOll TOT4)TO TOfTOfTOTOT, 
1948 ( 1948 TOT 34) TO) TOT 91TO TOT TTTTO TOfeT TOT 88 TOT 
TOT tflfTOITO) TO TOFT TOT4 fTO 0,d^KI TOTTf4f TOTTOTT TOfjTOTTO 
PuPTOdO tot) front)) front to7t4ftto snfro^nfTTtsfr, 
TOT, fTrTTTOTO 4444) 4^, TOT, TOTO^^TOTTTOTf/TTOFTT3Tf 
4 frofro TOtrofrn) tot to toMtototo to toto)to 4 to tot 
toko) 4I TO? TO5TO, 02 TO?, 2015 4TOTO^4^4 TOTOfTOTO))TOTTOTTF^ 

Ttnti 

2. TOTTOfroffTfer TOTT?) 4 TOTOtTO t; TOSTfcT:— 

(1) TOfror ttort 4ttt4 to4to 4 frorrfroT t, to 44ttot 
tt4t), )4tt4 to5to tot toPtoM tot tot sfn: totpt 
)4to4to44; 

(2) fTT^4tt4fTO4),TOT4TO4TOTOTTTOM4TOTTO)TO4)TO 

44) TOfaTOT "tot tot 4 Tfn fronroTr tot tot %ro % TO 
3rfroron too ^ ^ ^ ^ tito rot TOtri fr 

TOT TOWTT TOT TOTTOT TO TOTO TO TOT t; 

(3) ^WTOTOfTO4)TOTO,TO4TO4TOfrorTO-qTO44))TOTO 

tot ^ 4), tot 4 tott to# fro; tot44; 

(4) TOTT TOTTTO/TTOTnr TO frofro TO 3rafT ro) TOTcT 
fTOTTTOT 4 tFT TOT TOTTTO/TTOFn TO TOTT TOflfTOTOT 

(fro to4 to^ tottort tott toto4t totto tott %) 
TOrfro to 44) frofrori, 44 ttttot 4 44 44) 

fsrMTOT TTpTOT 4TO TOT 4,4^11(1 TTTO 44n (TTTTOTTOT) 
fTOfTOTOT, 1950 TOT TO44 TOT TOTT TOTOfl TO) TOTT 44) 

3T4%TT 4)4) 4); 

(5) fTTOT TO TOTT TOt4to4) TTOTO 44n TOfTOfTOTOT TOT) TO 

45 to) tot-tott ( i ) tot to44t Itojtot Prom ron TOTf 
TTirofro 3#TTOT^ TO fro TO TOl'fnfror TTTfTOTTT 

TOTf TOTO TOTOft; 

(i) TOTT 44 TO4TOT-TOTr (l) 4 TOTOTTO, TORT TOTOfTO 

to) totot 4) rof frorf) Ptotoft to) M^nror) tot 

TTTTOfTTT TOT4 TOT TOTTTOT?); TOTOTT 

(ii) to srMnfTOTT tott4 tot tot4ht 4 fro to4tot) 

TTTO 44tT (TTTTORTO) fTOfTTOT, 1950 TOTT 
^tto3t4%tt Tfroro #1 TOfrora tott TOrofro tot 
ffnTTTiroT ZT TO to); TO 

(iii) to toWtoPtotto tot4 tot ttTOtoto 4 fro to4tot), 
fTTOTTOTO TOTT P44 TO; TO TOTTOT TOT, PTOTFf 
TOTOTTOTOT TOT TOpTOTJTOTT TOT TOTOpTO ^ t) TOT T# 
%, TOTO 4 44 TOTTJ TOT 4 to 4 TOT TOTTOT TOTT 
f3TT'|'TOTO);TO 


(iv) TO TOfnfrfTOTT TOT4 ^ TOTTTOTT4 )TOT TOT TOTOfTO 

tot toTtf, tot tott totttofT tot tttoto 4 toMtoto 
tot tottoto tutto 4,44 fro# tottotot tot 
froro 941 ro to to), PihRtRsici tof) tot 4 ^ 
fror tttotot trro :— 

(TO) IT TOT TO 3TTTFT flTOTOT 4 3T4TO TOTTO 

fro to tot 44) tottotc) 4 fro) to4tot 

4t 4TOT TO 3TTO TOTOT) 3TTTOTTO TTTOTTO 
t; 3T8TTO 

(TI) 44 '9TO'T TO 3TTTTTO fFTOTOTO ^ 

3444Tto44t, )to4) TOTmn4, t-totto, 
toptItot to 3tto T rfTTTT 4 )to 4) 4) ^fror 
TTTOT TO Tl4?T TOTTO 44 TOTTO TTTO4 4 TO 
3t4to totto )ro to to)tot 4) TO Profror 34 t 
tot^t) ^ tttot 4 Twfror 44 TOro, TOfrorr 
44 3 tto tottt4to, 44 44)^tto to toto 
toto4 ^ ttoto to^tt TOf 34 t totto)- q4TOr 
tot4 4 to 44) tofttor) 4 fro4 4 totototo 

TTTOT4t;TO 

(TO) TOTOTOTO TONHH 144RTOTO), TOTT4 3TfTOTOTT) 

to 4toto to), to 44 )ro4) toItott tot, tot 44 
totttto4, ttorto, totto4tto to spt to4ttt 
4 TOTTO TOTT, to)TOTOTT TOTO) TOT ^fTOT^TOT 
TOTTTO t )TO TO TO4TO41, to4TOT TOTTTO; TO 

(TO) 44TOTTTIFT, TTORTOT, TO 3TOTOTOftTTT 

4TTOTOTOfTO4)TfTOroT, HTTO, TO^TOSRT 
TOTTTI4TO to4 TOTOTOT 4ror TOTTOT TO TOSTTO #TT; 

(TO) TOTOfTOTOffTTT 3FTO ?TiTOTTTOf TOT TOTOITO TOTTOT I 

6. fTOfTO4n/lTOTO4)TOTTO TO TOTTOT 4, TOTT TTOTT: T^ 4r TOTTOT) 
44 TTTO TOT( TOfTOTOTTO TOTT ^ TTgfTOTT TTTTOR TOT) St^TOfTT #T) 
trn)i 

[4. TOTT-38014/11/2013-TOTTTOTT-IJ 
3TTOTOTO)TOTTO, 3TTOT TlfTOTO 


MINISTRY OFLABOURAND EMPLOYMENT 

New Delhi, the 23rd April, 2015 

S.0.882. —In exercise of the power conferred by Section 
88 read with Section 91-A of the Employees' State Insurance 
Act, 1948 (34 of 1948) the Central Government hereby 
exempts the regular employees of factories/establishments 
of SAIL Refractory Units at Bhilai, Chattisgarh, IFICO, 
Marar, Jharkhand and Ranchi Road, Marar, Jharkhand from 
the operation of the said Act. The exemption shall be 
effective w.e.f. 02.05.2015 for a period of one year. 
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2. The above exemption is subject to the following 
conditions namely:— 

(1) The aforesaid establishments wherein the 
employees are employed shall maintain a register 
showing the name and designations of the 
exempted employees'; 

(2) Not withstanding this exemption, the employees 
shall continue to receive such benefits under the 
said Act to which they might have become entitled 
to on the basis of the contributions paid prior to 
the date from which exemption granted by this 
notification operates; 

(3) The contributions for the exempted period, if 
already paid, shall not be refundable; 

(4) The employer of the said factory/establishment 
shall submit in respect of the period during which 
that factory was subject to the operation of the 
said Act (hereinafter referred as the said period), 
such returns in such forms and containing such 
particulars as were due from it in respect of the 
said period under the Employees' State Insurance 
(General) Regulations, 1950; 

(5) Any Social Security Officer appointed by the 
Corporation under Sub-Section (1) of Section 45 
of the said ESI Act or other official of the 
Corporation authorized in this behalf by it, shall, 
for the purpose of:— 

(i) Verifying the particulars contained in any 
returned submitted under sub-section (1) of 
Section 44 for the said period; or 

(ii) Ascertaining whether registers and records 
were maintained as required by the 
Employees' State Insurance (General) 
Regulations, 1950 for the said period; or 

(iii) Ascertaining whether the employees 
continue to be entitled to benefits provided 
by the employer in cash and kind being 
benefits in consideration of which exemption 
is being granted under this notification; or 

(iv) Ascertaining whether any of the provisions 
of the Act had been complied with during the 
period when such provisions were in force in 
relation to the said factory to be empowered 
to: 

(a) require the principal or immediate 
employer to him such information as 
he may consider necessary for the 
purpose of this Act; or 

(b) At any reasonable time enter any 
factory, establishment, office or other 
premises occupied by such principal 


or immediate employer at any 
reasonable time and require any person 
found in charge thereof to produce to 
such inspector or other official and 
allow him to examine accounts, books 
and other documents relating to the 
employment of personal and payment 
of wages or to furnish to him such 
information as he may consider 
necessary; or 

(c) examine the principal or immediate 
employer, his agent or servant, or any 
person found in such factory, 
establishment, office or other premises 
or any person whom the said inspector 
or other official has reasonable cause 
to believe to have been an employee; 
or 

(d) make copies of or take extracts from 
any register, account book or other 
document maintained in such factory, 
establishment, office or other premises, 

(e) exercise such other power as may be 
prescribed. 

(6) In case of disinvestment/corporatization, the 
exemption granted shall become automatically cancelled 
and then the new entity will have to approach the 
appropriate Government for exemption. 

[No. S-38014/11/2013-SS-I] 
AJAY MALIK, Under Secy. 


24 srtcT, 2015 

^T.3TT. 883.—sMlPlcb 1947 ( 1947 

14) 41 tfRT 17 4 3^4RU| R 444 41TTTT WUT 4UE 4?FT 

^Trfrjrr snzrtf 4 4 4^ [h4m4i ^r4 

+4=bi<f 4 44 sigsra 3 aMfw f4iu 3 444 
41WR StklPlcb Slfq^iurqcf m -4MM4 1 4 iw 

(tM WTT No. 198/2013) 4l wfw wt t, 4 444 
H1W 4l 16/04/2015 4l W7T f3TT «TT I 

[4 l^.-42011/156/2013-3nf 3TR (4\)] 
4.4. •Ujjimid, 4^7 srfsranft 


New Delhi, the 24th April, 2015 

S.0.883. —In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (I.D. No. 198/2013) of the 
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Central Government Industrial Tribunal Cum Labour Court 
No. 1, Chandigarh now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of the Salal Power Station, Jyotipuram & 
others and their workmen, which was received by the Central 
Government on 16/04/2015. 

[No. L-42011/156/2013-IR(DU)] 
P.K. VENUGOPAL, Desk Officer 

ANNEXURE 

BEFORE SHRISURENDRA PRAKASH SINGH, 
PRESIDING OFFICER, CENTRAL GOVT. 
INDUSTRIAL TRIBUNAL CUM-LABOUR 
COURT-I, CHANDIGARH. 

Case No. ID No. 198 of 2013, Reference No. L-42011/ 
156/2013/IR(DU), dated 24.02.2014 

General Secretary, Salal Project Employees Union (R&R), 
Room No. 14, New Field Hostel, Jyotipuram, Reasi (J&K). 

2. Salal Project Labour Union (Regd), Talwara 
(Reasi-J&K) 

.Union 

Versus 

1. The General Manager, Salal Power Station, 
Jyotipuram-182312. 

2. The Chief Manager (HR), NHPC Limited, Sector-33, 
Faridabad. 

.Respondents 

Appearances 

For the Workman: None 

For the Management: Shri V.K. Gupta 

AWARD 

Passed on:-08.04.2015 

Government of India Ministry of Labour vide notification 
No. L-42011/156/2013/IR(DU) dated 24.02.2014 has referred 
the following dispute to this Tribunal for adjudication: 

"Whether the action of the Management of 
M/s. NHPC Limited, Sector 33, Faridabad (Haryana) 
represented through its Chairman-cum-Managing 
Director in unilaterally withdrawing the facility of 
encashment of Half Pay Leave of workman of the 
Company vide office order No. 63/2012 dated 
26-12-2012 in violation of Clause 4,5,4 of the mutual 
settlement signed between the unions including the 
union raising the dispute and the NHPC management 
on 31-10-2001 is legal and justified? If not, what relief 
the workmen are entitled to and from which date? 

2. Case repeatedly called. None appeared for the union. 
The management already filed reply to the letter dated 
7-4-2014 of the union. The case was fixed for evidence of 


the union. Several opportunities have been given to the 
union for their evidence. None appeared for the union nor 
any affidavit has been placed on record in evidence. The 
case is pending in this court since February 2014. It appears 
that the union is not interested to pursue the reference. In 
view of the above the present reference is disposed off for 
want of prosecution. 

3. Reference is disposed off accordingly. Central Govt, 
be informed. Soft copy as well as hard copy be sent to the 
Central Govt, for publication. 

Chandigarh. 

8.4.2015 


S.P. SINGH, Presiding Officer 


24 srtn, 2015 

^T°3n° 884.—aiklPicb fsrsn^ 1947 (1947 

14) tJTO 17 ^ 3^4RU| if TTTTTZ WSJ TTR 

hM LWH slfikl Troupe [h 4M44' =b4=bl<j 

<£<!?H3Jf4q3ftf^3?l4Pl<=b W=bK3lkIlP|cb 

3 #pf?m Tci am 1 ^ ttu (tM Tterr 

15/2006, 16/2006, 17/2006, 18/2006, 19/2006 and 20/2006) 

ycbiPidd 16/04/2015 

I3U2UI 

[#> TFT-14012/17/2005-31^ 3TR (tg!\), 
TFT-14012/15/2005-3^ 3TH (tgt \), 

# TFT-14012/19/2005-311^ 31R (tgt\), 
T?l- 14012/20/2005-3mf SIR (tgt \), 

# 14012/18/2005-31^ 31R (tgt \), 

# TJFT-14012/16/2005-3^ 31R (^1\)] 

Tt. dujjjlmd, tFT' 3#raift 
New Delhi, the 24th April, 2015 

S.0.884. —In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (I.D. No. 15/2006,16/2006,17/ 
2006,18/2006,19/2006 & 20/2006) of the Central Government 
Industrial Tribunal-Cum-Labour Court No. 1, Chandigarh 
now as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management of 
the Station Commander, Air Force Station, Bathinda and 
their workmen, which was received by the Central 
Government on 16-04-2015. 

[No. L-14012/17/2005-IR(DU), 
No. L-14012/15/2005-JR(DU)], 
No. L-14012/19/2005-IR(DU), 
No. L-14012/20/2005-IR(DU), 
No. L-14012/18/2005-IR(DU), 
No. L-14012/16/2005-IR(DU)] 

P.K. VENUGOPAL, Desk Officer 
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ANNEXURE 

BEFORE SI1KISURENDRA PRAKASH SINGH, 
PRESIDING OFFICER, CENTRAL GOVT. 
INDUSTRIAL TRffiUNAL-CUM-LABOUR 
COURT-I, CHANDIGARH. 

Details of Industrial Disputes to be answered: 

(1) ID No. 15 of2006. Reference No. L-14012/17/2005- 
IR(DU) dated 16.05.2006 

Sh. Mastan Singh S/o Sh. Maghar Singh, C/o Sh. N.K. 
Jeet, President, Punjab Telecom & General Labour Union- 
27349, Mohalla Hari Nagar Lai Singh Basti Road, Bhathinda, 
Punjab. Since deceased, his LR's have been brought on 
record which is as under:— 

Mastan Singh died. Lrs substituted as under:— 

1. Jangir Kaur Wd/o Late Sh. Mastan Singh R/o Near 
Atta Chakki, Killi Nihal Singhwali, Bhathinda. 

2. Janta Singh S/o Late Sh. Mastan Singh R/o 9, 
Village Bhisiana, Teh. & Distt. Bhathinda. 

3. Mejor Singh S/o Late Sh. Mastan Singh R/o 10, 
Village Bhisiana, Teh. & Distt. Bhathinda. 

4. Hansa Singh S/o Late Sh. Mastan Singh R/o 10, 
Village Bhisiana, Teh. & Distt. Bhathinda. 

5. Gurdeed Kaur D/o Late Sh. Mastan Singh R/o 10, 
Village Bhisiana, Teh. & Distt. Bhathinda. 

6. Jaswinder Kaur D/o Late Sh. Mastan Singh R/o 
10 Village Bhisiana, Teh. & Distt. Bhatinda. 

7. Jaspal Kaur D/o Late Sh. Mastan Singh R/o 10, 
Village Bhisiana, Teh. & Distt. Bhathinda. 

Applicant 

VERSUS 

1. The Station Commander, Air Force Station, Bhisiana 
(Bhathinda), Punjab. 

Respondent 

Term of Reference: 

"Whether the action of the management of Station 
Commander, Air Force Station, Bhisiana in terminating 
the services of Sh. Mastan Singh, Ex-Asamia Labour 
w.e.f. 10.12.2004 without complying with the statutory 
provisions of the Industrial Disputes Act, 1947, is legal 
and justified? If not, to what relief the concerned 
workman is entitled to and from which date?" 


(2) ID No. 16 of2006. Reference No. L-14012/15/2005- 
IR(DU) dated 16.05.2006 

Sh. Baldev Singh S/o Sh. Natha Singh, C/o Sh. N.K. 
Jeet, President, Punjab Telecom & General Labour Union- 
27349, Mohalla Hari Nagar Lai Singh Basti Road, Bhathinda, 
Punjab. 

Applicant 

VERSUS 

1. The Station Commander, Air Force Station, Bhisiana 
(Bhathinda), Punjab. 

Respondent 

Term of Reference: 

"Whether the action of the management of Station 
Commander, Air Force Station, Bhisiana in terminating 
the services of Sh. Baldev Singh, Ex-Asamia Labour 
w.e.f. 10.12.2004 without complying with the statutory 
provisions of the Industrial Disputes Act, 1947, is legal 
and justified? If not, to what relief the concerned 
workman is entitled to and from which date?" 

(3) ID No. 17 of2006. Reference No. L-14012/19/2005- 
IR(DU) dated 16.05.2006 

Sh. Shamsher Singh S/o Sh. Angrej Singh, C/o Sh. N.K. 
Jeet, President, Punjab Telecom & General Labour Union- 
27349, Mohalla Hari Nagar Lai Singh Basti Road, Bhathinda, 
Punjab. 

Applicant 

VERSUS 

1. The Station Commander, Air Force Station, Bhisiana 
(Bhatinda), Punjab. 

Respondent 

Term of Reference: 

"Whether the action of the management of Station 
Commander, Air Force Station, Bhisiana in terminating the 
services of Sh. Shamsher Singh, Ex-Asamia Labour w.e.f. 
10.12.2004 without complying with the statutory provisions 
of the Industrial Disputes Act, 1947, is legal and justified? 
If not, to what relief the concerned workman is entitled to 
and from which date?" 

(4) ID No. 18 of2006. Reference No. L-14012/20/2005- 
IR(DU) dated 16.05.2006 

Sh. Iqbal Singh S/o Sh. Dev Singh, C/o Sh. N.K. Jeet, 
President, Punjab Telecom & General Labour Union-27349, 
Mohalla Hari Nagar Lai Singh Basti Road, Bhathinda, Punjab. 

Applicant 

VERSUS 

1. The Station Commander, Air Force Station, Bhisiana 
(Bhathinda), Punjab. 
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Term of Reference: 

"Whether the action of the management of Station 
Commander, Air Force Station, Bhisiana in terminating 
the services of Sh. Iqbal Singh, Ex-Asamia Labour w.e.f. 
10.12.2004 without complying with the statutory 
provisions of the Industrial Disputes Act, 1947, is legal 
and justified? If not, to what relief the concerned 
workman is entitled to and from which date?" 

(5) ID No. 19 of2006. Reference No. L-14012/18/2005- 
IR(DU) dated 16.05.2006 

Sh. Dev Singh S/o Sh. Maghar Singh, C/o Sh. N.K. Jeet, 
President, Punjab Telecom & General Labour Union-27349, 
Mohalla Hari Nagar Lai Singh Basti Road, Bathinda, Punjab. 

Applicant 

VERSUS 

1. The Station Commander, Air Force Station, Bhissiana 
(Bhathinda), Punjab. 

Respondent 

Term of Reference: 

"Whether the action of the management of Station 
Commander, Air Force Station, Bhissiana in terminating 
the services of Sh. Dev Singh, Ex-Asamia Labour w.e.f. 
10.12.2004 without complying with the statutory 
provisions of the Industrial Disputes Act, 1947, is legal 
and justified? If not, to what relief the concerned 
workman is entitled to and from which date?" 

(6) ID No. 20 of2006. Reference No. L-14012/16/2005- 
IR(DU) dated 17.05.2006 

Sh. Hardev Singh S/o Sh. Kapur Singh, C/o Sh. N.K. 
Jeet, President, Punjab Telecom & General Labour Union- 
27349, Mohalla Hari Nagar Lai Singh Basti Road, Bathinda, 
Punjab. 

Applicant 

VERSUS 

1. The Station Commander, Air Force Station, Bhissiana 
(Bhathinda), Punjab. 

Respondent 

Term of Reference: 

"Whether the action of the management of Station 
Commander, Air Force Station, Bhissiana in terminating 
the services of Sh. Hardev Singh, Ex-Asamia Labour 
w.e.f. 10.12.2004 without complying with the statutory 
provisions of the Industrial Disputes Act, 1947, is legal 
and justified? If not, to what relief the concerned 
workman is entitled to and from which date?" 

APPEARANCES 

For the workmen: Sh. P.K. Longia advocate. 

For the management: Shri R.N. Sharma advocate. 


AWARD PASSED ON: 26.03.2015 

1. All the above 6 workmen filed the present Industrial 
Disputre. Being similar facts and law, all the above IDs 
have been consolidated and leading case would be ID No. 
15/2006, Mastan Singh Vs. Air Force Station. The brief facts 
of Mastan Singh I.D. No. 15 of 2006 are as under:— 

It is pleaded by the workmen that they were employed 
as Asamia Labour since January, 1995 in the office of Sq. 
Ldr, SFSIO 34 Wg. Air Force Station, Bhissiana, Bathinda 
and mere drawing Rs. 2210/- as monthly pay. The work on 
which they were employed of regular nature and each 
workman put in more than 240 days of service in each 
calendar year since January 1995. It is pleaded that their 
services were terminated without notice, charge-sheet/ 
compensation or inquiry through verbal orders on 
10.12.2004. It is further pleaded by the workmen that 
termination of the workmen is illegal, null and void, against 
the provisions of the Industrial Disputes Act, 1947. The 
management had not compiled with the provisions of the 
ID Act, 1947. It is further pleaded that juniors to the 
workmen have been retained in service and even new hands 
were also recruited without calling the applicants in 
violation of ID Act, 1947. It is prayed by the workmen that 
their termination may be set aside and management may be 
ordered to take the applicants/workmen on duty with full 
back wages and other consequential benefits. 

2. The management filed written statement. Preliminary 
objection has been taken that management is carrying out 
the sovereign function being part of defence forces of India, 
thus, it is not an 'industry', therefore, the provisions of the 
ID Act, 1947 are not applicable on the management. It is 
denied by the management that workmen worked for a 
continuous period of 240 days in a year rather they were 
engaged occasionally on daily wages basis to meet the 
exigencies of work. On merits it is pleaded that the workmen 
were used to be engaged occasionally as unskilled casual 
labour to meet the exigencies of the work. Therefore, the 
question of monthly salary to them does not arise. The 
applicants have neither worked nor were engaged for a 
continuous period of 240 days and the work for which they 
were engaged is not of regular nature. It is further pleaded 
that as the workmen were never appointed so the question 
of termination does not arise. As the workmen were not the 
employees of the management so the question of any notice 
or inquiry does not arise and there is no question of payment 
of any compensation etc. As the workmen were never 
recruited, therefore, the question of retaining juniors does 
not arise. It is prayed that the present references may be 
rejected being baseless and irrelevant. 

3. In evidence, workmen filed their respective affidavits 
pleading almost the same facts which they have pleaded in 
their claim statement. The management in evidence 
produced MW 1 K. Sharma, Officer Incharge, Legal Sell, 
Air Force Station, Distt. Bathinda who filed his affidavit Ex. 
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Ml. Workmen in evidence were cross-examined by the 
learned representative of the management. They stated in 
their cross-examination that they joined the Air Force in 
1994 and have not been issued any appointment letter. It is 
further stated in the cross-examination that they used to 
work for full month including holidays and used to be paid 
Rs. 2200/- per month. At the time of termination, they were 
drawing Rs.2400/-. It is further stated that their thumb 
impression used to be taken on paid register. It is stated 
that they used to work from 8 to 5 P.M. with one hour lunch 
period and half hour tea break. They used to clean runway 
and cutting grass and they have not involved in any 
manufacturing process. Further, it is stated in cross- 
examination that they got fixed salary in a month and denied 
the suggestion that they were given the job according to 
the need. They also denied that they never worked in 240 
days in any calendar year during their engagement. They 
also denied that their services were not terminated and 
they left the job on their own. 

4. MW1 the witness of management stated in cross- 
examination that he is deposing on the basis of knowledge 
and record. He stated that muster-roll and service record 
are not maintained in the offices but the attendance register 
are maintained and the office record is with him. The worker 
used to engage for cutting of grass which is casual nature 
of work, he never supervise the workmen because he was 
posted at the station in the year 2010. He admitted that the 
appointment are made under rules and regulations issued 
by the Government of India and no appointment letter was 
issued to the workmen being they were casual labourer. 
Workmen used to engage in casual work as per the rules 
and as per the requirements of the Air Force Station. 
Ministry of Defence allots the amount and the workmen 
are engaged on casual work. He further stated that they 
never engaged the workmen for more than a month and 
workmen used to be paid after 7 days of work. It is further 
stated by the witness that there was no seniority criteria 
for calling the workmen. The management did not issue 
any written orders to disengage them. The witness admitted 
that the management did not serve notice or not any 
retrenchment compensation to the workmen. 

5. During the proceedings, the workmen filed an 
application for summoning the record which includes 
muster-roll, service record, attendance register pertaining 
to the period of January 1994 payments, salary record for 
the period from January 1995 to December 2004 and copies 
of Identity Card issued to the workmen along with 
concerned record register for the purpose maintained by 
the management. In reply, the management submitted that 
muster-roll, service records are not made for casual 
labourers and the same is not available. Attendance register 


has been maintained and as per attendance register the 
workmen had worked from April 2001 to December 2004 
and attendance register was produced in the Court. As 
regard payment/salary record of the period from January 
1994 to December 2004 is concerned, management 
submitted that the payment given to the casual labour as 
per the existing daily wages as per their work. The payment 
voucher/salary record are not available as the cash account 
voucher are burnt/destroyed after conducting the Board 
of officers and recommendation by them. The management 
also attached the certificate along with this application. As 
regard Identity Cards are concerned, it is pleaded by the 
management that no identity card was issued to the 
workmen, therefore, these are not available. Only tokens 
were issued at the time of entry to defence area and 
deposited the same back after their cession of work. 

6. The management also placed on record the details of 
working day of the workmen from January 2001 to December 
2003. In 2003 the workman Mastan Singh worked only for 
31 days. Similarly Baldev Singh worked for 31 days in the 
year 2003, Shamsher Singh worked for 31 days, Iqbal Singh 
also worked for 31 days, Dev Singh also worked for 
31 days and Hardev Singh alias Dev Singh worked only 
for 31 days during the year 2003. 

7.1 have heard the parties and gone through the evidence 
and record of the case. The learned counsel for the workmen 
submitted that the management has not brought the 
complete record which were demanded nor any payment 
voucher were produced and attendance register also not 
complete. Each and every workman worked with the 
management continuously for the period of 1995 to 
December 2004 and completed more than 240 days in every 
calendar year. The management also after their termination 
retained the juniors and also employed new hands. As the 
management has not produced record and when the record 
was called, it was incumbent upon the management to 
produce the full record. Non-production of record caused 
great prejudice to the workmen as they completed more 
than 240 days in every calendar year. Inference must be 
drawn after. The management violated the mandatory 
provisions of Section 25F, G and H of the Industrial Disputes 
Act, 1947. Therefore, they are entitled to the reinstated in 
service with full backwages and other benefits. 

8. On the other hand the learned counsel for the 
management submitted in arguments that Air Force perform 
the sovereign functions and provisions of ID Act, 1947 are 
not applicable on the management. On merits it is pleaded 
by the management that record which was available was 
produced and shown and detail of their working with the 
management was also produced as per the detail given by 
the management, the workman worked intermittently for 
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31 days during the entire year of 2003 what to say of 240 
days. They have only worked for 31 days, therefore, there is 
no violation of ID Act, 1947. Therefore, they are not entitled 
for any benefit under the provisions of the ID Act, 1947. 

9. Preliminary objection has been taken by the 
management that respondent management is engaged in 
carrying out the sovereign functions being a part of defence 
forces of India and thus not an industry, therefore, the 
provisions of the Industrial Disputes Act, 1947 are not 
applicable to the management. In this regard Section 2(j) 
Industrial Disputes Act 1947 provided as under:— 

"Industry means any business, trade, undertaking, 
manufacture of calling of employers and includes any 
calling, service, employment, handicraft, or industrial 
occupation or avocation of workmen." 

10. Subsequently vide Industrial Disputes (Amendment) 
Act 1982, Section 2(j) provided as under:— 

"Industry means any systematic activity carried on by 
co-operation between an employer and his workmen 
(whether such workmen are employed by such employer 
directly or by or through any agency, including a 
contractor) for the production, supply or distribution of 
goods or services with a view to satisfy human wants 
or wishes (not being wants or wishes which are merely 
spiritual or religious in nature), whether or not,— 

® . 

00 . 

(a) . 

(b) . 

But does not include— 

(1) . 

(2) . 

(3) . 

(4) . 

(5) . 

(6) any activity of the Government relatable to the 
sovereign functions of the Government including 
all the activities carried on by the departments of 
the Central Government dealing with defence 
research, atomic energy and spare; or 

(7) . 

( 8 ) . 

(9) . 

11. Thus it is clear from the pleadings and evidence of 
the parties that the respondent management is not covered 


under the definition of industry as provided under Industrial 
Disputes (Amendment) Act 1982. Therefore, the workmen 
cannot invoke any provisions of Industrial Disputes Act, 
1947 as the Station Commander, Air - Force Station Bhissiana, 
Distt. Bathinda is carrying out the sovereign functions 
being part of defence forces of India and not an industry. 

12. In view of the facts and circumstances of the cases, 
this Tribunal is not called for any adjudication of these six 
reference as there exists no industrial dispute between the 
parties. The applicants are not entitled for relief. The 
references are disposed of accordingly. Original of the 
award be kept in the file ID 15/2006 and copies be placed in 
ID No. 16/2006, 17/2006, 18/2006, 19/2006 and 20/2006. 
Central Govt, be informed. Soft as well hard copy be sent 
to the Central Govt, for publication. 

Chandigarh. 

26.03.2015 

S.P. SINGH, Presiding Officer 


M ferft, 24 3Tita, 2015 

3TT° 885.—sMfe 1947 ( 1947 TOT 

14) ctf STKT 17 ^ StjjHPJl if 7FTOR TOTTO 

tpmrmt, tpTFFPmrqi Tims ppppp <£ Ph4i^=h1 
sfp PP# cbijchid cfc- Tf PhRm sMfrpF ff 

^#4 7TTOTR 3#P4BUT B)4 9R RF4TTO4 ^ 

to (iMtoh 126/2013) t, ^ 

71WR TOT 23/04/2015 TOT f3TT *4T I 

[44° TpI - 42012/64/2013-3Trf 3414 (#!J)] 

xfjo qujjjGlep ipEF 

New Delhi, the 24th April, 2015 

S.0.885.— In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (I.D. No. 126/2013) of the 
Central Government Industrial Tribunal-Cum-Labour Court, 
Kanpur now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of the General Manager, NTPC, SSTPP, 
Sonebhadra and their workman, which was received by the 
Central Government on 23/04/2015. 

[No. L-42012/64/2013-IR(DU)] 
P. K. VENUGOPAL, Desk Officer 
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ANNEXURE 

BEFORE THE PRESIDING OFFICER, CENTRAL 

GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT, KANPUR 

Present: Sri Shubhendra Kumar, HJS. 

Industrial Dispute No. 126 of 2013. 

Between: 

Sri Raj Kumar Bholanath Meshram, 
s/o Sh. Bholanath Madhukar Meshram, 
B-332, Sector 7, Nigahi, P>0> Nigahi, 
District Singrauli, M.P. 

And 

The General Manager, 

NTPC, 

SSTPP, Shakti Nagar, 
SONEBHADRA(U.P) 

AWARD 

1. Central Govt. Mol, New Delhi vide notification 
no. L-42012/64/2013-IR(DU), Dated 12.09.2013, 
has referred the following dispute to this tribunal 
for adjudication— 

2. Whether the action of the management of NTPC, 
Shakti Nagar, Sonebhadra, UP, in terminating the 
services of Sri Raj Kumar Bholanath Meshram, 
Male Nurse from its Sngiving Hospital, Shakti 
Nagar, w.e.f. 14.06.2011 is legal and Justified? To 
what relief the workman is entitled to and what 
extent? 

3. At the outset it may be pointed out here that after 
receipt of registered notices and after availing of 
sufficient opportunities neither the claimant 
appeared before the tribunal nor filed any claim 
statement on his behalf, whereas management 
representative appeared on few occasions without 
filing of his authority to represent the case on 
behalf of the management. 

4. Be that as it may, a copy of an order dated 
14.12.2013 and 21.07.2014, passed by the Hon'ble 
High Court, Allahabad was filed by the 
Management vide application dated 09.01.2014 
and 23.10.2014 respectively. The above orders 
have been passed in Writ-C No. 66178 of 2013, 
filed by M/s. NTPC Ltd. Whereas vide previous 
order, the Hon'ble High Court has stayed the 


proceedings of the present case but vide order 
dated 21.07.14, the reference made to this tribunal 
was quashed. 

5. This would mean that at present there is no 
reference before the tribunal to be answered. 

6. Accordingly it is held that the present file be 
consigned to recrod room and accordingly it is 
ordered. 

SHUBHENDRA KUMAR, Presiding Officer 
24 srtn, 2015 

47T°3TT°. 886.—1947 (1947 47T 
14) 47t ?TRT 17 <£ SFprtTT 3 4R#4 7R47R 
3Tf#FR 4^, 'TrFPjr ^ 7TT5 fTTGEFT 3?R 

4>44>l<! 4) #4 SFpq t[ 3MPl4) fRRP? 3 47#4 
RR47R 3tklPl4) 3#RfRirr 4)4 9RT ^TRTKRT, 47RR[4 4) TRTC 
(RMWT 23/2011) 471 94)lPdd 47T4t f, ^ 44#4 4R47R 
471 23/04/2015 47f TRT f3JT 411 

[RT° T41-14012/16/2010-3Tlf 34R (#£)] 
xfjo %uprjTqTeT, tT47 3#Rf7Rt 

New Delhi, the 24th April, 2015 

S.O. 886.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (I.D. No. 23/2011) of the Central 
Government Industrial Tribunal Cum Labour Court, Kanpur 
now as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management of 
the General Manager, Ordnanace Factory, Kanpur and their 
workman, which was received by the Central Government 
on 23/04/2015. 

[No. L-14012/16/2010-IR(DU)] 
P. K. VENUGOPAL, Desk Officer 

ANNEXURE 

BEFORE THEPRESIDINGOFFICER, CENTRAL 

GOVERNMENT INDUSTRIAL TRffiUNAL-CUM- 
LABOUR COURT, KANPUR 

Present: Sri Shubhendra Kumar, HJS. 

Industrial Dispute No. 23 of 2011. 

Between: 

Sri Ganesh Shanker Srivastava, 

Son of late Surya Prasad Srivastava, 

116/91, Ganesh N agar, 

Rawatpur, Kanpur. 
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And 

The General Manager, 

Ordnance Factory, 

Kalpi Road, 

Kanpur. 

AWARD 

1. Central Government, Mol, vide notification no. L- 
14012/16/2010 IR(DU) dated 11.04.2011, has 
referred the following dispute for adjudication— 

2. Whether the action of the management of 
Ordnance Factory, Kanpur and Government 
Ordnance Factory Inter College, Kanpur, in 
terminating the services of their workman Shri 
Ganesh Shanker Srivastava, Secutriy Guard w.e.f 
05.07.2009, is legal and justified? What relief the 
workman is entitled. 

3. By means of present claim petition, the workman 
has assailed the legality and proprietary of 
dismissal order dated 05.07.09, whereby the 
services of the workman were dismissed by the 
opposite party management on numerous 
grounds, viz', that the workman was appointed at 
the post of Security Guard on 01.01.2005 and 
continued to work as such till 04.07.2009, where 
after his services were illegally removed by the 
opposite party w.e.f. 05.07.2009 without passing 
any written orders and without making any 
payment; that the action of the opposite party is 
in violation of section 25F of Industrial Disputes 
Act, 1947, etc., that on the aforesaid grounds he 
has prayed his reinstatement in the service of the 
opposite party with full back wages, continuity 
of service. On 14.10.11 opportunity to file written 
statement by the management was closed. The 
management moved application paper no. 5/1 for 
recalling order dated 14.10.11, but said application 
was dismissed by the tribunal on 19.09.12 as none 
was there from the side of the management to 
press the application and the case was fixed for 
evidence of workman. 

4. It is pertinent to mention here that despite 
providing several opportunities to the workman 
to adduce evidence in support of his claim, neither 
he appeared in the tribunal nor adduced any 
evidence in the case. 

5. Thus virtually it is a case of no evidence and 
under these circumstances it is held that the 
workman appears to be not interested to 
prosecute his case, therefore, there left no option 
but hold that the claim of the workman is liable to 
be rejected for want of evidence and its further 
held that the workman is not entitled for any relief 
pursuant to the present reference. 


6. Reference is answered accordingly against the 
workman. 

SHUBHENDRA KUMAR, Presiding Officer 


24 2015 

^T.31T. 887.—3#[fWT, 1947 (1947 ^RT 
14 ) TRT 17 ^ 7R4TR 3TFT IfelT ^ 

TFPFUF ^ 7TT5 pHTN^i cb4<=bKl ^ fj 

aMfrr 3 ^#4 tfffr sfkjPicb 3 #fftut -qcj 
m TT W (tM WIT 58/2000) ^ Wf?RT 

wt f, # WRIT 23/04/2015 ^1TRT f3TT STTI 

[4 1^-42012/50/2000-31^ 3TR (^J)] 
xfjo <£<= 


New Delhi, the 24th April, 2015 

S.0.887. —Iin pursuance of Section 1 7 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (I.D. No. 58/2000) of the 
Central Government Industrial Tribunal Cum Labour 
Court, Kanpur now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of the All India Radio and their workman, 
which was received by the Central Government on 23/04/ 
2015. 

[No. L-42012/50/2000TR(DU)] 
P.K. VENUGOPAL, Desk Officer 


ANNEXURE 

BEFORE SRI SHUBHENDRA KUMAR, I l.IS, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRffiUNAL-CUM-LABOUR 
COURT,KANPUR 

Industrial Dispute No. 58 of 2000 

Smt. Renu Bhatnagar, 

Through Sri V.N. Nigam, 

88/530, PremNagar, 

Kanpur-208001. 


And 

1. The Station Director, 

All India Radio, (Prasar Bharti) 
Benajhabar Road, 
Kanpur-208002. 
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2. Director General, 

All India Radio, 

Akashwani Bhawan, 

Parliament Street, 

New Delhi-110001. 

AWARD 

1. Central Government, Mol, New Delhi, vide 
notification No. L-42012/50/2000/IR (DU) dated 
30.06.2000, has referred the following dispute for 
adjudication to this tribunal. 

2. Whether the action of the management of All India 
Radio, Kanpur/New Delhi, in terminating the 
services of Smt. Renu Bhatnagar, w.e.f 15.05.93 is 
legal & justified? If not, to what relief the workman 
is entitled? 

3. The case in short as set up by the claimant is that 
she was appointed on the post of Announcer 
(Junior Grade) with effect from 14.01.85 vide order 
No. 21(159) 84-SA dated 06.02.85 and 20.12.85 
issued by opposite party no. 1, in the pay scale 
Rs. 425-750. Subsequently her contract was 
extended for 5 (five) more years vide memo No. 21 
(159) 84-85 dated 12.4.90. A disciplinary action 
was initiated against her on the advice of the 
Director for her absence from duty. Enquiry officer 
and presenting officer were nominated and after 
concluding the inquiry the enquiry officer 
submitted his report wherein the enquiry officer 
recommended the termination of the contract of 
the petitioner. Accordingly the contract of service 
of the petitioner was terminated retrospectively 
w.e.f 29.06.90 under clause 2 & 4 (iii) of the 
agreement vide order dated 15.05.93, after holding 
exparte disciplinary proceedings on the ground 
absence without leave. This order was issued in 
partial modification of the Station's order dated 
19.12.91 under which the petitioner's contract of 
service was terminated by AD, CBS, AIR, Kanpur, 
w.e.f. 19.12.91. It is alleged that the above exercise 
undertaken in the name of disciplinary action by 
opposite party no. 1 was highly illegal, 
unconstitutional, arbitrary and against the rules 
of natural justice. Sri Rajeev Ratna Shah, 
Additional Secretary to the Government of India 
& Disciplinary authority vide order no. 10.03.99- 
vig. Dated 31.03.04 in the case of the petitioner 
after considering the al aspect of the matter factual 
as well as legal in detail came at the conclusion 
that the petitioner had become Government 
Servant by virtue of Ministry of Information & 
Broadcasting circular dated 29.11.91 i.e. before 
the termination of her contract of service by the 
Station Director. He further concluded that the 
petitioner was illegally rendered jobless by the 


disciplinary authority by terminating her contract 
of service in May 1993 by giving it retrospective 
effect without following due course of law. He 
further opined that injustice done to the petitioner 
can be rectified only by restoring the petitioner in 
service and accordingly the ends of justice will 
be met if the order terminating the contract of 
service passed by opposite part no. 1 is set aside. 
Accordingly the order terminating the contract of 
service passed in relation to the petitioner was 
set aside with immediate effect. 

4. It is further alleged that the petitioner invoked the 
jurisdiction of this tribunal by raising an industrial 
dispute under the provisions of Industrial 
Disputes Act, 1947. It is said that neither copy of 
the reference order made by the Government of 
India, New Delhi, was received by the petitioner 
nor any notice was ever received by the petitioner 
from this tribunal. The petitioner approached the 
opposite party under RTI Act, 2005, and the 
opposite party vide letter dated 20.03.2008, 
informed that an award dated 05.02.2001 had been 
made against the petitioner by this tribunal and 
after receipt of information, the petitioner without 
causing undue delay approached this Hon'ble 
Tribunal for setting aside Exparte Award dated 
05.02.01 by filing application supported with 
affidavit. This Hon'ble tribunal was kind enough 
to set aside the exparte award, vide order dated 
09.10.09. The opposite party had regularized the 
entire period of absence of the petitioner vide 
order dated 08.10.04. In view of above the 
petitioner has become entitled for his interim salary 
and allowances as the petitioner has joined the 
service of the opposite party on 19.04.2000. The 
petitioner could not be deprived of her legitimate 
right accrued in her favour by setting aside the 
termination of contract of service and resumption 
of her duties like benefit of revision of pay scale 
applicable from time to time, bonus, proper fixation 
of her pay considering revised pay scales from 
time to time, seniority, and lastly arrears of pay 
according to rules applicable on the petitioner. 

5. On the basis of above it has been prayed by the 
petitioner that the reference by answered in her 
favour and against the opposite party. 

6. Opposite party No. 1 has filed reply to the claim 
of the petitioner wherein it is admitted by the 
opposite party that the contract of service of the 
petitioner was terminated on the recommendation 
of the enquiry officer. The action of the enquiry 
officer is wholly legal and justified. The petitioner 
concealed the material facts while approaching 
the Additional Secretary that she has filed an 
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application before the Assistant Labour 
Commissioner (Central), Kanpur, against the 
termination of her service and as such she has 
committed fraud because the correct facts of the 
case were not brought in the notice of the 
concerned authority. The petitioner obtained order 
from the competent authority by 
misrepresentation of her case before the 
Additional Secretary, Government of India, New 
Delhi. Notices were issued to the petitioner from 
this Tribunal at the given address of the petitioner. 
Opposite party has also admitted that the services 
of the petitioner were terminated on account of 
her absence from duty. The matter is pending 
before vigilance for inquiry. Petitioner is not 
entitled for any bonus as she did not work during 
the period for which the petitioner has claimed 
bonus. Various claims raised by the petitioner in 
her petition cannot be adjudicated as it is not the 
issue of the reference. 

7. Lastly it is prayed by the opposite party that the 
claim of the petitioner is liable to be rejected. 

8. Rejoinder has been filed wherein nothing new 
has been pleaded by the petitioner except 
reiterating the facts of the claim petition. 

9. The petitioner vide her application dated 
03.05.2010 has filed photocopies of order dated 
19.12.91 passed by Asstt. Station Director, order 
dated 15.05.93, passed by Station Director, order 
dated 31.03.2000, of Additional Secretary & 
Disciplinary Authority, Government of India, New 
Delhi and Circular dated 29.11.91 of Government 
of India. 

10. Petitioner has filed her affidavit in evidence and 
she was cross examined by the opposite party at 
length. 

11. Opposite party has also filed affidavit of Sri D. S. 
Chauhan as evidence but he was not cross 
examined as none was present from the side of 
the workman to cross examine him therefore, 
opportunity was closed vide order dated 
28.01.2013. 

12. Opposite party has also filed affidavit in evidence 
of one Sri Karuna Shanker Dubey, who was cross 
examined by the representative for the workman 
at length. 

13. Opposite party in support of their claim has not 
filed any documentary evidence. 

14. I have heard arguments of both the sides as length 
and have perused the record of the case carefully. 

15. Learned representative for the workman has 
argued that her contract of service was illegally 


terminated w.e.f. 19.12.91 by Opposite party 
No. 1, and the Additional Secretary to the 
Goverment of India and Disciplinary Authority 
vide its order dated 31.03.2004, has set aside the 
order of opposite party No. 1, whereby the contract 
of service of the workman was terminated, by 
opining that on scrutiny of the records, it is also 
observed that Smt. Renu Bhatnagar had become 
a Government Servant by virtue of the Ministry 
of Information & Broadcasting's circular No. 
45011/29/91-91B (A) dated 29.11.91 i.e. before that 
termination of her contract by the Station. Since 
she had become a Govt. Servant, the competent 
authority should have proceeded againt her for 
alleged unauthorized absence as per the 
provisions of Rule 14 of CCs (CCA) Rules, 1965. 
Instead of doing so, the disciplinary authority 
appointed an I.O. in the case without serving a 
formal charge sheet against the delinquent official. 
The disciplinary authority in respect of Smt. Renu 
Bhatnagar is HOO of the rank of Station Director 
but her service was terminated initially by the 
ASD, CBS, AIR, Kanpur without any statutory 
authority. Thereafter, the Station Diretor, CBS, AIR, 
Kanpur terminated the contract of Smt. Renu 
Bhatnagar retrospectively from 29.06.90, vide its 
modified order dated 15.05.93, without following 
the procedure as laid down in CCS(CCA) Rules, 
1965 as advised by the Directorate vide memo dt. 
19.02.92 thereby committing a serious breach of 
the principles of natural justice and resulting a 
miscarriage of justice. He also observed that the 
action on the part of HOO, CBS, AIR, Kanpur 
violates the Constitutional provisions as 
enshrined in Article 311. 

16. He has further argued that the enquiry officer in 
his report has recommended the termination of 
service contract of Smt. Renu Bhatnagar and the 
disciplinary authority acting upon the advice of 
enquiry officer terminated the services of 
Smt. Renu Bhatnagar. In continuance of his 
arguments the authorized representative has laid 
much stress on the point that under service rules, 
the disciplinary authority is required to apply his 
own mind with open eyes to the records of the 
case and to come at a definite opinion but 
according to the settled legal position the 
disciplinary authority is not supposed to act upon 
the recommendation of the enquiry officer nor 
the enquiry officer is obliged to express his 
opinion in his report as to what action is to be 
required in a given case like the present one, 
therefore, termination of the service of the 
workman is also illegal and cannot be sustained 
at all. 







1942 


THE GAZETTE OF INDIA: MAY 2, 2015/VAISAKHA 12,1937 


[Part II— Sec. 3(ii)] 


17. On the contrary it was argued by the authorized 
representative for the management that since the 
workman has obtained the order from the 
concerned authority by concealing the material 
fact that she had raised an industrial dispute and 
in that case an award against the workman was 
passed by the tribunal on 05.02.2001, therefore, 
she cannot be permitted to get any benefit of the 
order of the Additional Secretary to the 
Government of India, New Delhi, & The 
Disciplinary authority. I do not agree with the 
contention of the learned authorized 
representative obviously for the following 
reasons. 

18. After giving my deep consideration to the 
respective arguments advanced by the learned 
representatives and also after going through the 
pleadings of the parties, I find that after the order 
dated 31.03.2000 of the disciplinary authority, the 
workman Joined the service of the opposite party 
on 19.04.2000, and made representations for 
release of her arrears of service and when nothing 
was done in the matter she approached the 
authorities concern under Right to Information 
Act, 2005, vide her application dated 05.02.2008, 
which is paper No. 13/13 to 13/17. In response to 
her above letter the concerned authority vide their 
reply dated 20.03.08, which is paper no. 13/18-19, 
informed the workman that following the decision 
dt. 05.08.2001, given by this tribunal in I.D. No. 58 
of 2000, which has been passed after the order 
dated 31.03.2000, therefore, she is not entitled for 
any relief. After receipt of this information, the 
workman without cuasing any inordinate delay 
moved before Central Government Industial 
Tribunal-cum-Labour Court, Kanpur, for setting 
aside the exparte award dated 05.08.2000, and 
ultimately exparte award dated 05.08.2000 was set 
aside by this tribunal vide its order dated 09.10.09. 

19. Therefore, I am of the firm view that under these 
circumstances impediment, if any, coming in the 
way of the workman for claiming relief accrued to 
her by order dated 31.03.2000 of the Disciplinary 
authority where-under she was allowed to resume 
her duties, automatically stands eliminated and 
she cannot be deprived of her benefits like arrears 
of back wages, seniority and all other 
consequential benefits regulated by rules 
governing the service condition. 

20. Learned representative for the opposite part has 
not given any specific reply to the point raised by 
the Auth. Representative for the workman that 
after she became a government employee, her 
services could not have been dispensed by an 


authority lower in rank and subsequently by 
further order passed by disciplinary authority 
giving retrospective effect. Therefore, I find force 
in the contention of the workman that previous 
orders suffers from serious illegality and on this 
count also order of Station Director, CBS, AIR, 
Kanpur, has outlived its legal effect. 

21. Therefore, considering the facts and 
circumstances of the case, it is concluded that at 
any rate action of the management of All India 
Radio, Kanpur/New Delhi in terminating the 
service Smt. Renu Bhatnagar with effect from 
15.05.1993, is neither legal nor justified and is also 
liable to be set aside at the hands of the tribunal 
and is hereby set aside. 

22. As now the order by which workman was removed 
from service stands nowhere, the workman is held 
entitled for arrears of entire wages with effect from 
15.05.93 till the date of her joining the service, 
she is also held entitled for seniority and all 
consequential benefits on the premises as if she 
was never terminated from the service of the 
opposite party. 

23. Accordingly reference is answered in favour of 
the workman and against the management of All 
India Radio, Kanpur/New Delhi. 

SHUBHENDRA KUMAR, Presiding Officer 

24 3#T1, 2015 
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New Delhi, the 24th April, 2015 

S.0.888 .—in pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (I.D. No. 42/2008) of the Central 
Government Industrial Tribunal-Cum-Labour Court, Kanpur 
now as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management of 
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the Bharat Sanchar Nigam Limited and their workman, which 
was received by the Central Government on 23/04/2015. 

[No. L-40012/09/2008-IR(DU)] 
P. K. VENUGOPAL, Desk Officer 

ANNEXURE 

BEFORE SRI SHUBHENDRA KUMAR, HJS, 

PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRTOUNAL-CUM-LABOUR 
COURT, KANPUR. 

Industrial Dispute No. 42 of 2008 

Between: 

Sri Ashok Kumar son of Garib Ram, resident 
of village Sambalpur, Jaunpur District, U.P. 

And 

The Divisional Engineer, 

Bharat Sanchar Nigam Limited, 

Office of Doorsanchar Zila Prabandhak, 
Jaunpur District U.P. 

AWARD: 

1. Central Government, MoL, New Delhi, vide 
notification no. L-40012/09/2008-lR(DU), dated 
05.06.08, has referred the following dispute for 
adjudication to this tribunal. 

2. Whether the action of the management of 
Divisional Engineer, BSNL, Doorsanchar Zila 
Prabandhak, Jaunpur, Sub Divisional Divisional 
Engineer, Jaunpur in terminating the services of 
their workman Sri Ashok Kumar w.e.fi 30.12.06, is 
legal and justified? If not, to what relief the 
workman is entitled to? 

3. At the very outset it may be pointed out here that 
the claimant appears to have misdirected himself 
in drafting the claim petition in as much as the 
reference is with regard to the termination of 
workman's service whereas the workman is 
claiming the relief of regular pay and regularization 
of his service in the department of the opposite 
party. So far question of regular pay and 
regularization of service of the workman is 
concerned this cannot be examined in the light of 
specific provision of sub-section (4) of Section 
10 of Industrial Disputes Act, 1947, as the tribunal 
has to confine itself only within the parameter of 
reference order while recording its findings. 

4. Be that as it may, the case of the workman in short 
is that he was engaged by the opposite party on 
01.05.2000, as a helper of Suraksha Karamchari 
and continued to work as such till the end of 


December 2006. He was being paid wages at the 
rate of Rs. 2550/- which duly entitled the claimant 
to be regularized in the service of the opposite 
party. The opposite party when stopped making 
payment of his wages from January 2003, he 
submitted several representation before the 
authorities of the opposite party and when nothing 
fruitful came out in the matter he approached the 
Hon'ble High Court, Allahabad, by filling writ 
petition no. 33384 of 04 which was disposed of 
with the direction that the opposite party should 
decide the representation of the claimant. Pursuant 
to the order of the Hon'ble High Court, the 
representation of the claimant was decided by 
the authorities of the opposite party alleging that 
no person by the name of the applicant was ever 
engaged by them in the service of the opposite 
party and thereby the representation of the 
applicant was rejected by the opposite party. 
Being aggrieved by the impugned order of the 
opposite party the claimant once again 
approached the Hon'ble High Court, Allahabad 
for regularization of his service and payment of 
his salary, but the same was rejected by the Hon'ble 
High Court, on the ground of availability of 
alternative remedy. It is claimed by the applicant 
that he is seeking the relief of enforcement of his 
right accrued in his favour under section 25-B of 
Industrial Disputes Act, 1947. 

5. It is very interesting to note here that in the entire 
claim petition the applicant has not; whispered 
even a single word with regard to termination of 
his service nor sought any relief of reinstatement 
on the ground that the termination of his service 
with effect from 31.12.2006 is neither legal nor 
justified. 

6. Based on the above pleadings, the claimant has 
sought straightway the relief of regularization of 
his service under the opposite party with payment 
of wages. 

7. From the pleadings of the claimant it appears that 
they are contrary to schedule of reference order. 

8. In the instant case the opportunity of the 
management for filling the written statement was 
closed by order dated 29.10.09, as the 
management after availing several opportunities 
did not file their written reply. Even by order dated 
11.01.11, opportunity to adduce evidence was 
also closed. Order dated 11.01.11, was recalled 
by the tribunal, vide order dated 07.08.2012, on 
the application of the workman and the workman 
adduced his evidence. Application of the 
management for recalling order dated 04.04.2013, 
was also rejected vide order dated 29.07.2013. The 
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management was also debarred from cross 
examining the workman vide order dated 
20.07.2013. In this way in the present case neither 
there is written statement of the opposite party, 
nor opposite party has cross examined the 
workman nor has adduced any evidence. 

9. The workman along with his claim statement has 
filed photocopies of certain documents alleging 
to be the attendance register to show that he had 
worked for 240 days continuously with the 
management within the meaning of section 25B 
of the Act. 

10. I have heard the arguments of the parties at length 
and have also gone through the record of the 
case carefully. 

11. As already pointed out above that the pleading 
of the workman is contrary to the schedule of 
reference order which in itself is sufficient ground 
to reject the claim of the workman. Even otherwise 
according to the settled legal position courts or 
tribunal cannot discharge the obligation of the 
administration either to create a post in any 
establishment or to regularize the services of its 
employee because the tribunal is oblivious of 
the fact that industrial forum cannot be used as a 
source for generating employment dehoring the 
recruitment rules applicable in the industrial 
establishments. 

12. The representative for the workman has 
addressed the tribunal on the point that he is 
enforcing the right accrued to the workman under 
section 25-B, which entities him to be regularized 
in the service of the establishment as he had 
worked more than 240 days in each calendar year 
from the date of his initial engagement till the 
date of termination i.e. 31.12.2006. He further 
argued that along with his claim statement he 
has filed attendance register of the workman 
running into from page 14 to 84 and certain 
photocopies of his representation given by him 
to the authorities of the opposite party after 
termination of his service. 

13. On the contrary it has been argued by the 
authorized representative for the opposite party 
that they had never engaged the workman in any 
capacity and that the workman had never received 
any wages from the exchequer of the department 
and that there never existed any relationship of 
employer and employee between the opposite 
party and the workman. It is also argued that the 
workman is taking divergent stand in his 
pleadings in as much as it has been pleaded by 
him that he discharged his continuous service as 


a Helper or Suraksha Karamchari and on the other 
hand he had pleaded that he was being paid his 
consolidated pay scale of Rs. 2550/- per month. 

14. With a view to examine the fact as to whether the 
workman at any point of time had worked for 240 
days before 12 calendar months within the 
meaning of section 25-B of the Act, as claimed by 
him. 

15. In this regard my attention was drawn to the 
alleged attendance register. I have examined the 
said register filed along with claim statement and 
I find that it cannot be termed to be the attendance 
register for the reason that in that register only 
the name of the workman appears and at some 
place along with the signature of the workman, 
signature of the contractor also appeared, 
therefore, I fail to be in agreement with the 
contention of the workman that he was engaged 
by the opposite party and that he had completed 
continuous service under the management within 
the meaning of section 25-B of the Act, because 
it can hardly be believed that if it was an 
attendance register of the department, it should 
have been in proper form and should have also 
included the names of other employees of the 
opposite party. The register is in the shape of 
photocopy and if the said register is of the 
opposite party the workman should have 
summoned the original of the said register from 
the management. 

16. Therefore, arguments on this point addressed 
by the workman does not inspire confidence to 
hold that it is an attendance register and that the 
workman had completed continuous service 
within the meaning of section 25-B of the Act. To 
my opinion for the reasons discussed above, the 
attendance register appears to be a private register 
prepared by the workman himself for the purpose 
of the case. As such no reliance can be placed on 
the said register. 

17. Accordingly it is held that the workman had never 
been in continuous service of the opposite party 
within the meaning of section 25-B of the Act. 

18. The workman though examined himself as w.w. 1 
in support of his claim and stated that he was 
getting Rs. 2550/- as wages from the management. 
This fact has also been pleaded by the workman 
in his pleadings, but he has not filed any 
documentary evidence to support the claim that 
he was paid wages by the management at any 
point of time. Oral evidence of the workman in 
the absence of the documentary evidence is of 
no value and the same cannot be reliede upon. 
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19. Therefore, it is held that the workman was never 
paid any wages from the opposite party at any 
point of time. From the records as well as from the 
own pleadings of the workman it is quite evident 
that he might have discharged his service as helper 
or Suraksha Karamchari under some contractor 
engaged by the opposite party for the security of 
the establishment of the opposite party, but at 
any rate it cannot be said that he was engaged by 
the opposite party at any point of time during the 
period 2000 to 2006. 

20. Workman has filed a few photocopies of certain 
documents which are paper no. 2/11-28, but these 
papers are not proved by the workman at the time 
of his evidence as W.W.l. 

21. Ld. Representative for the management contended 
that most of these papers are countersigned by 
the contractor and it is urged that for the security 
of department services are given by the contractor 
on contract basis and the workman alleging to be 
a suraksha karamchari may be a person engaged 
by the contractor and not of the department. The 
contention of the representative for the 
management is found to be acceptable as most of 
the documents filed by the workman are 
countersigned by the contractor. 

22. It has further been argued by the representative 
for the workman that the opposite party stopped 
making payment of his wages with effect from 
Jan. 2006, still he continued to work till the last 
of December 2006. It is very surprising that a 
person can work about four years without 
salary. Therefore, this argument of the workman 
appears to be based on conjuctures and 
surmises, therefore, lacks merit, hence cannot 
be accepted. 

23. For the reasons discussed above, it is held that 
the workman never remained in the employment 
of the opposite party, it is also held that he 
never received any wages from the opposite 
party and further it is held that he had never 
completed continuous service within the 
meaning of section 25-B of the Industrial 
Disputes Act, 1947. 

24. Accordingly reference is answered against the 
workman holding that the workman is not entitled 
for any relief as claimed by him in his claim 
petition. 

SHUBHENDRA KUMAR, Presiding Officer 


24 srtFT, 2015 
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New Delhi, the 24th April, 2015 

S.0.889. —In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (I.D. No. 40/2014) of the Central 
Government Industrial Tribunal-Cum-Labour Court, 
Chennai now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of the Bharat Sanchar Nigam Limited and their 
workmen, which was received by the Central Government 
on 23/04/2015. 

[No. L-40011/05/2014-IR(DU)] 
P.K. VENUGOPAL, Desk Officer 

ANNEXURE 

BEFOKETHE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 

CHENNAI 

Friday, the 17 th April, 2015 

Present: K.P. PRASANNAKUMARI, Presiding Officer 

Industrial Dispute No. 40/2014 

(In the matter of the dispute for adjudication under 
clause (d) of sub-section (1) and sub-section 2(A) of Section 
10 of the Industrial Disputes Act, 1947 (14ot 1947),between 
the Management of Bharat Sanchar Nigam Ltd. and their 
workman) 

BETWEEN 

The District Secretary : 1st Party/Petitioner 

Tamil Manila Telecom Contract Union 

Labour Union 

B-7, Telecom Employees 

Quarters, Andhiyur 

Chennai-638501 
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AND 

1. The General Manager, 
BSNL, Gandhi Road 
Erode-638001 


2nd Party/1st 
Respondent 


2. The Chief General : 2nd Party/2nd 

Manager, Respondent 

Bharat Sanchar Nigam Ltd. 

Tamil Nadu Circle 80, Anna Salai 
Chennai. 


Appearance: 

For the 1st Party/ 
Petitioner Union 

For the 2nd Party/1 st and 
2nd Management 


Sri G. Thangavel, 
Advocate 

Sri P. Srinivasan, 
Advocate 


AWARD 

The Central Government, Ministry of Labour & 
Employment vide its Order No. L-40011/05/2014-IR (DU) 
dated 03.04.2014 referred the following Industrial Dispute 
to this Tribunal for adjudication. 

The schedule mentioned in that order is : 

"Whether the action of the management of BSNL, 
Erode regarding non-regularizing the services of 
Sri P. Varadaraj, Casual Labour is justified or not? If 
not, to what relief the workman is entitled to?" 

2. On receipt of the Industrial Dispute this Tribunal has 
numbered it as ID 40/2014 and issued notices to both sides. 
Both sides have entered appearance through their counsel 
and have filed their claim and counter statement 
respectively. 

3. The averments in the Claim Statement filed by the 
petitioner in brief are these : 

Varadaraj whom the the petitioner union is 
representing is working as Common Labourer in the 
Respondent establishment from the year 1977. He 
has been continuing the service as Break Mazdoor 
without any interruption. He has been assigned the 
work of Break Mazdoor in the insulation wing under 
the control of Sub-Divisional Engineer. He had 
served in all the places where the Sub-Divisional 
Engineer works. At the begining Varadaraj was paid 
@ Rs. 6/- per day and lastly @ Rs. 150/- per day. 
Varadaraj having been in continuous employment 
for more than 480 days within 24 months of two 
calendar years he is to be deemed as a permanent 
employee under the Tamil Nadu Industrial 
Establishment (Conferment of Permanent Status to 
Workman) Act, 1981. But the Respondents have not 
regularized Varadaraj as a permanent worker. Vardaraj 
has given representation to regularize his service, 
but no action has been taken on the same. The 
dispute is raised accordingly. An order may be passed 
granting permanent status by way of regularization 


to Varadaraj with continuity of service and other 
monetary benefits. 

4. The Respondents have filed Counter Statement 
contending as below : 

The averments in the Claim Statement are denied. 
Varadaraj was not recruited by the Department of 
Telecommunications as an employee. The petitioner 
has not submitted any recruitment order. Even as per 
the documents produced by the petitioner Varadaraj 
was engaged as Casual Mazdoor on daily wages 
and had worked intermittently in the years 1977,1978, 
1979 and 1982. The BSNL has not employed anybody 
directly as labourer and therefore there was no 
question of keeping records. It is incorrect to state 
that Varadaraj was working as Break Mazdoor. 
Varadaraj was not eligible for regularization as per 
the scheme of 1989 as he was not available on the 
rolls of the department during that period. The 
request of Varadaraj for regularization has not been 
considered as he is not eligible for the same. BSNL 
has issued circular stating that for redressal of 
grievances of contract labourers their immediate 
employer is the appropriate authority and not BSNL. 
The petitioner is not entitled to any relief. 

5. The evidence in the case consists of oral evidence of 
WW1 and documents marked as Ext. W1 to Ext. W10. 

6. The points for consideration are: 

(i) Whether Varadaraj, the workman concerned is 
entitled to regularization as claimed? 

(ii) What if any is the relief to which Varadaraj is 
entitled? 

The Points 

7. The Petitioner Union has raised the dispute on behalf 
of Varadaraj who is said to have been working as labourer 
in the BSNL. It is the claim of the petitioner that Varadaraj 
had been working for BSNL from 1977 onwards, that he 
has been working as Break Mazdoor in the insulation wing 
of BSNL and he is entitled to regularization. The petitioner 
has referred to Tamil Nadu Industrial Establishment 
(Conferment of Permanent Status to Workman) Act and 
has claimed that Varadaraj is entitled to regularization based 
on the provisions of this Act. 

8. Varadaraj the concerned workman had given evidence 
as WW1 to substantiate his case. He has submitted Proof 
Affidavit in lieu of Chief Examination in which he has 
reiterated his case in the Claim Statement. He has stated 
during his cross-examination that he has not produced 
any document showing payment of wages to him. He again 
stated that he had worked on daily basis. He also admitted 
that there was a scheme for regularization introduced by 
BSNL in respect of temporary mazdoors, but he was not 
given employment under the Scheme. He has claimed during 




[WII—W 3(ii) ] 


EKcl WT TTWW :E i 2, 2015/%M 12, 1937 


1947 


his re-examination that he was working with the 
Respondents continuously from 1991 to 2014. 

9. Out of the documents produced by the petitioner in 
support of the case only Ext.W 1 is of some relevance. Other 
documents are copies of the proceedings before the 
Assistant Labour Commissioner and some of the 
documents. Ext.Wl is described as document showing the 
details of the work of the concerned workman for the period 
from 1977 to 2009. Though Ext.W 1 is produced as a single 
document it contains a set of documents which are different 
from each other WW1 has not explained the relevancy of 
these documents and how these are of help to him. The 
first three pages of the document contain the name of the 
witness and shows some period, number of days worked, 
etc. However, there is nothing to show that these were 
issued by the Respondents. The witness has admitted 
during his cross-examination that these pages does not 
contain the signature of any officials of BSNL. The 
remaining part of Ext.Wl contains several papers, the 
relevancy of which are not explained. Page-46 of the 
document which is described as details of Break Mazdoor 
gives the name Varadaraj at S. No. 20. The period referred 
to is 15.12.1977 to 31.12.2001. It contains the signature of a 
Divisional Engineer also. But this will not show for how 
many days the workman had worked in each calendar year. 
Pages-47 to 55 seem to be permissions given to Varadaraj 
on various days for carrying certain articles on different 
dats in the years 2005 to 2007. Even this will not show if the 
concerned worker has been working continuously. There 
is one Conduct Certificate (Page 57) showing that the 
concerned workman was engaged as contract labour. The 
available documents and evidence are not sufficient to 
substantiate the case of the petitioner. There is nothing to 
show that the concerned workman is entitled to the relief 
claimed. 

In view of the discussion above, the reference is 
answered against the petitioner. An award is passed 
accordingly. 

(Dictated to the P.A., trascribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 17th April, 2015) 

K. P. PRASANNA KUMARI, Presiding Officer 

Witnesses Examined: 

For the 1st Party/Petitioner Union : WW1, Sri P. 

Varadaraj 

For the 2nd Party/1st and 2nd : None 

Management 


Documents Marked: 
On the petitioner's side 


Ex. No. 

Date 

Description 

Ex.Wl 

15.12.1977to 

19.09.2009 

Work period for the 1st Party 
details with break Mazdoor vide 
S.No. 10 dated 28.04.1983 as per 
enclosure. 

Ex.W2 

- 

Counter Statement filed by the 
Respondents 

Ex.W3 


Petition filed by the 1 st Party before 
Assistant Commissioner of Labour 
alongwith rejoinder 

Ex.W4 

- 

Counter filed by the Respondent 

Ex.W5 

24.11.2000 

Proceeding of Sub-Divisional 
Officer final order for reinstatement 
in serfice of casual labourers as per 
enclosure 

Ex.W6 

21.05.2003 

Proceeding of General Manager 

Ex.W7 

02.09.2009 

Proceeding of the Assistant Labour 
Commissioner, Chennai 

Ex.W8 

01.08.2011 

Proceeding of the Assistant General 
Manager of BSNL, Erode 

Ex.W9 

13.08.2012 

Proceeding of the Assistant Labour 
Commissioner 

Ex.WlO 

21.03.2014 

Proceedings of the Assistant 
Labour Commissioner submitting 
the report no. 8/118/201 l-B-3 dated 
21.03.2014 

On the Management's side: 

Ex. No. 

Date 

Description 


Nil 


28 srtcT, 2015 

^T°3TT° 890.—siklPlcb fWEP 3#rfWET, 1947 (1947 
14) pfl WTT 17 ^ 3PJRTUT 3 ppWR WPE 

3Tfn ifeTT 3RT ^ WRWUr <£ TEES 

srk ch4=hiif ^ 4 sMPi=h Peep 4 

WTT 9/2013) Pp y=hlp4d Wt t, ^fl TRW WT 

20/04/2015 WL5TRTf3TT ET I 

[TT/qpT-17025/l/2015-3T^ 3TR (Tpi)] 

Wr^TTPETT, 31WTTPTT 
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New Delhi, the 28th April, 2015 

S.0.890. —In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. I.D.No. 9/2013) of the 
Industrial Tribunal/Labour Court, Godavarikhani now as 
shown in the Annexure in the Industrial Dispute between 
the employers in relation to the management of Life 
Insurance Corporation of India and their workman, which 
was received by the Central Government on 20/04/2015. 

[No. L-17025/1/2015TR(M)] 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

BEFORE THE CHAIRMAN, INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 
GODAVARIKHANI 

Present : SRI G V. KRISHNAIAH, 

Chairman-cum-Presiding Officer 

INDUSTRIAL DISPUTE NO. 9 OF 2013 

Monday, the 21st day of July, 2014 

Between: 

Md. Israth Ali, S/o Md. Jani Miya, Aged 23 

years, 

Occ.: Sub-staff in LIC, R/o. H.No. 3-1-190, 

Weekly Bazar, Metpalli, 

V/o. Metpalli (M), Karimnagar District 

... Petitioner 

And 

1. The Branch Manager, Life Insurance 
Corporation of India, Metpalli. 

2. The Dividional Manager, Life Insurance 
Corporation of India, near Tower Circle, 
Karimnagar. 

3. The Zonal Manager, Life Insurance 
Corporation of India, South Central Zone, 
Zonal Office, Secretariat Road, Saifabad, 
Hyderabad. 

4. The Chairman, Central Office, Life 
Insurance Corporation of India, 
Yogaskhema Jeevan Bharathi, Post Box 
No. 19953, Bombay. 

... Respondents 

This Industrial Dispute petition coming on before me 
for final hearing in the presence of Sri S. Bhagavantha Rao 
& Smt. S.V. Ramadev, Advocates, for the petitioner and 
Sri J. Sriramulu, Advocate, for the respondents, and the 
matter having stood over before me for consideration till 
this date, the Court passed the following :— 


AWARD 

Petitioner (WW-1) absent. Petition dismissed. 

Pronounced by me in the open court on this, the 21st 
day of July, 2014. 

G. V. KRISHNAIAH, Chairman-cum-Presiding Officer 

28 3T5fa, 2015 

^T.3TT. 891.—sMPlcb SffkrfWT, 1947 (1947^7 

14 ) ?JKT 17 ^ 3PJ7TO Tf 4TOR 3TTfe*T ftER: 

Tcf 3Fq <£ RTTg Pml'd+l 3^ =h4=hl<f ^ 

#Ef, 3Fpta3ftf^3fiiJ)P|ebfE1^3^4 4U<bK3lk'lPl<b 
3 #iwr Tyi am mPTirm, wry m w (tM wit 72/2005) 
mr wfw mmt t, mr tor ^ 20/4/2015 mr w 

I37T8TTI 

[ 4 . Tc7-29012/20/2005-3TT^3m (TJU)] 

New Delhi, the 28th April, 2015 

S.0.891. —In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (Ref. I.D. No. 72/2005) of the 
Central Government Industrial Tribunal/Labour Court, 
Jaipur now as shown in the Annexure in the Industrial 
Dispute between the empoyers in relation to the 
management of Aditya Cement Works and their 
workman, which was received by the Central Government 
on 20/4/2015. 

[No. L-29012/20/2005-IR(M)] 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, JAIPUR 

BHARAT PANDEY, Presiding Officer 

I.D. 72/2005 

Reference No. L-29012/20/2015-IR (M) dated: 15.7.2005 

Sh. Yaqub Khan 

C/o Secy., B.M.S. Chittorgarh 

Th. Shri Baldev Maud 

S/o Sh. Amba Shankar Maud 

R/o Saigva, PO Similiya 

Chittorgarh-312025. 
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V/s 

The Executive President 
M/s. Aditya Cement Works 
Adityapuram 
S awa- S hambhupura 
Distt. Chittorgarh, Rajasthan, 

Chittorgarh 

AWARD 

31.3.2015 

1. The Central Government in exercise of the powers 
conferred under clause (d) of Sub-Section 1 & 2 (A) of 
Section 10 of the Industrial Disputes Act 1947 has referred 
the following Industrial dispute to this tribunal for 
adjudication:— 

"Whether the contention of the Union that the 
workman had worked with the management of Aditya 
Cement Works for a period more than 240 days prior 
to his termination from service is correct? If so, 
whether the action of the management in terminating 
the services of the workman justified? If not, to what 
relief the workman is entitled?" 

2. The statement of claim has been signed by applicant 
Sh. Yaqub Khan & presented through Shri Baldev Maud, 
Secretary to B.M.S., Chittorgarh. Reply to the statement of 
claim has been filed by opposite party on 17.2.2006. Facts 
alleged in pleadings of both the parties is not necessary to 
be mentioned here in view of the fact that an application 
has been moved by Sh. Yaqub Khan on 23.3.2015 seeking 
permission from tribunal to withdraw his case. According 
to the brief facts alleged in the application for withdrawal 
of the case applicant has contended that he had submitted 
his statement of claim through Secretary, B.M.S., 
Chittorgarh but facts alleged in the statement of claim are 
wrong & opposite party has been pleaded wrongly in the 
statement of claim because he was never appointed in 
Aditya Cement Works directly. He has also alleged that he 
was in employment of the Thekedar, M/s Krishna Trading 
Company, as a workman of Thekedar. It has also been alleged 
that due to internal dispute between M/s Krishna Trading 
Company & the workman he had left the employment of 
the Thekedar on his own accord but raised an industrial 
dispute wrongly against the Aditya Cement after framing 
an industrial dispute against the opposite party. He has 
also alleged that now a settlement has been arrived between 
Thekedar & himself hence, he does not want to further 
participate in the proceedings of this case as threre has 
remained no dispute, hence, it has been prayed that 
permission may be granted to withdraw the case against 
the opposite party. 

3. As the above mentioned application dated 23.3.2015 
submitted by applicant workman Sh. Yaqub Khan was 
unilateral, hence, case was fixed for disposal according to 


law in Lok-Adalat on 31.3.2015 with direction that all parties 
are to appear in Lok-Adalat on 31.3.2015. 

4. On 23.3.2015 case was fixed for cross-examination of 
Sh. Bhuralal Sharma, Assistant Manageer, witness for the 
opposite party by applicant side when application for 
withdrawing the case was filed by Sh. Yaqub Khan. On 
31.3.2015 an application in form of compromise was filed in 
Lok-Adalat to withdraw the case signed by Sh. Yaqub Khan 
& Secretary to B.M.S., Chittorgarh, Sh. Baldev Maud on 
behalf of applicant & by Shri Kamlesh Menaria, Law Officer, 
on behalf of opposite party. The opposite party has been 
identified by their learned advocate, Shri R.S. Chauhan. 
Application for withdrawal in form of compromise filed by 
both the parties reads as under:— 

TfaTTT, 

#RH ^TFTTTlYr 

Annexure-I 

3Tt#TT T^TPTrf^Tnj TTcj em WjT (TUT.) 

y<bU| y'te4l 72/2005 

eft^TTUrTTR cbl4=bKl 3Tt2T$r, Tft^R 

eiBRf, arrfe^jFT 

7TT*ftTT T* ^TTft fETfT ^RTft '5R>T D T 

sSlOckl TfRTH 4 T^RTTR 3TTT TT 
•3TRTT fft4^T fTR 3T77TR f;- 

1. 3LTc(HoBT!Jcb<u| ^R4 TTRUT, 

Wfa TUT^T TUT, TTRsIT RFlftfa -MI4M4 

=Rl4<blft 

srrara, 3rrf^T TftiR: ^rT 

^TPTT wtl^l TfRTH 3 TTsfi SKT SRft 3TPTR1 
fsrosft TTTSTR STTf^T 7#R: ^TTf ^R7 <b4=RK 
#TT 3Tfe?T fftUTT t'TTUT T# tTTTsff STTT ftTTTf 
3TTfe^T 444 4T 3 ^RTft ^RT 
%TTf ftfST cRunj 4i ^#7 4^7 erfJUFT 
^l4f4unTpTT8TTI 

2. Pn 4l ^ ftrrrf 

cRUHj^#ET^^r:43TRTfttNlHmitr T ^7t7TSTT 

3wrn4f ^ ^ rn4l'4<h -ftnrf eft^nrftf^T 

% I fTft 37T?7TT T7 HTftf fftTSft TTT^TR 4TTTf 3Trfft<7T 

Tft4^ ^ ferft TTT?’ 

Tn4f4r Ph 41 >44 ^ tu 4 4 T^fTfTt i ¥r«ff 4 4 tt 4 eft 
ftf^T cruih! 4r arrftt Tfpjft ^rttt irfftr trt 
^TTT fttl 
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3. 

TTR 3Tf?TR yRTFT RlfRl R/t TRtR R/t RfRRT fR 
RRRrTrTRTTRPRtl 

4. RFt%^R^RT0RR^ 3TR TT RI7 InIhIOI RltR/ 
ST^TcTcT RJRRT ^ ^TftcT flRR fRRT fRRRl RR1R Rl 
•3TR ^TTRITIR ^ TTFp 11 ^ R^RTRR ^fl 3TP 

^ ?rr rtptrI imIhwi rtrr R/rf fRRTR r# #1- rtt 

3TR RTRRlR ^TTRIRTR £TR 4 R)rK %R ^FI RR RR 

Mcpi 11 

^RIT^E 3TT3R1r ^RTT3R 3TR3RtR 

3TR: fRRRR % fRT RTRl TRRTRTR Rfl 3TK Rf RR]R RF 7TJRR 
TTskr RR 7R)R7R WTPTT -R1RR TERROR R) R?R R?lf fRRIR %R 
R# T? ^RFl Rl 3RRR RT xf^Tur ^ fRfT fRRT ^ R7t 
RFJRfR RRTR RR[3 TTR 3TTRR RT RRRCR RTF fTTl RT 

Ph w i Rd rr Tnrm %r ^ RR^RfRR stt^t rtf RRcr% i 

WR:RRJ[ 
fRRTRT: 31.3.2015 

RRTTSR RTRRRfa 
RRH^T 

TT«ft/3#R^T/ y Pd Pi PR 

fTRrSB 3TR3RIR 

1^^/33fRRRR/RfRfRfR 
3tr4HR> TpR: PdPoiS 
^Frf-%ref 3nfeR tt)tr: rrtP snfe^jTR 

fRRTRL 31.3.2015 

TR)R 

^ RIR7R RF fWT ?ft 3RRT RR fTRPRt RTR-RRR-7TIRT, 
W. R fRGT- fRRTSRR, (TTR.) R T^RR ^ RTFTRR ^RR 3TR 
fRRTRT 31.3.2015 RR^ttr sffRR^RRT 'gRRIR (Full & Final 
Settlement) R> RR WlR 7%R #R, RTRRT 3TrfR7RgiR 
(TFRRR1R) RR ^RT WTT 172972 fRRTRT 31.3.2015 RRRT 
2,51,000/- (sr^RTefRI fRRTRR FRIT WTRR) RTRT RFC 
RR TRpR %5I Rp % I fR gRRIR Rl RTRIR RTT ^TRTp 8fl RRRT 

$P^JI RiRHl RR <RcPk gte4 PiRlRdl— ^RTf 3HcrdJ^.<=b TftiRPdPH^ 

fRTTi- 3TrfRR RlRR RRTf Tr TIRRIT SR? fRPRT Rt RRRT Rft 
RRRRT RfRT RT ’fTRR #1T RIR R# 7R RRT11 RRR RRTTfRT 3 ^ 
RR srfRpR RR RRl fRpRRT ^R RfRT fRRif TRgRp pflR RR^RTfe 
RR 3RT WR RfoRTR Rp-Hp^d 11 RRR RRTTl% ^ TrfR RT 7TTR 
# %T RRTf Rt R7W RRTTt TiR gtR-pRrRRT ^ RTR RTTf 

Rt R1R, ftRR TR R#3 RTR R# WT11 fR TRtR ^ 7TTST-7TTST ^ 
?IR 3TRRRRpR RIRIdR, RlklPlR RTRlfRRRrrt^R ?1R RIRIdR 
CRP^PR ), 'RR 1 J[ ^ R#RR RRRRT fRRT RR %RT RRT t RRT RR 


TRpR TP ^ RRRR TT^ 3 RT RTtf fRRR ^ ?R TRRTfRR fRRT 
R^T t, 7 RR: # THTTR 7 T# I R?T TRpR ^ ^ ^ 

tRfr-fRPRTpfRRIRptRtRRRRWCpRRR 3T1^ 1 

fRRiRT: 31.3.2015 

7TRT3F; 3TR3FpR 
(RI^RTRR) 

5. Following order was passed on the withdrawal 
application: 

31.3.2015 

LOK-ADALAT 

Case presented in Lok-Adalat today. Workman 
Shri Yaqub Khan, Assistant Operator, present alongwith 
Secretary, B.M.S., Chittorgarh, Shri Baldev Maud. On 
record workman has been represented by Shri Baldev 
Maud. Shri Rajendra Singh Chauhan, Advocate, learned 
counsel for opposite party present with Shri Kamlesh 
Menaria, Law Officer, for the opposite party M/s Aditya 
Cement Works, Adityapuram, Sawa-Shambhupura, Distt. 
Chittorgarh. 

A compromise has been filed today by & on behalf of 
both the parties wherein it has been alleged that inspired 
by the spirit by the Lok-Adalat parties have filed the 
compromise before the Tribunal & consequent upon filing 
of the compromise there remains no dispute between the 
parties for adjudication before the Tribunal. It has been 
prayed that joint application filed by the parties in form of 
compromise be accepted & permission granted to withdraw 
the case on basis of No Dispute between the parties. 

I have gone through the compromise & perused the 
record. The terms of compromise has been read over & 
explained to the parties in simple Hindi language of the 
parties which they are capable of understanding well. The 
compromise appears to be voluntary & without any undue 
influence. A cheque amounting to Rs. Two Lakhs Fifty One 
Thousand Only (Rs. 2,51,000/-) has been handed over by 
opposite party to the applicant before the Tribunal. 

Accordingly, the case is disposed in terms of 
compromise. Application in form of compromise filed by 
the parties is allowed & petition of the applicant Shri Yaqub 
Khan is dismissed as withdrawn. Compromise papaer 
Annex-1 in three pages alongwith photocopy of the cheque 
shall form part of Award. 

6. Award as above. 

BHARAT PANDEY, Presiding Officer 
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TTTcl 7ETT1 -,-Ri 2, 2015/%M 12, 1937 


1951 


28 ST^l, 2015 

^T°3TT° 892.—3f|#l^feR3#m, 1947 (1947 

14 ) cfft KTRT 17 ^ 3ipq ff 3TTfe*T f^R 

PH^cbi 3ftT^T^ 

spptj Tf ftf^e sMfw feir 3 Tiwrc aMlfw 

71/2005) 

^rr wfi?RT ^FTcft t, cfr bumi ^ 20/4/2015 trt 

fSTTSTTI 

[71°T3^T-29012/21/2005-37Tf 3TR (-QTT)] 

^fr^r cfnrrr, 31^7 


New Delhi, the 28th April, 2015 

S.O. 892. —In pursaunce of Section 17 of the Indus¬ 
trial Disputes Act, 1947 (14 of 1947), the Central Govern¬ 
ment hereby publishes the award (Ref. I.D. No. 71/2005) 
of the Central Government Industrial Tribunal/Labour 
Court, Jaipur now as shown in the Annexure in the Indus¬ 
trial Dispute between the employers in relation to the 
management of Aditya Cement Works and their work¬ 
man, which was received by the Central Government on 
20/4/2015. 

[No. L-29012/21/2005-IR(M)] 
JOHAN TOPNO, Under Secy. 


ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, JAIPUR 

BHARAT PANDEY, Presiding Officer 

I.D. 71/2005 

Reference No. L-29012/21/2005-IR(M) dated: 15-7-2005 

Sh. Devi Singh 

C/o Secy., B.M.S. Chittorgrah 

Th. Shri Baldev Maud 

S/o Sh. Amba Shankar Maud 

R/o Saigva, PO Similiya 

Chittorgarh-312025. 

V/s 

The Executive President 
M/s Aditya Cement Works 
Adityapuram 
S a wa- S hambhupura 
Distt. Chittorgarh, Rajasthan, 

Chittorgarh. 


AWARD 

31.3.2015 

1. The Central Government in exercise of the powers 
conferred under clause (d) of Sub Section 1 & 2 (A) of 
Section 10 of the Industrial Disputes Act 1947 has referred 
the following Industrial dispute to this tribunal for adjudi¬ 
cation: 

“Whether the contention of the Union that the 
workman had worked with the management of Aditya 
Cement Works for a period more than 240 days prior 
to his termination from service is correct? If so, 
whether the action of the management in terminating 
the services of the workman justified? if not, to what 
relief the workman is entitled? 

2. The statement of claim has been signed by applicant 
Sh. Devi Singh & presented through Sh. Baldev Maud, 
Secretary to B.M.S. Chittorgarh. Reply to the statement of 
claim has been filed by opposite party on 17.02.2006. Facts 
alleged in pleadings of both the parties is not necessary to 
be mentioned here in view of the fact that an application 
has been moved by Sh. Devi Singh on 23.03.2015 seeking 
permission from tribunal to withdraw his case. According 
to the brief facts alleged in the application for withdrawal 
of the case applicant has contended that he had submitted 
his statement of claim through Secretary, B.M.S., 
Chittorgarh but facts alleged in the statement of claim are 
wrong & opposite party has been pleaded wrongly in the 
statement of claim because he was never appointed in 
Aditya Cement Works directly. He has also alleged that he 
was in employment of the Thekedar, M/s. Krishna Trading 
Company, as a workman of Thekedar. It has also been alleged 
that due to internal dispute between M/s. Krishna Trading 
Company & the workman he had left the employment of 
the Thekedar on his own accord but raised an industrial 
dispute wrongly against the Aditya Cement after framing 
an industrial dispute against the opposite party. He has 
also alleged that now a settlement has been arrived between 
Thekedar & himself hence, he does not want to further 
participate in the proceedings of this case as there has 
remained no dispute hence, it has prayed that permission 
may be granted to withdraw the case against the opposite 
party. 

3. As the above mentioned application dated 23.03.2015 
submitted by applicant workman Sh. Devi Singh was 
unilateral, hence, case was fixed for disposal according to 
law in Lok Adalat on 31.03.2015 with direction that all parties 
are to appear in Lok-Adalat on 31.3.2015. 

4. On 23.3.2015 case was fixed for cross-examination of 
Sh. Bhuralal Sharma, Assistant Manager, witness for the 
opposite party by applicant side when application for 
withdrawing the case was filed by Sh. Devi Singh. On 
31.3.2015 an application in form of compromise was filed in 
Lok-Adalat to withdraw the case signed by Sh. Devi Singh 
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& Secretary to B.M.S., Chittorgarh, Sh. Baldev Maud on 
behalf of applicant & by Sh. Kamlesh Menaria, Law Officer, 
on behalf of opposite party. The opposite party has been 
identified by their learned advocate, Sh. R.S. Chauhan. 
Application for withdrawal in form of compromise filed by 
both the parties reads as under: 

Trarcf, 

#RH RTRsfaT TRRR, 

Annexure-1 

RRTR aiklPlcb RlRfRRRrpcf RT -RdleR RRJF (TRT°) 

■yRTHTterr 7 1/2005 
^Rtfw rrr =bi4obi'0 

RRFf RfeRjrcr 

RsfaT RR RTF) fRfT R?3 RT RRRT 

h^1<ai41, 

sWl<=k1 RRRT t[ ^TTT R^RITR Rt 3TR 4 RRTIR RHIdd 
3TRTT f^RR fTR 3PJFTR f: 

1. RRtfRRRf%4MilR1 3RRRRTy<MU| Rf%[R 

WlR RR^F, RR, RIM U dUdcS RRTIr ^INIdd 
3TR 4 RR]R fRR t fRRii fRT^t Rl RR 4 RP^RPFt 
rrtst, 3Trf^r Rt4R r? 4, Rl R3TRR 

RTTR RR 11 fR qRRT 4 R«ff RRT 3RRf SffyRf 
fRT^ft RRSTR %Rf RfRR Rt^R: RRFf RT =b*k>K 
fRT 3ffRR fRR t'RT 7TR R# t RlffR RRf RTT ifRFf 
3TrfRR 7T)TR RRf fRTTRT 4 RPf Rff RT %RiRT 

%TFf aft reoh 'BFTqpft Rl RfRi Rfk 3 rt rPtr 

RPffRRRRRI 

2. ■RFtfe'arsff'q^Trraft^ Mr* o/pf aft^w%feR 

^qpft ^ #R4 3TTTFft TMIhWI fT"fTT tRR 
3W5nsff ^ TT«rf ^fqRRR^RFf aft re^tt f!fRT 
RRlf Rf fRTTt Rt cRf RT RtsF fRRR ?TR R# TRT 
11 fRt RRF RF Rsff -Ref fRf^t RFRR 4 fR? RfRR 
RftiR RFFf ^ RR Rt 3RT fRFTf Rt WRT Rif fqRR 

R?ff Rf fRTRFT Rf TTR'f 4 Rft TRT 1 1 R^f ^ aft 

REnn %feR ofRpft 4 SRRt TTJif ttfR-prr Tlffl ¥RT RT 

vfttl 

3. RRtfRR^Rrr'itTiTf aflR^ri ^T^RtTr^T^ 
3Tf?RT 'gRTR RlfR Rt TTTtR Rt RfoR ^FT RsfR RR 
TTTRTTTTRtl 

4. RRtfR^RRTTTFTRt STITT! RR/mIhIRI RIR 

SIRRcTRt HIRR 4 trfTcT RtRT f^RT fRTTt ^ 
3TR ^TETTeRT ^ RTR^T 3RgR 1 1 RTff 'y^RTFR 3TR 

4^3TRRTt/NlHmi^ra?T^f^RR#tr^-^ 


3TR TFRfrR ^TRnRRT £RT f4)<hR RFT RT RR 

MtrIi 

f7?n^R -qR#! ^7<n^R sprarfa 

3RT: tfeTRfi q^TRRR 'Rt 3TR 4 TF^T TT^RR 

■yr4rr rr r4Wr wrRrr rrr r^rtfr ^ ^ ^ 

t?’ rt^t ^ srmR tf ^rrtr q^nr ^ %gr feq rR rt[ 
ST^RfR RTR RR^ TR wt 33TRR RF -yRTR RT fTTl 7%R RF 
pHLdlRd RT RTRRT fRRT RR RR^Rf%R STRr RRR RTl4 I 

RRR :RRJT 
fRTRT 31.03.2015 

RRn^RRRTlR 

RFR^R 

RT«ff/3lfRo[Rn/ y Rl P) 14 

RFRT^R 3-NdHlq 
RFR^R 14y4l'/3#[RRn/qf!TfRfR 
4° SRRI^R 4)RR fRffe 
fRTi 3TrfTRT RfRR RR4, 3TrfRRJFR 

fRTTR: 31.03.2015 

rrR 

4 fw PMdl RlTTRR f/R 14=1141 RTR-^R RT 3TRFRT, W, 
RfRRT-fRxfrfR^, (RRT°) 74R5T Tl RTRRR ^RF 3TTR fRRR 
Sl.OS^OlSRr^RR sffRT -^RR ^JRTR (Full & Final Settle¬ 
ment) R TR 4 RRcffa Rfe^R, RRR 3TrlRRJFR (TRRRR) 
RT 4 r WTT 172971 f/RTR 31.03.2015 TRR 2,51,000/- 
(R^RRRI SRtioUfRRRRRRR) RTR RFRFTFT1 r %R 
^ 11 w ^ R?RT^ %r %Rt Rt RW %fRT Rrpfl pcf 
RfFF^RTfRTIRrr - %Rf 3RRI^RfWR%iRfe^Rlf-3Tlfeq 
Rlt^R RRFf 4 TRRTR -3RR fRRt qt qRR R) ^RTR irfR R 
^RTR #TT RR R# T? RR11 W RTOftl 4 ^ RRT 3#fcT RT 
Riqt fqfqR TrfR fRRtf TRT^TRRT^ 3^ RTR 

■yferq ##ra 11 ^rt rr# ^ RrfR ^ r«t # mr ?ft 

RER %fRT RRft Rq iRRRR ^ R«T RTf R) RR, f^RR 
T4 ?tR q# TWR 11 fR TFlk R R«T-RR #F R1R 3TRT 
RHRlR RTRRR, 3MfqR RTRfRRTR RT RTRTRR 
( ^RlR ), RRJF 4 RftRcl RRRT fR|l RFfRR RR t RR RFT 
TRtR 4 RR qRTR T4 3TR R/r| fRRR RT ^ RR RTRfRT 1 r 4 
RT t, TRcl: # RRR Rpf RPRl I R? EFTIr RT ^ 

RRfr-fRPFT 4 %R Rt"t"RTRRF RRR 4 R7R 3Rt 1 

fRITR 31.03.2015 

RFR^TF 
RFR^PF Mddlq 

(RltfW) 
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5. Following order was passed on the withdrawal 
application: 

31.03.2015 

LOK-ADALAT 

Case presented in Lok-Adalat today, Workman Sh. Devi 
Singh, Assistant Operator, present alongwith Secretary, 
B.M.S., Chittorgarh, Sh. Baldev Maud. On record workman 
has been represented by Sh. Baldev Maud. Sh. Rajendra 
Singh Chauhan, Advocate, learned counsel for opposite 
party present with Sh. kamlesh Menaria, Law Officer, for 
the opposite party M/s Aditya Cement Works, 
Adityapuram, Sawa- Shambhupura, Distt. Chittorgarh. 

A compromise has been filed today by & on behalf of 
both the parties wherein it has been alleged that inspired 
by the spirit of the Lok-Adalat parties have filed the 
compromise before the Tribunal & consequent upon filing 
of the compromise there remains no dispute between the 
parties for adjudication before the Tribunal. It has been 
prayed that joint application filed by the parties in form of 
compromise be accepted & permission granted to withdraw 
the case on basis of No Dispute between the parties. 

I have gone through the compromise & perused the 
record. The terms of compromise has been read over & 
explained to the parties in simple Hindi language of the 
parties which they are capable of understanding well. The 
compromise appears to be voluntary & without any undue 
influence. A cheque amounting to Rs.Two Lakhs Fifty One 
Thousand Only (Rs. 2,51,000/-) has been handed over by 
oppsite party to the applicant before the Tribunal. 

Accordingly, the case is disposed in terms of 
compromise. Application in form of compromise filed by 
the parties is allowed & petition of the applicant Sh. Devi 
Singh is dismissed as withdrawn. Compromise paper 
Annex- 1 in three pages alongwith photocopy of the cheque 
shall form part of Award." 

6. Award as above. 

BHARAT PANDEY, Presiding Officer 


28 srtcf, 2015 

^T°3TT°. 893.—3ikjPl+ 1947 (1947^1 

14 ) qff tJRF 17 STJOTH 3 TTTTE 3TTfe*T fTOFF 
Tcf 3RT <£ MTO^ TOTS M'4+1 3fRq,4<=bl<i ^ 
sppm 3 siklPicb if tor aMfro 
arfacRTOT TO SIR -4I4M4, (tMTO 70/2005 ) 


wfw t, ^ff 4RcbK qtT 20/4/2015 TTO 

fSnsqTI 

[Ti° TFf-29012/22/2005-3TTf 3TR (Tttt)] 

cfnrrr, srr tgfro 

New Delhi, the 28th April, 2015 

S.0.893. —in pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby published the award (Ref. I.D.No. 70/2005) of the 
Central Government Industrial Tribunal/Labour Court, 
Jaipur now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Aditya Cement Works and their workman, 
which was received by the Central Government on 
20/4/2015. 

[No. L-29012/22/2005-IR (M)] 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

CENTRAL GOVERNMENTENDUSTRIAL TRIBUNAL 
-CUM-LABOUR COURT, JAIPUR 

BHARAT PANDEY, Presiding Officer 
I.D. 70/2005 

Reference No. L-29012/22/2005-IR (M) dated: 15.7.2005 

Sh. Bhuralal Dhakad 
C/o Secy., B.M.S. Chittorgarh 
Th. Shri Baldev Maud 
S/o Sh. Amba Shankar Maud 
R/o Saigva, PO Similiya 
Chittorgarh - 312025. 

Y/s 

The Executive President 
M/s Aditya Cement Works 
Adityapuram 
S awa- S hambhupura 
Distt. Chittorgarh, Rajasthan, 

Chittorgarh. 

AWARD 

31.3.2015 

1. The Central Government in exercise of the powers 
conferred under clause (d) of Sub Section 1 & 2(A) of 
Section 10 of the Industrial Disputes Act 1947 has referred 
the following Industrial Dispute to this tribunal for 
adjudication:— 
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“Whether the contention of the Union that the workman 
had worked with the management of Aditya Cement 
Works for a period more than 240 days prior to his 
termination from service is correct? If so, whether the 
action of the management in terminating the services of 
the workman justified? If not, to what relief the workman 
is entitled?” 

2. The statement of claim has been signed by applicant 
Sh. Bhuralal Dhakad & presented through Sh. Baldev 
Maud, Secretary to B.M.S., Chittorgarh. Reply to the 
statement of cliam has been filed by opposite party on 
17.2.2006. Facts alleged in pleadings of both the parties is 
not necessary to be mentioned here in view of the fact that 
an application has been moved by Sh. Bhuralal Dhakad on 

23.3.2015 seeking permission from tribunal to withdraw his 
case. According to the brief facts alleged in the application 
for withdrawal of the case applicant has contended that he 
had submitted his statement of claim through Secretary, 
B.M.S., Chittorgarh but facts alleged in the statement of 
claim are wrong & opposite party has been pleaded wrongly 
in the statement of claim because he was never appointed 
in Aditya Cement Works directly. He has also alleged that 
he was in employment of the Thekedar, M/s Krishna 
Trading Company, as a workman of Thekedar. It has also 
been alleged that due to internal dispute between 
M/s Krishna Trading Company & the workman he had left 
the employment of the Thekedar on his own accord but 
raised an industrial dispute wrongly against the Aditya 
Cement after framing an industrial dispute against the 
opposite party. He has also alleged that now a settlement 
has been arrived between Thekedar & himself hence, he 
does not want to further participate in the proceedings of 
this case as there has remained no dispute, hence, it has 
been prayed that permission may be granted to withdraw 
the case against the opposite party. 

3. As the above mentioned application dated 23.3.2015 
submitted by applicant workman Sh. Bhuralal Dhakad was 
unilateral, hence, case was fixed for disposal according to 
law in Lok-Adalat on 31.3.2015 with direction that all parties 
are to appear in Lok-Adalat on 31.3.2015. 

4. On 23.3.2015 case was fixed for cross-examination of 
Sh. Bhuralal Sharma, Assistant Manager, witness for the 
opposite party by applicant side when application for 
withdrawing the case was filed by Sh. Bhuralal Dhakad. On 

31.3.2015 an application in form of compromise was filed in 
Lok-Adalat to withdraw the case signed by Sh. Bhuralal 
Dhakad & Secretary to B.M.S., Chittorgarh, Sh. Baldev 
Maud on behalf of applicant & by Sh. Kamlesh Menaria, 
Law Officer, on behalf of opposite party. The opposite party 
has been identified by their learned advocate, Sh. R.S. 
Chauhan. Application for withdrawal in form of compromise 
filed by both the parties reads as under:— 


REftf, 

BtETE RTETEtR E^KE, 

3RJEE-I 

c h"£) i l SjtsfrfEE) ” i ll i llfR c t>'t u l BE SIR 'ElEKrlE, 

RRy (TR°) 

BETTE THEET 70/2005 
Bt BETTRETETf 

RETR 

EE4EEll STTfeBTltRERETf, RlRcE'jlH 

BT*fET EE RTRt fEST RTRt BETRR 

E^tREEt, 

BETTER BETTE 3 ETBT B8TEET1B Eft 3TTT TT 41 -hIe RIERE 

3TTBTT fE^EB fER 3R]R[T f:- 

1. EEtfETBTEf%BEf[EE3TWEEEBETTE'Eft4TTfEE, 
etteIe br^t tie, etret r-Edkhd breIr RTETTTE 

3TTB Tf BT^E fETET t fETET fEBBt Et EE 3 EE^EETt 
STEEST, 3TrfEEE TftrR: EETf,3TTfEETJ[B ETt B3TEET 
RETET REl 11 fE BETTE 3 BT«ff URT BEE RIEEff 
fERSlt TTTETB ‘^Rlf RTf^E TTWr RETf EE EEfEET 
fTET 3jfETE fETET t'ET TEE E# t EEtfET BTEf £TR ^RTf 
ElfeE rIjWeETIeT fEERE^ETF?E#ETT^ER 
■$Rlf Bt EERT EBERt El Eff4 RlffT %ETT RfBET 

ett41etrirri RTI 

2. E^tfeBT^R^BTEf^fEERE7^Tr^ aflETTOT%feR 
EBERt ^ sfrEJ RTE5T Tt RTRTTt TRtBTBl RT ^ETT t RET 
RE Risff El RE BT«ff Ef fEERET %TTf Et ER1 %feR 
EBERt Et RR fETTlt Bt ET?EE E?T# fEEIR BTB BRf T?T 
% I fTlt 3TTR1T RT BTEf RE fERSft TTTETE ffETf Blf^cR 
TftRR EETf ^ RR ^ STE fETTlt Rt ET? ETT EfT| fEEIR 
BTEt Et fEERE ET TRR4 3 Rff TET11 BTRf ^ #ETf Et 
ERRT %ffR EERBt TT 3TBEt RBjnf RETTE1 TrfE BRT 
ETTefttl 

3. EEtfETBTEf HR^TlTt Et EB^ ftfeR EERBt Tt‘'Jjf 
RE 3jfEE Yrari TriRT Eft TTltE Eft BfEET BE RT4 b1 
BE ^ THE TREE % I 

4. EE % fET ETET RBETITTB Eft 3TTT TT EE TRtBTBl TftRT 
3TETTTE Eft RTEET TT ffffE EtETT fEET fETTlt REIE El 
3TR R1EREE ^ BR81 EEJE % I ERf RBETTTTR Eft 3TTT 
Tt BE 3TRTft TRtEIRT BTBcT Eftf fEETE RBf Bt^f - Eft 
•3TTR RTEEtE RTETcEE £TB TEtERT fEET EFT EE ER 
fEEREtl 

ETET^TBEEtE 


^TEl^T ElBEEtE 
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3RT: tRRRR t % RiRqqRR ^ 3TR Rt R7RR RR RRqR 

Rrsfar rr TRtqqR wtptt w r^ttor qt r?r cfftf fRRiq rpr 

RRt TR ^fPT ^ 3RRR RR RRTRR RTTR ^TT fRRfl %q RFt ^ 

33^1% rrr qqoR rr RRt 3 tt«tr rr Rqror qq RRt t%r rt 
PqwiRd rr rrpr fqqq Rtf RTRRRfqq 3 tt^t rrr qqctfr i 

TRFL^TRRT 
fqqTR: 31.03.2015 

RRTm Mddlq 

RRTTSR 

RrRf/3lfRRqqT/ q Pd Pi PR 

RRcTTSK 3-N<3dlq 

RRim fqq^ft/3#RqdT/ y Pd id PR 

q° 3RRtfq3 RtRR ftffqqR 

Rqq^ - 3Trfeq RtRR Rqtf, arrfeRjRT 

fqqfqi: 31.03.2015 

TRtf 

q ^rr rtpr RiRffqqT Rt rrrjr Riq/R-tfRiRt Rtf-qiRRRRR, 
rr r fRRn-fwrsqR, (rr.) q r^t tf qqmRq ^rr 3rr 

fqqiR 3i.03.20i5 qq Rtf rr srfqq -R^qr rfctr (Full & 
Final Settlement) Rt RR tf RRRtR 7 $Z fqi, RTRRT RlfeRflR 
(TRRRR) qR tfqi RRRT 172970 fRRqT 31.03.2015 RRRT 
2,51,000/- (R^Rrqmi^qRlRqRRR WTRTR) RRTqRRR 
TRtf %5I Rt 11 fR ^IRF ^ 1 Tfq[q %T ■qFRf Rt qrw qftq 
chunl rr RlfR PdRlddl - qRtf 31^1^* RtRR Pd^UR 
RR/tf - 3Trfq?R RtRR RR?f FT 7RRTR 3RR fqiRt Rt qRTR qft 
RRqRT R% RT RqRR #TT RTR R# Rf RRT11 RRR RTO% tf tf* 
rir srftfq rr rr! fqpqqr qq Rftf froq tfsgtf, tftq qq^qRfe 
rr 3fr rttr RforrR RfiRftfq 11 qqq Rroftf qr Rrftf tf rtr 
# %r RTRt qqaqr Rf%q RRRqt rr fRRrqqr ^ rtr q?rf 

Rt R1R, iRRIR RR q#3 RTF R# WT11 fR TRtR ^ RTR-RTR qq 
R1R 3T1R RHdlq RIRIdR 3jkjp|4> RHlPqqRRRq RR -RiqidR 
0qqqfa ), RRR7 q q#RR RRRR fRRfT RR %RT RRT t RRT RR 
TRtR ^ RR RRRR RR 31^ R^ fRRIR ^ qq RIR RWfqq %q 
qq t, 7RR: Rt RRIRT RR|r RT^q I RR TRtq qq TR^T R rR 
Rpm-RR[R q fRRI Rt t RT RRR RR7R q RRR 3TFl I 

fqqfRT: 31.03.2015 

RRH^R 
RWT^R Mddlq 
(RRRT1RT RTRIR) 

5. Following order was passed on the withdrawal 
application: 


31.03.2015 

Lok-Adalat 

Case presented in Lok-Adalat today. Workman 
Sh. Bhuralal Dhakad, Assistant Operator, present alongwith 
Secretary, B.M.S., Chittorgarh, Sh. Baldev Maud. On record 
workman has been represented by Sh. Baldev Maud. 
Shri Rajendra Singh Chauhan, Advocate, learned counsel 
for opposite party present with Sh. Kamlesh Menaria, Law 
Officer, for the opposite party M/s Aditya Cement Works, 
Adityapuram, Sawa-Shambhupura, Distt. Chittorgarh. 

A compromise has been filed today by & on behalf of 
both the parties wherein it has been alleged that inspired 
by the spirit of the Lok-Adalat parties have filed the 
compromise before the Tribunal & consequent upon filing 
of the compromise there remains no dispute between the 
parties for adjudication before the Tribunal. It has been 
prayed that joint application filed by the parties in form of 
compromise be accepted & permission granted to withdraw 
the case on basis of No Dispute between the parties. 

I have gone through the compromise & perused the 
record. The terms of compromise has been read over & 
explained to the parties in simple Hindi language of the 
parties which they are capable of understanding well. The 
compromise appears to be voluntary & without any undue 
influence. A cheque amounting to Rs. Two Laks Fifty One 
Thousand Only (Rs. 2,51,000/-) has been handed over by 
opposite party to the applicant before the Tribunal. 

Accordingly, the case is disposed in terms of 
compromise. Application in form of compromise filed by 
the parties is allowed & petition of the applicant Sh. Bhuralal 
Dhakad is dismissed as withdrawn. Compromise paper 
Annex-1 in three pages alongwith photocopy of the cheque 
shall form part of Award. 

6. Award as above. 

BHARAT PANDEY, Presiding Officer 
28 3?^, 2015 

qq.an. 894.—sMfqqr fRRiq srfqfqRR, 1947 (1947 qq 
14 ) qft RRT 17 Rl 31RRTR f{ rFr)r RRRR 3q.RR.Rt.Rt. Pdf^R 
RR 3RR■qtRRRRR^RR^ PiRldRit SpRRRRt cb4q,|<1 Rt#q 
3R£RR q fqtq<R 3TlRfrfqqT fRRIR q qFRtR RW 3R#fqq! srffe 
iqRRRR RR-RIRIdR 2, RRR^ R» RRIR (R^q TFsRT 2/2003) 

qq Rqqfqrq qqqt t, Rt tor qq 20/04/2015 qq rtrt 

fSTTRTI 

[R. RR-30015/8/2002-snf 3TR (RR)] 
■RlRR RIRqt, 3TRT RfRR 
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New Delhi, the 28th April, 2015 

S.O. 894. —In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (Ref. I.D.No. 2/2003) of the 
Central Government Industrial Tribunal/Labour Court 2, 
Mumbai now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of O.N.G.C. Limited & others and their 
workman, which was received by the Central Government 
on 20/04/2015. 

[No. L-30015/8/2002-IR(M)] 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

BEFORE THE CHAIRMAN, INDUSTRIAL TRIBUNAL 
NO. 2, MUMBAI 

PRESENT 
K.B. KATAKE 
Presiding Officer 

REFERENCE NO. CGIT-2/2 OF 2003 

EMPLOYERS IN RELATION TO THE MANAGEMENT 
OF OIL AND NATURAL GAS CORPORATION LTD & 
9 ORS. 

(1) The Group General Manager HR/ER 
Head ( P & A) 

Oil & Natural Gas Corporation Ltd. 

Mumbai Region 
201, Vasudhara Bhawan 
Bandra (East), 

Mumbai 400 051. 

(2) M/s. Neelam Agencies 
20/Ellora Abhinav Milind Society 
Shivshrushti, Kurla (E), 

Mumbai 400 022. 

(3) M/s. D.N. Engineering Works 

A-1/7, Yogantak Housing Society 
Opp. Jarimari Mandir, Sukapur 
Panvel410206. 

(4) M/s. Industrial Security Guards Services Pvt. Ltd. 
Gautam Terrace, Basement No. 1 & 2 

M.G. Road, Naupada 
Thane 400 602. 

(5) M/s. Polydrill Engineers Pvt. Ltd. 

124, Damji Shamji Udyog Bhavan 
Veera Desai Road 

Andheri (W) 

Mumbai 400 053. 


(6) M/s. Acumen Engineers 
Shop No. 72, Plot No. 51 
Sector -15, CBD 

Navi Mumbai 400 614. 

(7) M/s. S.S. Constructions 

12, Nishant Shopping Centre 
Seven Bungalows 
Andheri (W) 

Mumbai 400 053. 

(8) M/s. Classics Engineers 
Building No. 17, Block No. 577 
Chembur Colony 

Mumbai 400 074. 

(9) M/s. Loyds Projects Pvt. Ltd. 

904 to 906, Windsor Plaza 
R.C. Dutt Road, Alkapuri 
Baroda 390 005. 

(10) M/s. Supreme Construction 
JN-1,18-A 2, Sector-9 
Vashi 

Navi Mumbai 400 703. 

AND 

THEIR WORKMEN 

The General Secretary 
ONGC General Kamgar Sanghatana 
B/7, Municipal Colony 
Agarwada, Sion 
Mumbai 400 022. 

APPEARANCES: 

For the Employer No.(l) : ShriG. D. Talreja 

Representative 

Employer No. (2 to 10) : No appearance. 

For the Workmen : Shri Abhay Kulkarni, 

Advocate 

Mumbai, dated the 27th February, 2015 
AWARD 

The Government of India, Ministry of Labour & 
Employment by its Order No. L-30015/8/2002-IR (M), dated 
21.06.2002 in exercise of the powers conferred by clause 
(d) of sub-section (1) of Section 10 of the Industrial 
Disputes Act, 1947 have referred the following industrial 
dispute to this Tribunal for adjudication: 

(1) "Whether the contract between Oil and Natural 
Gas Corporation Ltd. (ONGC) and the existing 
contractor/s is a sham and bogus one and is a 
camouflage to deprive the concerned employees 
represented by the petitioner herein of benefits 
available to permanent workmen of ONGC?" 
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(2) "Whether the workmen represented by the 
petitioner — Union herein, employed through the 
contractor/s by ONGC should be declared as 
permanent workmen of ONGC?" 

(3) "What are the wages and consequential benefits 
to be paid to the concerned employees?" 

2. By award dated 01/07/2011 this Tribunal had allowed 
the Reference and passed the consequential order. The 
said award was challenged by the first party in Writ Petition 
No. 1910/2012. The Hon'ble High Court set aside the award 
and remanded the Reference back to consider the evidence 
on record in detail and pass award according to law. The 
Hon'ble Court has also given direction to decide the 
reference before 27/02/2015. After remand of the matter 
both the parties have filed their notes of arguments as well 
as they have also argued the matter orally at length. In the 
light of the pleadings, evidence on record and the 
arguments of both the advocates 1 am deciding this 
reference. 

3. The Statement of claim of the second party is at Ex.-6. 
According to them, the first party is dealing in exploring of 
oil and natural gas in various parts of the country. They are 
carrying out drilling operations for oil and natural gas for 
commercial use. It is the only public undertaking company 
working in the field having monopoly without any 
competition. The company requires large number of 
permanent workers at the places of their work, including 
administration offices and establishments at Andheri, 
Darukhana Stores, Priyadarshini, Vasudhara Bhavan, 
Bandra, Juhu, Bengal Chemicals in Mumbai as well as at 
Nhava Sheva Uran, Panvel and Bombay High. The works 
carried out at all these establishments/buildings are of 
permanent and perennial nature. The workers annexed in 
list Ex-A are employed at all these establishments through 
sham and bogus contractors. All these workers are working 
with first party. They are paid directly by first party through 
sham and bogus contractors. Even the contribution 
towards PPF is paid by ONGC. The retirement benefits of 
contract labourers are paid by ONGC through sham 
contractors. The union has signed service conditions of 
the workmen with ONGC, for the period 01/01/1998 to 
31/12/2007 granting several benefits to the concerned 
workers. Infact the said benefits ought to have been paid 
to all the workers including the workers listed at Ex-A. 
These contract workers are doing the jobs which are 
essential and necessary of perennial in nature. Some of the 
works performed by most of the workmen herein are highly 
specialized and sensitive in nature. These workers have 
acquired expertise since they are working there 
continuously for number of years. 

4. The names of contractors are changed in the record, 
however, the workers are the same. None of the workman 
was recruited by any of the contractors. First party has not 
obtained valid registration under Contract Labour Act for 


employing the workers mentioned in list Ex-A. The 
contractors also do not possess the requisite license under 
the Contract Labour Act. All these facts clearly show that, 
the contractors are sham and bogus. They are inducted 
merely to deprive the workmen from getting the benefits of 
regular employees. Therefore the union had also filed writ 
petition before Hon'ble Bombay High Court. Division Bench 
of Hon'ble High Court directed the Labour Commissioner 
to complete the conciliation proceeding within the 
stipulated time. As conciliation failed, the Labour 
Commissioner sent a report to Labour Ministry. The Hon'ble 
High Court also protected services of workmen concerned 
for the period of three months. The Hon'ble court has also 
directed the Tribunal to decide the reference as 
expeditiously as possible and before 3/6/2003. However, 
the Ministry did not sent the reference to this Tribunal 
immediately within the stipulated time and matter is also 
protected. The second party union prays for declaration 
that the employees in list Ex-A be declared as regular 
employees of first party from the date of their initial 
appointment and the first party be directed to absorb them 
in the service from the date of their respective initial 
appointments. The union also prays that the ONGC be 
directed to pay the consequential benefits including arrears 
of wages to the respective workers. 

5. The first party No. 1 ONGC Ltd. has resisted the 
statement of claim vide its written statement at Ex-26. 
According to them, the persons in the list Ex-A are not 
workmen as defined under Section 2 (s) of I.D. Act. There 
is no master-servant relation between ONGC with these 
workmen. The second party has not come with clean hands. 
Their claim is false. ONGC carries out its business situated 
beyond 12 nautical miles from the baseline and out of 
territory of India. Therefore this Tribunal has no 
jurisdiction. The contracts entered into between the ONGC 
and the contractors are genuine. The Tribunal has no 
power and jurisdiction to abolish genuine contracts. The 
reference is bad for non-joinder of concerned contractors 
as a party to this reference. There were no pleadings in the 
writ petitions filed before Hon'ble High Court, that the 
contracts between ONGC and contractors are sham and 
bogus and are mere camouflage to deprive the workers 
from getting benefits of permanency. On the other hand 
the second party pleaded therein that the workmen are 
engaged for the work of permanent and perennial in nature. 
The work is ordinarily done by regular workmen of ONGC. 
Therefore they had prayed for declaration that they should 
be treated direct employees of ONGC. ONGC is required to 
engage number of independent contractors for rendering 
specified services in certain areas which are not prohibited 
under Contract Labour (Regulation and Abolition) Act, 1970. 
The contracts are entered into by inviting sealed tenders. 
The high power committee scrutinizes the tenders and work 
order are issued to those who quote competitive rate and 
in accordance with the rule in this respect. The agreements 
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are signed with the contractors laying down terms with the 
ONGC. All the contractors submit their monthly bills to 
ONGC for the services rendered by them. Bills are paid to 
them. Contractors have obtained licenses. The 
representatives of the contractors assign the work to the 
workmen engaged by them and supervise their work. The 
contractors pay wages, advances, bonus and allowances 
to the workmen. They also used to deduct their PF, 
Professional Tax, E.S.I. etc. The contractors issue wage 
slips & identity cards to them. The contractors are 
independent from ONGC. The contracts are true and 
genuine. 

6. In the writ petition Hon'ble High Court had given 
direction to the Central Govt, to make reference. Direction 
is also given to decide the reference expeditiously and 
before 30.06.2003. They have denied all the allegations 
made against them in the statement of claim and contended 
that the claim of the workmen is false. Therefore they pray 
that the reference be rejected with cost. 

6. First party No.4 Industrial Guard Services Pvt. Ltd. 
one of the contractors resisted the statement of claim vide 
its written statement at Ex-39. According to them, it is a 
private limited company dealing in providing Receptionists, 
Security Guards for regulating ingress and egress of 
material, for opening and closing of offices, rooms including 
all other jobs related to these functions. The reference is 
not maintainable against the contractor. ONGC has entered 
into a contract with them for providing receptionist for 
regulating ingress and egress of men and material at the 
office of ONGC at various places in Mumbai. Therefore 
industrial dispute cannot be raised against the contractors. 
The reference is vague and general in nature. The service 
conditions and wages of the workers engaged by 
contractors are quite fair and reasonable. The second party 
union has suppressed material facts from the court. 
Contracts with ONGC are genuine. The persons shown in 
the list are employed by the contractor, Shri J. P. Srivastava. 
They are not workman as defined u/s 2 of I.D. Act. They 
are serving in supervisory category and drawing salary 
Rs. 4275/- + 40.6% DA and 20% HRA and other fixed 
allowances. They denied all the contents in the statement 
of claim. According to them, all the benefits under MoU 
have been paid to the employees and averments to that 
effect in the statement of claim are false. The contractors 
possess valid license under Contract Labour Regulation 
Act. These workmen are employees of the contractor. 
Therefore the Reference deserves to be dismissed. Thus 
they pray that the Reference be dismissed with cost. First 
parties nos. 2,3,5 to 10 have adopted the written statement 
of First party no. 1 ONGC. 

7. Following are the issues framed by my Ld. Predecessor 
for my determination. I record my findings thereon for the 
reasons to follow: 


S.No. Issues Findings 

1. Whether the labour contract between 

the ONGC and the contractors are sham 
and bogus and camouflage to deprive 
the concerned employees from getting 
the benefits available to permanent 
workers of ONGC? Yes. 

2. Whether workmen under reference 
employed through contractor by ONGC 
are entitled to the declaration that they 

Yes 

are permanent workmen of ONGC? 

3. What wages and consequential benefits As per 
the concerned employees are entitled to? final 

order. 

4. What relief the employees are entitled to? As per 

final order. 


REASONS 


Issue Nos. 1:— 


8. The Id advocate for the second party workers in this 
respect submitted that, the workers in list 'A' are working 
with the first party since last number of years. The jobs of 
respective workers are of permanent and perennial in nature. 
The workers claim that they are employees of first party 
no. 1. According to them, the first party no.l has entered 
into number of sham and bogus labour contracts. The 
workmen are attending various types of works. They are 
employed by the management. The management verified 
and satisfied their qualification, eligibility, potentiality for 
performing the work, before they were employed. The 
company has engaged the contractors as name lenders to 
show on paper that these employees are contract workers. 
The labour contracts are sham, bogus and camouflage 
merely to deprive the workmen from getting benefits of the 
permanency. Therefore, the second party union has prayed 
for declaration that the contracts between the management 
and the contractors be declared as sham, bogus and mere 
camouflage to deprive them from getting the benefits of 
permanency. 

9. In this respect at first I would like to deal with the 
technical and legal objections to the reference. Th Ld. adv. 
for the first party at the outset submitted that these 
workmen are working 12 nautical kms away from the coastal 
area of India. Therefore this Tribunal has no jurisdiction. 
He has not made it clear about the law of which country 
governs ONGC and its employees working at the site at 
Bombay High Sea or whether they are beyond reach of law 
of any country and can do anything as per their sweet will. 
This submission indicates that Ld. adv. want to point out 
that as ONGC is functioning far away from the coastal line 
of India therefore the law of the land is not applicable to 
them and they are out of jurisdiction of this Tribunal. This 
pleading and submission is ridiculous and devoid of any 
merit and thus same is deserved to be rejected. 
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10. The Id. adv. for the first party further submitted that the 
second party union has taken contradictory plea which is not 
allowed. According to him before raising this industrial dispute 
under I.D. Act, the union had approached to Hon'ble High 
Court in writ petition and had challenged the Contract Labour 
System in the light of provisions of Contract Labour 
(Regulation and Abolition) Act. According to him, it 
presupposes the existence of valid contract. Therefore the 
second party union now cannot raise inconsistent plea that 
the contracts are sham & bogus and issue to that effect cannot 
be framed or entertained. In support of his argument the Id. 
adv. referred the Apex Court ruling in Rashtriya Chemicals & 
Fertilizer Ltd. and Anr. V/s. General Employees Association 
& Ors. 2007 II CLR 701 in para 10 of the judgement the 
Hon'ble Court observed that: 

"As rightly contended by Id. counsel for the Appellant 
once the respondent no. 1 Association approached 
the High Court on the foundation that the Contract 
Labour (Regulation & Abolition) Act 1970 applied. It 
presupposes existence of a valid contract. What the 
writ petitioner (respondent no. 1 herein) wanted was 
quashment of notification for reconsideration." 

11. In the same para 10, Hon'ble Apex Court in this respect 
further observed that: 

"In the instant case the writ petitioner itself accepted 
that certain issues could not be decided in the writ 
petition. That being so, High Court giving directions 
in the nature done do not appear to be appropriate. 
We are of the view that the High Court ought not have 
given the directions in the manner done and should 
have left the respondent no. 1 Association to avail 
remedy available in I.D. Act ." 

12. In respect of this ruling, the Id. adv. for the second 
party submitted that, in that Writ Petition the union therein 
has challenged the Circular issued by the Central Govt, 
refusing to abolish and prohibit contract labour in civil 
works and carpentry work in the establishment of the 
petitioner company. He has rightly pointed out that the 
civil and carpentry work in the establishment of RCF cannot 
be said regular function of the company as the Company is 
dealing with manufacturing of fertilizers and they were 
allowed to hire contract labours for civil and carpentry 
works. In such circumstances in that case the Hon'ble Court 
held that, once the respondent no. 1 Association 
approached the High Court on the foundation that the 
Contract Labour (Regulation & Abolition) Act 1970 applied. 
It presupposes existence of a valid contract. 

13. In the case at hand facts are altogether different. 
The contentions in the Writ were not contradictory. In the 
Writ Petition these workmen have sought for abolition of 
contract labour system in the company. However neither 
there was any circumstance nor averment stating that, they 
are contract labourers nor the contracts are genuine. 
Furthermore, the second party union has neither admitted 


the genuineness of the contracts nor sought any 
amendment to take inconsistent plea. Therefore the above 
ruling referred on behalf the first party is not applicable to 
the case at hand. 

14. The Id. adv. for the first party on the point also referred 
another Apex Court ruling in Steel Authority of India Y/s. 
Union of India & Ors. 2006 III CLR 659 wherein in para 15 
of the judgment the Hon'ble Court observed that: 

'A definite stand was taken by the employees that they 
had been working under the contractors. It would, 
thus in our opinion, not lie in the mouth to take a 
contradictory and inconsistent plea that they were also 
the workmen of the principal employer. To raise such 
mutually destructive plea is impermissible in law. Such 
mutually destructive plea in our opinion should not 
be allowed to be raised even in an industrial 
adjudication ." 

15. In respect of this ruling the Id. adv. for the second 
party rightly pointed out that, the workmen in the above 
referred ruling have affirmed specifically that they were 
contract labourers whereas, in the case at hand, the union 
has never contended or affirmed in the earlier writ petition 
that they are the employees of the contractors. In the earlier 
Writ Petition the union herein had challenged the contract 
labour system and had sought for abolition thereof. 
Whereas in the second writ petition and in this reference 
they have contended that, the contracts are sham and 
bogus. These two prayers are not inconsistent. Therefore 
the ratio in the above ruling is also not attracted to the case 
at hand. At the most it can be said that it is alternative 
prayer and there is no bar for such an alternative prayer. In 
support of this argument the Id. adv. for the second party 
union has referred to the Apex Court ruling in Sarva Shramik 
Sangh V/s. Indian Oil Corporation Ltd. & Ors. AIR 2009 SC 
2355. The workers therein have filed the first petition 
seeking relief of abolition of contract labour system in 
operation. When said petition was rejected, they had filed 
second petition for seeking direction to make Reference 
U/S 10 to decide whether contracts between principal 
employer and canteen contractor was sham, nominal and 
mere camouflage to deprive the workers from getting the 
benefit of permanency, as in the case at hand. The facts in 
that case are identical to the set of facts of the case at hand. 
In that case on identical facts Hon'ble Court, observed that: 

"Similarly where the workers contended that the 
contract between principal employer and the 
contractor was sham and merely camouflage to deny 
them the benefit of labour laws and if their prayer for 
relief under CLRA Act is rejected, they can then seek 
relief under the I.D. Act. The contention of IOC that on 
account of the dismissal of the first petition, the second 
petition for a different relief was barred either by 
principle of res-judicata or by principle of estoppel 
would be liable to be rejected." 
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16. Hon'ble Court in that case held that such a plea is 
not contradictory but an alternative plea and there is no 
bar to take such alternative plea. Neither the plea is 
contradictory nor the second party has sought any 
amendment in the pleading for inconsistent plea. So also 
the second party herein has not admitted the genuineness 
of the contracts in the earlier Writ Petition. Therefore the 
ratio laid down in the Apex Court ruling referred by the Id. 
Adv. for the first party is not applicable. 

17. For the same reason the ratio in Modi Spinning Mill 
and Weaving Mills Company Ltd. & Anr. Y/s. Ladha Ram 
& Co. (1977) 1 SCR 728 referred by the Id. Adv. for the 
first party is also not helpful to them. In that case Hon'ble 
Court held that, when an admission has been made in the 
pleadings, even an amendment contrary thereto would not 
be permitted. On the other hand in the light of the ratio laid 
down by Hon'ble Apex Court on identical facts in Sarva 
Shramik Sangh case, (supra) I hold that neither pleading 
of the union in this case is inconsistent nor it creates bar 
by principle of estoppel as has been argued on behalf of 
the first party. 

18. The Id. Adv. for the first party further submitted that 
the Hon'ble Bombay High Court has no jurisdiction to give 
direction to the Government to make a reference as it was 
done in this case. The prayer in the W.P. was not for 
determination of question as to whether the Contract 
Labour System was genuine or was mere camouflage to 
deprive the concerned contract employees from the benefits 
under Labour Laws. The Id. adv. for the first party further 
submitted that, High Courti n both the orders formulated 
the terms of reference which is impermissible. Therefore 
the Id. adv. for the first party submitted that, the High 
Court has exceeded its jurisdiction. Thus he submitted that, 
the reference and issues are out of scope of the reference. 
In the circumstances he submitted that, on that ground 
reference should be dismissed. In support of his argument, 
Id. adv. for the first party referred to Apex Court ruling in 
Steel Authority of India Ltd. V/s. National Union Waterfront 
Workers & Ors. (2001) III CLR 349 wherein the Hon'ble 
Court observed that: 

" . the High Court ought not have given directions 

in the manner done. The prayer in the writ petition 
was not for determination of question whether contract 
labour system was genuine or, was a mere camouflage 
to deprive the concerned contract employees of the 
benefits available to permanent employees of the 
appellant No. 1. The High Court in both the orders 
even in formulating the terms of reference which is 
impermissible." 

19. As against this the Id. adv. for the second party 
submitted that, the Hon'ble High Court has directed the 
Government to make reference of the real dispute between 
the parties and it is well within the jurisdiction of Hon'ble 
High Court. In support of his argument the Id. adv. resorted 


to recent Apex Court ruling in General Manager, Oil & 
Natural Gas Commission, Silchar V/s. Oil & Natural Gas 
Commission Contractual Gas Workers Union (2008) 12 
SCC 275. In that case reference made by appropriate Govt, 
describing the workman as "contractual workers" whereas 
the real dispute between the parties was whether they were 
employees of the appellant organization or contractors. 
The Industrial Tribunal held that they were employees of 
the appellant. In Writ Petition Single Judge of Hon'ble High 
Court up held the objection of ONGC and held that Tribunal 
had exceeded its jurisdiction by deciding beyond the 
reference and allowed the writ petition. Division Bench 
allowed the Writ Appeal and held that, there was no 
ambiguity with regard to issues raised in the reference as 
parties were fully aware as to its meaning and import. While 
confirming the view of Division Bench, Hon'ble Apex Court 
in para 18 of the judgment observed that: 

"The main issue in the present case is the status of 
workmen and whether they were employees of ONGC 
or of contractor, and in the event they were employees 
of former, a claim to be treated on a par with other 
such employees. This was the basic issue on which 
parties went to trial, notwithstanding confusion 
created by ill worded reference." 

20. The facts of the case at hand are identical to the 
facts of the above referred Apex Court ruling. Furthermore 
the order of Hon'ble High Court has reached to its finality 
and neither this Tribunal can discard directions of Hon'ble 
High Court nor can even ignore the same. Therefore the 
objection to the reference and issues directed by Hon'ble 
High Court is found to be devoid of merit. 

21. Now I would like to deal with the main question i.e. 
whether the workmen under reference are the employees 
of the first party no. 1 or whether they are employees of the 
contractors? In this respect the Id. adv. for the first party 
pointed out that the first party had obtained the requisite 
license to engage contract labourers. So also all the 
contractors have their respective licenses. The first party 
used to invite tenders and after verifying the competitive 
rates, the concerned authority used to accept the tenders. 
They have produced the licenses and all concern 
documents about the labour contracts with list Exh. 14 and 
Exh. 44. In the light of these voluminous documents the Id. 
Adv. for the first party submitted that, these documents 
and the oral evidence of the witness Mr. Anil Kumar M. W. 1 
at Exh. 105, M.W.2 Mr. Sonare Exh. 109 and witness Kishore 
Katyari Exh. 115 show that the contractors and contracts 
are genuine. They have contended in their respective 
affidavits as to how the contracts, and related documents 
are genuine. The Id. adv. for the first party further pointed 
out that WW-1 has admitted in his cross examination at 
Ex-55 that the contractors used to issue passes to them. He 
has also admitted in the cross examination that, their wages 
and bonus is being paid through contractors and the 
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contractors used to deposit the PF subscription. According 
to the Ld. Adv. for the first party, this documentary and 
oral evidence on record indicates that, these workmen are 
the employees of the contractors. 

22. In this respect the Ld. Adv. for the second party 
submitted that it is not their case that, there are no such 
contractos in existence or the contractors are fake or 
fictitious. The fact is not disputed that wages, bonus are 
paid by the first party no. 1 through contractors and PF is 
also subscribed through contractors. According to them, 
the contractors and contract agreements and all other 
documents are mere paper work. The contractors are name 
lenders and are sham, bogus and mere camouflage to 
deprive these workmen from getting their legitimate rights 
of permanency. In this respect he pointed out that, though 
it is contended by these witnesses in their respective 
affidavits that the work of these workmen was supervised 
by the supervisors of the contractors the fact and 
circumstances show otherwise. According to the second 
party the work of these workmen was being supervised by 
the officials of the first party. In this respect the Ld. Adv. 
for the second party rightly pointed out that in some area, 
work of some workmen herein was of technical nature and 
it can be supervised only by the concerned officials of the 
Company. He pointed out that, the work of Crane operators 
cannot be supervised by supervisor of the contractors as 
it has to be supervised by the technical person under whom 
they are working. There is no dispute that the Crane 
operators were working under the engineers of the 
company who are supposed to look after and supervise 
the work of the Crane operators. The witness MW-1 
Mr. Anil Kumar has admitted in his cross-examination at 
Ex-105 that the Crane operators are also doing the work of 
oiling, greasing and some repairs of the cranes. Operating 
a crane itself is also a technical work. Naturally such work 
cannot be supervised by any outsider. Only technical 
persons under whom they are working can supervise the 
same. They are working under the Officials of ONGC. It 
shows that the work of these workmen is being supervised 
by the Officials of the first party under whom they are 
working. 

23. On the point the Ld. Adv. for the first party further 
submitted that the test of supervision and control is not the 
sole test and all other relevant factors are required to be 
taken into account. In support of his argument the Ld. Adv. 
for the first party referred the ruling, Ram Singh and Ors. 
Y/s. Union Territory Chandigarh & Ors. 2004 (I) CLR 
1981 wherein the Hon'ble Court on the point observed that: 

"No doubt control is one of the important test blit it not 
to be taken as a sole test. In determining the relationship 
of employer and employee all other relevant facts and 
circumstances are required to be considered including 
the terms and conditions of the contract" 

24. The Ld. Adv. for the first party also referred Apex 
Court ruling in International Airport Authority of India 


Y/s. International Air Cargo workers Union & Anr 2009- 

IV-LLJ 31 SC wherein Hon'ble Court on the point observed 
that; 

"Merely because the Contract Labour Work is under 
the supervision of officer of principal employer, it 
cannot be taken as evidence of direct employment under 
the principal employer." 

25. The Ld. Adv. for the first party further submitted 
that the burden is on the union to establish that the labour 
contracts were sham and were only camouflage to deny 
them their rights. In support of his argument the Ld. Adv. 
for the first party cited Apex Court ruling in Gujarat 
Electricity Board V/s. Hind Mazdoor Sangh & Ors. (1995) 
5 SCC 27 wherein Hon'ble Court on the point observed 
that: 

"In such a dispute the workmen are required to 
establish that, so called labour contract was sham and 
only a camouflage to deny them their legitimate dues. " 

26. The Ld. Adv. for the first party also referred Bombay 
High Court ruling in Bhartiya Kamgar Sena V/s. Udhe 
India Ltd. & Anr. 2007 (6) MHLJ185. In this judgment the 
Hon'ble Court held that merely because contract is in 
existence for a very long time, it cannot be taken as clue to 
decide that the contract was not genuine. What has to be 
seen is the method and manner in which the work is done 
by the workmen and the control which is exercised by the 
company over the workmen. In the light of these rulings, I 
would like to examine the other relevant facts and the 
evidence on record led by the second party. 

27. The Ld. Adv. for the second party on the point 
submitted that, the control and supervision by the officials 
of the first party is not the only circumstance to show that 
these workmen are employees of the first party. He has 
given the list of the facts supporting thereto which are as 
follows: According to him the second point is that, these 
workmen have worked for number of years . In this respect 
the Ld. Adv. for the first party submitted that these workmen 
are continued in service as per the interim relief granted by 
Hon'ble High Court. Therefore they are not entitled to get 
any relief. In support of his argument, Ld. Adv. referred 
Apex Court ruling in Dr. D.C. Wadhwa & Ors. V/s. State of 
Bihar and Ors. (1987) I SCR 798 where in the Hon'ble 
Court on the point observed that; 

“Merely because an employee had continued under 
cover of an order of Court which we have described as 
'litigious employment' in the earlier part of he judgment, 
he would not be entitled to any right to be absorbed or 
made permanent in the service." 

28. In this respect the Ld. Adv. for the second party 
submitted that these workmen are working for number of 
years, much before the interim protection granted by 
Hon'ble High Court. Therefore the ratio laid down in the 
above ruling is not attracted to the set of facts of the 
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present case. The workmen herein are working with ONGC 
for more than 3 to 10 years continuously before the interim 
protection. As per the list of workmen at Exh. A one of the 
workmen is shown to have been working since 1985. Two 
of them are working since 1989. Four workers are shown to 
have joined their respective work in 1990 and every year 3 
to 4 workers are shown to have joined the work. In the 
year 1996, some nine workers have joined the work of the 
company. The joining dates of respective workers are given 
in the list Ex-A. These joining dates are not challenged by 
the management or any witnesses thereof. Though the 
period of interim protection is excluded it is clear that these 
workmen have worked continuously more than 3 to 10 years 
and thereafter by way of interim relief their service is 
continued. It is also one of the factors to show that, they 
are not employees engaged by any contractor. Thirdly the 
Ld. Adv. for the second party pointed out that, these 
workmen are working continuously for number of years 
whereas contractors were changed after interval of a year 
or two it also indicates that the contracts are sham and 
bogus. Fourthly most of the workmen are doing technical 
work as Crane operators which need special training and 
they cannot be replaced by any other ordinary untrained 
workmen. 

29. Fifthly the Ld. Adv. for the second party pointed out 
that the first party has signed MoU with the union to which 
contractors were not party. In this respect Ld. Adv. for the 
first party tried to explain that, the first party can sign MoU 
as per Rule 30 of I.D. Rules and it was signed to protect the 
interest of these workmen. However no convincing 
explanation was given as to why concerned contractor 
was not party to the MoU. If the workmen are the employees 
of the contractors they would have also signed the MoU. 
From the fact of signing MoU, it indicates that the workers 
were to remain in the employment of the first party for 
further period and the contractor inducted at the relevant 
time was not to be continued after the period of his contract. 
Therefore contractor of the particular year when MoU came 
to be was not expected to sign the MoU as the terms and 
conditions in the MoU would not be binding on the 
contractors after his contract period is over. In the 
circumstances no contractor was expected to sign the MoU. 

30. On the point Ld. Adv. for the second party submitted 
that the fact that, the contractor is not party to MoU is one 
of the circumstances indicating that workmen are employees 
of the first party and contractors are sham and bogus. In 
support of his argument, the Ld. Adv. resorted to Bombay 
High Court ruling in ONGC Ltd. V/s. Transport and Dock 
Workers Union & Ors. 2007IILLJ wherein Memorandum 
of Understaning signed between the parties without 
intervention of contractors and without contractor being a 
party thereto and VRS package was given directly by ONGC 
to the workers without intervention of the contractor. The 
Hon'ble Court found that these facts are the prima facie 
evidence to show that contracts are sham and bogus. 


Furthermore, the Ld. Adv. for the second party also pointed 
out that, in the case at hand witness of ONGC Shri Anil 
Kumar in his cross at Ex.-105 has admitted, that ONGC can 
direct the contractor to disengage particular employee. He 
has also admitted in his cross that, training of Crane 
operators of the cranes used by ONGC is given outside. It 
indicates control was of ONGC. 

31. Seventh point is that it the specific case of the union 
that, the first party has engaged them and contractors are 
inducted afterwards and periodically. The first party has 
neither pleaded nor led any evidence, as to initially which 
contractor has engaged these workmen. It supports the 
version of the union that initially first party had engaged 
them and contractors were inducted subsequently. Eighth 
point put forth by Ld. Adv. for the second party is that, the 
work being performed by these workmen is of perennial 
nature and required to be performed by permanent employees’ 
.Employing temporary or contract workmen for such 
perennial work amount unfair labour practice. Ninth point 
is that,the premises, instruments for oiling greasing and the 
machines such as cranes operated by these employees are 
owned by ONGC and all the facilities provided to these 
workmen by ONGC. All these facts supports the version of 
the union that, these workmen were engaged by the first 
party no.l and contractors were inducted periodically, 
merely to deprive them from getting the benefits available 
under Labour Legislation 

32. In the light of all these facts the Id. adv. for the 
second party submitted that, as the labour contract are 
Sham and bogus, the workmen are the employees of ONGC 
and deserves to be regularised. In support of his 
arguments,the Ld. Advocate for the second party resorted 
to Apex Court ruling reported in Hindalco industries Ltd. 
Y/s. Association of Engineering workers AIR 2008 SC 
1867 wherein the canteen employees were working 
continously for 10-15 years. The contractors were changed 
the some workmen continued. Neither the workmen were 
replaced nor fresh appointments were made. On the other 
hand,same workmen were continued even on the date of 
complaint. Taking note of all the facts and circumstances on 
record, the Hon'ble Apex Court in that case observed that: 

"The Industrial Court is perfectly right in arriving the 
conclusion that the evidence coupled with the terms of 
agreement show that contract is nothing but paper 
agreement as stated earlier Inspite of change of 
replaced nor fresh appointmen ts were made. On the 
other hand, same workmen were continuing even on 
the date of filling of the complaint. " 

33. In this respect the Id. adv. for the second party union 
has further submitted that the workers under reference are 
doing the work of perennial nature such as Crane operators, 
doing services of technical nature including oiling, greasing, 
and repairing the cranes. The Id. adv. pointed out that 
MW-1 Anil kumar Manager HR with ONGC has admitted in 
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his cross-examination at Ex. 105 page 26 thereof, that the 
work of crane operator is of perennial nature. He further 
admitted that crane operators appointed by ONGC and the 
crane operators of contractors do the same job on the same 
type of cranes. He also admitted that is difference in the 
payment of the crane operators of ONGC and crane 
operators angaged as contract workers. MW-2, N.K. sonare, 
S.E. Production has admitted that the crane operators of 
ONGC and crane operators of contractors are working on 
the same crane. They do the technical service including 
oiling, greasing and repairing etc. He further says that 
engine crane operators require certificate issued by some 
agency. It indicate their job is of technical in nature and 
untrained workman cannot do the same. 

34. All these facts lead me to the conclusion that, the 
workmen under reference are the employees of first party 
No. 1 and not of the intermediate contractors. 
Consequently I hold that the labour contrators inducted 
into periodically by the first party are sham, bogus and 
mere camouflage to deprive these workmen from getting 
their legitimate rights under the Labour Legislation. 
Accordingly I decide this issue Nos. 1 in the affirmative. 

Issue No.2 to 4:— 

35. These issues are interconnected, therefore in order 
to avoid repitition of discussion they are discussed and 
decided simultaneously. In issue No. 1 above it is held 
that, the workmen under reference are the employees of 
the first party and the labour contractors are sham and 
bogus and mere camouflage to deprive them from getting 
the legitimate benefits under Labour Legislations. Now 
another important point for my determination is whether 
these workmen are entitled to the declaration and 
consequential relief of Pay and allwances at par with 
permanent workmen. 

36. In this respect Ld. Adv. for the first party submitted 
that the contract labourers cannot be regularized as they 
are not recruited by the company. In support of his 
argument, the Id. adv. cited Apex Court ruling in The 

workmen of Food Corporation of India V/s. M/s. Food 
Corporation of India (1985) IILLJ4 wherein the Hon'ble 
Court observed that, 

"Workman employed by contractor cannot be the 

workman of a third party who engages a contractor. " 

37. The ratio laid down in this ruling would not be 
attracted to the set of facts of the present case, as in the 
issue No. 1 herein above it is held that, the workmen herein 
are the employee of ONGC and not engaged by any of the 
contractors. 

38. The Id. Adv. for the first party in this respect, further 
submitted that, the temporary workmen or contract 
labourers cannot be regularized merely as they are working 
for a long period as they are not recruited by following 


recruitment procedure prescribed ther for. In support of his 
argument he has resorted to Apex Court ruling in Secretary, 
State of Karnataka & Ors.Y/s. Umadevi & Ors. 2006II 
CLR 261 wherein the Hon'ble Court held that; 

"Unless the appointment was in terms of relevant rules, 
no rights are conferred on the appointee." 

In the same judgement, Hon'ble Court also observed 
that; 

"Merely because he is continued beyond his term of 
appointment does not entitle him to be absorbed in 
regular service or made permanent. " 

39. As against this the Ld. Adv. for the second party 
union pointed out that, in that case relief of regularization 
was sought for. In the case at hand the workmen are not 
claiming regularization or permanency on the ground that 
they were continued beyond the term of their respective 
appointments. On the other hand they are claiming that the 
contracts between the contractors and principal employer 
are sham and bogus. They claim that, they are skilled 
workers. Though the contractors were changed after every 
year or two, the workers working with ONGC are the same. 
They are working at their respective places, since last 
number of years. ONGC has signed MoU with union 
without contractors etc. In issue No. 1 hereinabove it is 
held that these workmen are the employees of the first 
party and contractors are sham and bogus. Therefore the 
ratio laid down, in the above ruling is not attracted, to the 
set of facts of the case at hand. 

40. The Ld. advocate for the first party also relied on the 
landmark ruling on the point reported in Steel Authority of 
India Ltd. and ors. Y/s. National Union Waterfront Workers 
and ors. 2001 III CLR 349 = AIR 2001 SC 3527 wherein 
the Hon'ble Apex Court observed that; 

"Neither Section 10 of the CLRA Act nor any other 
provision in the Act, whether expressly or by necessary 
implication, provides for automatic absorption of 
contract labour on issuing a notification by 
appropriate Government under Sub-section (1) of 
Section 10 prohibiting employment of contract labour 
in any process, operation or other work in any 
establishment. Consequently the principal employer 
cannot be required to order absorption of the contract 
labour working in the concerned establishment. " 

41. On the point, the Ld. Adv. for the second party 
submitted that, the above observations are in respect of 
contract labourers. However in the case at hand, in issue 
No. 1 herein above it is held that the workmen under 
reference are the employees of ONGC. Therefore the above 
ratio is not applicable to the case at hand. On the other 
hand Ld. Adv. for the second party pointed out that in the 
same ruling, in para 121(5) the Hon'ble Court further 
observed that; 

"If the con tract is found to be not genuine but a mere 
camouflage, so the so called contract labour will have 
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to be treated as employees of the principal employer 
who shall be directed to regularize the services of the 
contract labourer in the concerned establishment 
subject to conditions as may be specified by it for that 
purpose...." 

42. Though the work is of perennial nature, even after 
notification of abolition of contracts, the workmen were 
shown to have continued as contract labourers, which is 
illegal. In this respect I would like to point out that, the 
labour contracts herein are held sham, bogus and mere 
camouflage to deprive the workers from getting benefits 
under labour legislation. Thus this ruling does not extend 
any help to the first party. On the other hand, as observed 
by the Apex Court in para 121(5) of this judgment direction 
shall have to be given to the first party no. 1 to regularise 
the service of these workmen. 

43. In the light of the discussions and findings, herein 
above it is clear that the workmen under reference are the 
employees of ONGC. Consequently I hold that they are 
entitled to all the benefits of the permanent employees 
since the date of their respective appointments (excluding 
the probation period of two years). Thus the reference has 
to be allowed. 

44. Before parting with the judgment, it would not be 
out of place to take survey of the reasons for delay. In this 
matter while directing the Govt, to make Reference, Hon'ble 
High Court has given direction to this Tribunal to dispose 
of this Reference in 2003. There was little delay in passing 
the order of reference. It was passed in the year 2003 and 
thereafter the delay tactics were adopted on behalf of ONGC. 
The delay in the court proceedings are being bitterly 
criticized from every corner. This reference is an example as 
to how the proceedings are protracted for years together. 
In this Reference, though the point for determination is 
very short, the record has become very bulky. It took about 
12 years' time to dispose of this reference. I would like to 
observe certain unpleasant facts on record causing delay 
and leading to waste of time of the parties and Tribunal as 
well. I found there is delay at every stage of the proceeding. 
It starts from the pleadings. The statement of claim EX-6 is 
of 9 pages, whereas the written statement of ONGC EX-26 
is very exhaustive running in to 84 paras and 21 pages. 
Thereafter number of applications were filed on behalf of 
ONGC and were required to be replied by the other side 
and ordres are passed thereon. In addition to that, the Ld. 
Adv. for ONGC is also in a habit of filing applications for 
"placing some facts on record". Such applications for 
placing facts on record are neither part of pleading nor 
they can be read as evidence on record. Infact such 
applications cannot be considered and fact narrated therein 
cannot be taken into account. Inspite of that I noticed that, 
not only in this proceeding, but also in many matters same 
Ld. Adv. for ONGC is in a habit of filing such applications. 
It amounts to waste of time of the other side and the time of 


the Tribunal as well. According to the Ld. Adv. for ONGC, 
even the Apex Court has observed in some judgments that 
the subsequent developments should be taken in to 
account.Therefore after interval of few months, he is in a 
habit to file such applications for placing facts on record. 
Such applications are time killing. If at all there is any change 
in the circumstances, it can be considered at any stage of 
the proceedings. Party can seek amendment to that effect 
and lead evidence for the same. In this proceeding, I found 
that the delay tactics were adopted on behalf of advocate 
of the first party. The most unfortunate part is that it is 
done by the advocate representing the Government 
Undertaking. Sincerely I feel, it should be stopped hence 
forth. In this respect while arguing the matter on some 
interim applications the Ld. Adv. for the second party 
submitted that ONGC may have spent much more amount 
in this litigation than the difference and dues of payable to 
these workmen. If it is a fact, the company i. e. high officials 
thereof and concern Ministry should think about it 
seriously. Such types of litigations are, not only against 
the State Policy but also affect the national interest as well. 
They should keep some check on such litigation and should 
avoid the National waste. I express my total displeasure in 
the manner this litigation was protracted by the Ld. Adv. 
for first party. Lengthy pleadings, bulky record and 
evidence, number of relevant, irrelevant rulings are also 
placed herein to cause delay in passing the award. Beside 
these delay tactics, this Tribunal is also facing some 
administrative difficulties such as there is no Steno and 
since last few years the post of Stenographer is vacant all 
those reasons were given in detail in the earlier award. 

45. In the light of findings on issues No. 1 to 3,1 come to 
the conclusion that the union is entitled to the declaration 
that the contract between ONGC and the intermediate 
contractors are sham and bogus and mere camouflage to 
deprive these workmen from getting their legitimate right 
under the Labour Legislation. I further hold that these 
workmen are entitled to get pay, allowances and all other 
facilities at par with the regular employees of ONGC. In 
short, I allow the reference and proceed to pass the 
following order: 

ORDER 

1. The reference is allowed as follows. 

2. The labour contracts between ONGC and its 
contractors in respect of the workmen under 
reference are hereby declared sham, bogus and 
mere camouflage to deprive the workmen under 
reference from getting benefits of permanent 
employees. 

3. The workmen under reference are hereby declared 
as permanent workmen of first party ONGC. They 
are entitled to the pay and other allowances and 
benefits at par with the permanent employees. 
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4. The first party ONGC is directed to pay the 
difference in wages and to give all other benefits 
to the workers under reference at par with the 
permanent employees of the respective grades 
from the date of their respective appointments 
with benefit of promotions etc. 

Date: 27/02/2015 

K.B. KATAKE, Presiding Officer/Judge 
28 37tc7, 2015 
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New Delhi, the 28th April, 2015 

S.0.895. —In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (Ref. l.D. No. 33/2007) of the 
Central Government Industrial Tribunal/Labour Court 1, 
Mumbai now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Hindustan Petroleum Corporation Limited 
and their workman, which was received by the Central 
Government on 20/4/2015. 

[No. L-3001 l/29/2007-IR(M)] 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1 MUMBAI 

Present 

JUSTICE S.P. MEHROTRA, Presiding Officer 

REFERENCE NO. CGIT-1/33 OF 2007 

Parties: Employers in relation to the management of 
Hindustan Petroleum Corporation Ltd. 

And 

Their workmen 


Appearances: 

For the first party No. 1 : Mr. Lancy D’Souza 

Management 

For the second party/ : Mr. R.D. Bhatt, Adv. 

Union No. 1 

For the second party/ : Mr. GS. Baj, Adv. 

Union No. 2 

State : Maharashtra 

Mumbai, dated the 8th day of Apil 2015. 

AWARD 

1. The present Reference has been made by the Central 
Government by its order dated 2.7.2007 passed in exercise 
of the powers conferred by clause (d) of sub-section (1) 
and sub-section (2A) of Section 10 of the Industrial 
Disputes Act, 1947. The terms of Reference as per the 
Schedule to the said order are as under: 

"Whether the action of the management of Hindustan 
Petroleum Corporation Limited, Mumbai is justified 
and proper in keeping the 263 workers (list enclosed) 
on contract basis for a long duration of period and 
still continuing on a sham and bogus contract system? 
If not, then what relief these 263 workmen are entitled 
to?" 

2. A perusal of the above-quoted Reference Order shows 
that the Reference was made in respect of 263 workers 
whose list was enclosed with the Reference Order. The 
Reference was at the instance of Petroleum Employees' 
Union and General Employees' Association (hereinafter 
collectively referred to as "the second party/Union 
No. 1"). 

3. It further appears that subsequently an Application 
for Implement was filed on behalf of Bhartiya Kamgar 
Karmachari Mahasangh claiming to represent some of the 
workmen out of 263 workmen mentioned in the above 
Reference Order. The said Impleadment Application filed 
on behalf of Bhartiya Kamgar Karmachari Mahasangh was 
allowed by this Tribunal by the Order dated 5.10.2011, and 
the said Union, namely, Bhartiya Kamgar Karmachari 
Mahasangh was impleaded as the second party Union/ 
No. 2 in the case. 

4. Pleadings were exchanged between the parties. The 
case is at the stage of evidence. 

5. The case was lastly on 18.3.2015. By the Order dated 
18.3.2015, the case was fixed for 8.4.2015, i.e. today. 
Accordingly, the case is put up today. 

6. Shri Lancy D'Souza, learned counsel for the first party/ 
Management (i.e. Hindustan Petroleum Corporation Ltd.), 
Shri R.D. Bhatt, learned counsel for the second party/Union 
No. 1 and Shri G.S. Baj, learned counsel for the second 
party/Union No. 2 are present. 
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7. On 18.2.2015, a Joint Application on behalf of the first 
party/Management, namely, Hindustan Petroleum 
Corporation Limited and the second party/Union No. 1 
was filed. The said Joint Application dated 18.2.2015 has 
been signed by Shri Vijay Katne, General Manager (In¬ 
charge), Human Resources on behalf of the first party/ 
Management, Shri D.N. Vidhate, on behlf on General 
Employees' Association and Shri N.A. Khanvilkar on behalf 
of Petroleum Employees' Union. The said two Unions, as 
noted above, are being collectively referred to as "the 
second party/Union No. 1". The said Joint Application 
dated 18.2.2015, is further signed by Mr. Lancy D'Souza, 
learned counsel for the first party/Management and Mr. 
R.D. Bhatt, learned counsel for the second party/Union 
No. 1. 

8. It is, inter-alia, stated in the said Joint Application 
dated 18.2.2015 filed on behalf of the first party/Management 
and the second party/Union No. 1 that the parties have 
entered into a Settlement by Consent of and with all the 
parties therein; and that the Reference be disposed of and 
an Award be passed in terms thereof. The Consent Terms 
and the Memorandum of Understanding have been filed 
along with the said Joint Application dated 18.2.2015. The 
said Consent Terms have again been signed by the 
aforesaid Vijay Katne on behalf of the first party/ 
Management, the aforesaid D.N. Vidhate on behalf of 
General Employees' Union and the aforesaid 
N.A. Khanvilkar on behalf of Petroleum Employees' Union. 
The said Consent Terms have also been signed by Mr. 
Lancy D'Souza, learned cousel for the first party/ 
Management and Mr. R.D. Bhatt, learned counsel for the 
second party/Union No. 1. 

9. Today, another Joint Application has been filed on 
behalf of the first party/Management and the second party/ 
Union No. 2, namely, Bhartiya Kamgar Karmachari 
Mahasangh. The said Joint Application dated 8.4.2015 has 
been signed by the aforesaid Vijay Katne on behalf of the 
first party/Management, namely, Hindustan Petroleum 
Corporation Limited. The said Joint Application has further 
been signed by Ashok Jagtap, General Secretary, Bhartiya 
Kamgar Karmchari Mahasangh (second party/Union No. 2). 
The said Joint Application has also been signed by 
Mr. Lancy D'Souza, learned counsel for the first party/ 
Management and Mr. G.S. Baj, learned counsel for the 
second party /Union No. 2. 

10. It is, inter-alia stated in the said Joint Application 
dated 8.4.2015 filed on behalf of the first party/Management 
and the second party/Union No. 2 that the parties have 
entered into a Memorandum of Understanding by consent 
of and with all the parties therein; and that the Reference 
be disposed of and an Award be passed in terms thereof. 
Alongwith the said Joint Application dated 8.4.2015, the 
Consent Terms and the Memorandum of Understanding 
have been filed. The Consent Terms have been signed by 


the aforesaid Vijay Katne on behalf of the first party/ 
Management and by the aforesaid Ashok Jagtap on behalf 
of the second party/Union No. 2. The Consent Terms have 
also been signed by Mr. Lancy D'Souza, learned counsel 
for the first party/Management and Mr. G.S. Baj, learned 
counsel for the second party/Union No. 2. 

11. In view of the aforesaid Joint Application dated 

18.2.2015, filed on behalf of the first party/Management 
and the second party/Union No. 1 and the aforesaid Joint 
Application dated 8.4.2015 filed on behalf of the first party/ 
Management and the second party/Union No. 2, the 
Industrial Dispute forming the subject-matter of the 
Reference is decided in terms of the Consent Terms and 
the Memorandum of Understanding filed with the aforesaid 
Joint Application dated 18.2.2015 and the Consent Terms 
and the Memorandum of Understanding filed along with 
with the aforesaid Joint Application dated 8.4.2015. 

12. The Reference is, therefore, answered by stating 
that the Industrial Dispute forming the subject-matter of 
the Reference is decided in terms of the Consent Terms 
and the Memorandum of Understanding filed along with 
the aforesaid Joint Application dated 18.2.2015 and the 
Consent terms and the Memorandum of Understanding 
filed along with the aforesaid Joint Application dated 

8.4.2015. 

13. Award is passed accordingly. The aforesaid Consent 
Terms and the Memorandum of Understanding filed along 
with the Joint Application dated 18.2.2015 as well as the 
Consent Terms and the Memorandum of Understanding 
filed along with the Joint Application dated 8.4.2015, will 
form part of the Award. 

JUSTICE S.P. MAHROTRA, Presiding Officer 
24 3#5T, 2015 
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New Delhi, the 24th April, 2015 

S.0.896. —In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (I.D. No. 80/2013) of the Central 
Government Industrial Tribunal-Cum-Labour Court, No. II, 
Dhanbad now as shown in the Annexure in the Industrial 
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Dispute between the employers in relation to the 
management of the Bharat Sanchar Nigam Limited and their 
workman, which was received by the Central Government 
on 23/04/2015. 

[No. L-40012/144/2012-IR(DU)] 


2. Neither workman Mahanand Paswan nor any 
authorized Representative appeared nor any written 
statement with any documents filed on his behalf. Mr. 
Sushil Prasad, Ld. Advocate of the OP/Management is 
also absent. 


P. K. VENUGOPAL, Desk Officer 

ANNEXURE 


BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2), AT DHANBAD 

PRESENT 

Shri Kishori Ram, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(l)(d) of the I.D. Act, 1947. 

REFERENCE NO. 80 OF 2013. 

Parties : Sri Mahanand Paswan, 

S/o Shri Uchit Paswan, 

R/o Mohala Salempur PO: Nannmari PS: 
Kariparsurai, NALANDA 
(BIHAR). 

Vs. 


Chief General Manager, 

Bharat Sanchar Nigam Ltd., Patna, 

Patna Telecom Circle, Patna. 

Ministry's Order No. L-40012/144/2012-IR(DU) dt. 
18.03.2013. 

Appearances: 

On behalf of the work- : None 
woman/Union 

On behalf of the 
Management 

State 
Industry 

AWARD 


: Mr. Sushil Prasad, 

Ld. Advocate. 

: Bihar 

Telecommunication 
Dated, Dhanbad, the 30th Mar., 2015. 


The Government of India, Ministry of Labour, in exercise 
of the powers conferred on the under Sec. 10(1) (d) of the 
I.D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-40012/144/ 
2012-IR(DU)dt. 18.03.2013. 

SCHEDULE 


"Whether the action of the Management of Bharat 
Sanchar Nigam Ltd., Patna, in terminating the services 
of Shri Mahanand Paswan S/o Shri Uchit Paswan is 
legal and justified? To what relief the workman 
concerned is entitled to?" 


On perusal of the case record, I find this has been all 
along pending for filing W.S. with documents on behalf of 
the workman since 21.06.2014, for which three Regd. Notices 
dt. 29.4.2013,23.04.2014 and 04.02.2015 have been issued 
to the workman by his name on his address as noted in the 
reference itself. But the workman did not respond to any of 
the Notices of the Tribunal. The workman by his reluctant 
conducts appears to be quite uninterested and unwilling 
to contest the case. 

Under these circumstances, it is no longer the Industrial 
Dispute related to an issue over his alleged termination; 
hence it is closed and accordingly, it is passed an order of 
'No Industrial Dispute'. 


KISHORI RAM, Presiding Officer 


fe#, 24 3T^T, 2015 

^T°3TT°. 897.—3Tl#lT 3#rfWT 1947 (1947 44 

3TPT 4PM ^ 44444 ^ 44^ 

444,44)i4 4) 44i 4 4i4)Pi4) 4 

T4TC (4^4 4^ 326/2005) 471 y4)lPdd Wt t 4l 47#q 
TTTTE 47T 23/04/2015 44 W fSTT 4T I 

[4° 4)4-42012/124/2000-31^ 3TR (44[) ] 

4t° 4ujjiimd, 3 #prt4 


New Delhi, the 24th April, 2015 


S.0.897.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (I.D. No. 326/2005) of the 
Central Government Industrial Tribunal-Cum- Labour 
Court, No. II, Chandigarh now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of the Council for Advanced of People 
Action and Rural Technology and their workman, which 
was received by the Central Government on 23/04/2015. 

[No. L-42012/124/2000-IR(DU)] 
P.K. VENUGOPAL, Desk Officer 
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ANNEXUKE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRffiUNAL-CUM-LABOUR COIRT-II, 
CHANDIGARH. 

Present: Sri Kewal Krishan, Presiding Officer. 

Case No. I.D. No. 326/2005 
Registered on 12.8.2005 

Sh. Kedar Singh Mehta, S/o Gusain Singh Mehta, R/o 
House No. 66-B, Sector 30B, Chandigarh. 

..Petitioner 


Versus 

The Council for Advancement of People Action and 
Rural Technology (Regional Committee), through its 
Director (C APART), SCO No. 179-180,2nd Floor, Sector 17, 
Chandigarh. 

..Respondents 

APPEARANCES 

For the workman : Sh. D.C. Mittal Adv. 

For the Management : Ex parte 

Award 

Passed on 18.3.2015 

Central Government vide Notification No. L-42012/124/ 
2000-IR(DU) Dated 28.9.2000, by exercising its powers under 
Section 10 Sub-Section (1) Clause (d) and Sub-Section 
(2-A) of the Industrial Dispute Act, 1947 (hereinafter 
referred to as 'Act') had referred the following Industrial 
dispute for adjudication to this Tribunal:— 

"Whether the action of the management of Regional 
Committee of the Council for Advancement of People's 
Action and Rural Technology, Chandigarh in terminating 
the services of Sh. Kedar Singh Mehta S/o Sh. Gusain 
Singh Mehta w.e.f. 1.4.1999 is just and legal? If not, to 
what relief the workman is entitled?" 

In response to the notice, the workman filed statement 
of claim pleading that he was selected by a duly constituted 
selection committee and was appointed as Data Entry 
Operator by the management through M/s Rakshak 
Security Services Private Limited and he joined the service 
with the management on 8.5.1998 at a fixed salary of 
Rs. 2300/- per month which was later on enhanced to 
Rs. 3120/- 

It is further pleaded that management has all the 
disciplinary control over his work, attendance, leave and it 
was the management who used to pay him the salary. That 
the work is of permanent nature and is still continuing with 
the management. 

It is further pleaded that in fact no contract was given to 
M/s Rakshak Security Services but the arrangement was 
only made for payment of salary which was a camouflage. 


His services were terminated after 31.3.2004 without paying 
him any retrenchment compensation. That new persons 
were also employed by the management without serving 
him any notice. In the circumstances, the termination of his 
services is illegal and unfair. 

The management filed written reply pleading that office 
was opened at Chandigarh in March-April and contract 
was given to M/s Rakshak Security Services Private Limited 
for providing the services of security arrangement, house¬ 
keeping and Secretarial Services. That the said company 
assigned the claimant to the management in May, 1998 and 
it was the company who used to pay him the salary and 
was responsible for deducting ESI, PF and to meet all the 
necessary requirements under the labour Laws. That the 
workman was never appointed by the management and 
has no disciplinary control over him. That the workman 
was never an employee of the management. That the 
services of the workman were not terminated by it. 

In support of its case the workman appeared in the 
witness box and filed his affidavit reiterating the case as 
set out in the claim petition. 

The management was proceeded against ex-parte vide 
order dated 23.2.2012 and application filed by it for setting 
aside the ex parte order was dismissed vide order dated 
22.5.2014. As such the management did not lead any 
evidence. 

1 have heard Sh. D.C. Mittal, counsel for the workman. 

It was contended by the learned counsel for the 
workman that the workman was directly appointed by the 
respondent management who terminated his services 
without paying him any retrenchment compensation. That 
the management also employed new persons in his place 
without serving any notice on him and as such, the 
termination is illegal. 

I have considered the contention of the learned counsel. 

It may be added at the outset that the first question to 
be seen in whether the workman was ever engaged by the 
respondent management who is a statutory body. It has its 
rules and regulations for making the appointment. Nothing 
has come on the file that any such procedure was followed 
while giving appointment to the workman. No appointment 
letter has been placed on record by the workman to establish 
that he was actually appointed by the respondent 
management. 

It is the case of the respondent management that 
services were hired from M/s Rakshak Security Services 
Private Limited when its office was opened in Chandigarh 
in 1998 and the workman himself pleaded in his statement 
of claim that his services were hired through the said agency. 
He has further pleaded that the arrangement for payment 
of salary through M/s Rakshak Security Services was made 
which is a camouflage. Thus the workman himself admits 
that his services were hired by M/s Rakshak Security 
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Services who used to pay salary. Though workman has 
appeared in the witness box but he did not lead any 
evidence to show that his ESI and PF was deducted by the 
management at any point of time. 

In the circumstances, when no appointment letter was 
issued by the respondent management and the workman 
was not paid and salary by it and it is not proved on the file 
that his PF etc. was ever deducted by the management, the 
workman cannot claim himself to be the employee of the 
respondent management. In view of his own pleadings, it 
can be safely concluded that he was an employee of M/s. 
Rakshak Security Services Private Limited who provided 
him to the management for doing certain job and it was the 
said company who terminated the services and the said 
company has not been made party to this reference. 

Being so, it cannot be said that the services of the 
workman were terminated by the respondent management 
and he is not entitled to any relief. The reference is 
accordingly answered against the workman. Let hard and 
soft copy of the award be sent to the Central Government 
for information and further necessary action. 

KEWAL KRISHAN, Presiding Officer 
24 3T&TT, 2015 

^T°31T°. 898.—3lkjPl<b srflrfWT 1947 (1947 
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[#> 1^-40012/77/2004-3^ 3TR (^t\)] 
xfjo ipyfPTim, 3#imKt 
New Delhi, the 24th April, 2015 

S.0.898. —In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (I.D. No. 334/2005) of the 
Central Government Industrial Tribunal-Cum-Labour Court 
No. II, Chandigarh now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of the Bharat Sanchar Nigam Limited and their 
workman, which was received by the Central Government 
on 23/04/2015. 

[No. L-40012/77/2004-IR(DU)] 
P.K. VENUGOPAL, Desk Officer 


ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-R,CHANDIGARH 

Present: Sri Kewal Rrishan, Presiding Officer. 

Case No. I.D. No. 334/2005 

Registered on 12.1.2005 

Sh. Joginder Pal, S/o Sh. Bishan Dass, Ex. Peon (Daily 
Wage Basis), O/o Executive Engineer (Electrical), BSNL, 
R/o Village and Post Office Mahadipur, Distt. Jalandhar. 

...Petitioner 

Versus 

1. Superintending Engineer (Electrical), Telecom 
Electrical Wing, BSNL, SCO No. 332-34, Sector 
34, Chandigarh. 

2. Executive Engineer (Electrical), BSNL, Electrical 
Division, Lamba Pind Exchange, Guru Gobind 
Singh Avenue, Jalandhar. 

3. Deputy Secretary (Administration), Department 
of Telecom, Sanchar Bhawan, New Delhi. 

...Respondents 

APPEARANCES 

For the workman — Sh. Brajesh Mittal, Adv. 

For the Management — Sh. G.C. Babbar, Adv. 

AWARD 

Passed on 3.3.2015 

Central Government vide Notification No. L-40012/77/ 
2004-IR(DU) Dated 30.11.2004, by exercising its powers 
under Section 10 Sub-Section (1) Clause (d) and Sub- 
Section (2-A) of the Industrial Disputes Act, 1947 
(hereinafter referred to as 'Act') has referred the following 
Industrial dispute for adjudication to this Tribunal:— 

"Whether the action of the management of Telecom 
(BSNL) in terminating the services of Sh. Joginder Pal 
S/o Sh. Bishan Dass, Ex-peon (daily wage basis) w.e.f 
21.3.1997 without notice in prescribed manner and 
without any payment of retrenchment compensation 
etc. in violation of the statutory provisions of the ID 
Act is legal and just? If not, to what relief the concerned 
workman is entitled to and from which date?" 

In response to the notice, the workman appeared and 
submitted statement of claim pleading that he was engaged 
as Peon on daily wage basis by the respondent management 
on 4.11.1988 and his services were terminated on 20.3.1997 
without serving him notice or payment of retrenchment 
compensation. His termination is illegal and he be reinstated 
in service. 
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Respondent management filed written reply 
controverting the averments and pleaded that workman 
was engaged as daily rated mazdoor on need basis and 
since his services were no longer required, notice was given 
to him on 17.2.1997 (AnnexureRl) and on the expiry of the 
notice period, his services stood terminated. It is further 
pleaded that the workman challenged the said notice before 
the Central Administrative Tribunal who dismissed his 
application on 17.3.1997. The workman filed Writ Petition 
No. 3546 of 1998 which was disposed of with the direction 
to the respondent management to consider the claim of the 
workman for daily rated mazdoor and his representation 
was disposed of by the management by passing the order 
dated 14.1.1999 which was again challenged before the 
Central Administrative Tribunal who directed the 
respondent management to consider the case of the 
workman for grant of temporary status. The representation 
of the workman was disposed of vide order dated 12.2.2002 
which was again challenged by filing a writ petition 
No. 16005 of 2002 which was dismissed. That termination 
of the services of the workman is legal and valid. 

In support of its case the workman appeared in the 
witness box and filed his affidavit reiterating the stand 
taken by it in the statement of claim. 

On the other hand, the management has examined 
Sh. Amarjit Singh, who filed his affidavit reiterating the 
stand taken by the management in the written statement. 

I have heard Sh. Barjesh Mittal, counsel for the workman 
and Sh. G.C. Babbar, counsel for the management. 

It is the case of the workman himself that he was 
appointed as daily rated Peon in the office of the 
management and since he himself pleads that he was a 
daily rated mazdoor, the services of the daily rated mazdoor 
comes to an end at the end of the day and the same do not 
amount to 'retrenchment' and in this respect reliance may 
be placed on Divisional forest Officer, Rohtak Vs. Jagat 
Singh and others reported in 2010 (4) SLR 390, wherein it 
was observed in para 4 of the judgment as follow: 

It may be noticed that the definition of retrenchment in 
Section 2(oo) of the Act is applicable to the provisions 
contained in chapter VA containing Sections 25F and 
25H of the Act. The termination of daily wager is not 
retrenchment failing within Section 2(oo) (bb) of the 
Act. Therefore, the workman, who is a daily wager, 
cannot be reinstated as it does not amount to 
retrenchment within the meaning of Sections 25F and 
25G of the Act. 

However, the workman himself admits during cross- 
examination that the management issued a notice to him 
terminating his services and on the expiry of the notice 
period, his services stood terminated. In the circumstances, 
it cannot be said that there is any violation of the provisions 
of the Act while terminating the services of the workman. 


In result, it cannot be said that the termination of the 
services of the workman are not legal and just and workman 
is not entitled to any relief. The reference is accordingly 
answered against the workman. Let hard and soft copy of 
the award be sent to the Central Government for information 
and further necessary action. 

KEWAL KRISHAN, Presiding Officer, 
24 srtn, 2015 

^T°3TT°. 899.— 3Tl#lT -facTR srfkrfWT, 1947 (1947 
i4) srro 17 ^ f[ ycni f^wn w 
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^ URT f 34T STTI 

[Ti° TT5I-42012/194/2010-3TT^34H(^) ] 
xfjo^o EpJTfpTT^ 3#R7lft 
New Delhi, the 24th April, 2015 

S.0.899. —In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (I.D. No. 147/2011) of the 
Central Government Industrial Tribunal-Cum-Labour Court 
No. II, Chandigarh now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of the Hindustan Salt Ltd., Mandi and 
their workman, which was received by the Central 
Government on 23/04/2015. 


[No. L-42012/194/2010-IR(DU)] 
P.K. VENUGOPAL, Desk Officer 
ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-E, CHANDIGARH 

Present: Sri Kewal Krishan, Presiding Officer 

Case No. I.D. No. 147/2011 

Registered on 24.5.2011 

Sh. Manoj Kumar, through Sh. R.K. Singh Parmar, 
Working President, Pb INTUC, 211-L, Brari, P.O. Partap 
Nagar, Nangal Dam, ’Distt. Ropar. 

...Petitioner 


Versus 


1. The Manager, Hindustan Salt Ltd., Mandi. 

...Respondents 
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APPEARANCES 

For the workman — Sh. R.K. Singh, A.R. 

For the Management — Sh. S.K. Gupta, Adv. 

AWARD 

Passed on 19.3.2015 

Central Government vide Notification No. L-42012/194/ 
2010-IR(DU) Dated 4.4.2011, by exercising its powers under 
Section 10 Sub-Section (1) Clause (d) and Sub- Section (2- 
A) of the Industrial Disputes Act, 1947 (hereinafter referred 
to as 'Act') has referred the following industrial dispute for 
adjudication to this Tribunal:— 

"Whether the action of the management of Senior 

Superintendent of Hindustan Salt Limited., Mandi in 

terminating the services of their workman Sh. Manoj 

Kumar w.e.f. 1.7.2009 is legal and justified? What relief 

the workman is entitled to?" 

In response to the notice, the workman submitted 
statement of claim pleading that he was engaged by 
respondent as unskilled mazdoor on 11.11.2006 at Darang 
where he worked till 30.6.2009. His services were terminated 
on 1.7.2009 without serving any notice or payment of 
compensation and management indulged in unfair labour 
practice. Since his termination is illegal, he be reinstated in 
service. 

The management filed written reply denying the 
relationship and pleaded that workman was paid wages at 
daily rates for the day he worked and he did not work 
regularly. 

The workman availed several opportunities but did not 
lead any evidence. 

Today the case was again fixed for evidence of the 
workman and his counsel made statement not pressing 
the present reference. 

In view of his statement, the rereference is answered 
against the workman and it is held that he is not entitled to 
any relief. Let hard and soft copy of the award be sent to 
the Central Government for further necessary action. 

KEWALKRISHAN, Presiding Officer 


24 3TSTG, 2015 
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pT ^-40012/71/2005-3^3(17 (#^)] 

Et°m° mjTrm, IPm srfiqmRt 

New Delhi, the 24th April, 2015 

S.0.900. —In pursuance of Section 17 of the Industrial 
Disputes Act. 1947 (14 of 1947), the Central Government 
hereby publishes the award (I.D. No. 1265/2006) of the 
Central Government Industrial Tribunal-cum-Labour Court 
No. II, Chandigarh now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of the Bharat Sanchar Nigam Limited and their 
workman, which was received by the Central Government 
on 23/04/2015. 

[No. L-40012/71/2005-IR(DU)] 
PK. VENUGOPAL, Desk Officer 
ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-H,CHANDIGARH 

Present: Sri Kewal Krishan, Presiding Officer 

Case No. I.D. No. 1265/2006 


Registered on 10.5.2006 

Sh. Ashok Kumar, Ex Daily Wage casual lorry driver, 
O/o Executive Engineer (Civil), Telecom Civil Division, 
Bharat Sanchar Nigam Limited, Kothi No.414-15, J.P. Nagar, 
Jalandhar. 

.Petitioner 


Versus 


1. Chief General Manager Telecom, Punj ab Telecom 
Circle, BSNL, Sector 34-A, Chandigarh. 

2. Principal General Manager Telecom 'District', 
BSNL, Jalandhar Telecom district, Jalandhar. 

3. Executive Engineer (Civil), Telecom Civil Division, 
BSNL, Kothi No. 414-415, JPNagar, Jalandhar. 

.Respondents 

APPEARANCES 

For the workman — Sh. Brajesh Mittal, Adv. 

For the Management — Sh. G.C. Babbar, Adv. 


AWARD 

Passed on 17.3.2015 

Central Government vide Notification No. L-40012/71/ 
2005 IR (DU) Dated 19.4.2006, by exercising its powers 
under Section 10 sub-section (1) Clause (d) and sub-section 
(2-A) of the Industrial Disputes Act, 1947 (hereinafter 
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referred to as Act') has referred the following Industrial 
dispute for adjudication to this Tribunal:— 

"Whether the action of the management 
Telecommunication, Jalandhar in not granting temporary 
status to Sh. Ashok Kumar, Daily Wage Casual Lorry 
Driver and six other workmen with all consequential 
benefits is legal and justified? If not, to what relief the 
concerned workman is entitled to and from which date?" 

In response to the notice, the workman appeared and 
submitted statement of claim pleading that he was engaged 
as daily wage casual lorry driver in February, 1995 on muster 
roll by the respondent department. He was transferred to 
another office on 3.4.1996. He was driving an official vehicle 
and was paid monthly wages by Sh. Hari Krishan, JTO 
vide different receipts. That he was to be considered for 
the grant of temporary status as casual mazdoor in 
accordance with the rules as similar status has been 
provided to Baljinder Singh as well as to the persons who 
were junior to him. He filed various representations to 
consider him for the grant of temporary status but were of 
no consequence. 

He filed a writ before the Hon'ble High Court who vide 
its order dated 20.4.2004 directed the department to 
consider his representation but the department rejected 
his claim vide order dated 15.5.2004. He again filed a writ 
petition in 2004 which was disposed of vide order dated 
17.12.2004 to approach the appropriate Forum. In pursuance 
thereof, the present reference was made. Since he worked 
continuously for nine years with the respondent 
department as daily wage casual lorry driver from 1995, he 
is entitled to the grant of temporary status. He be granted 
all the consequential benefits. 

Respondent management filed written reply pleading 
that the workman was engaged only for three months i.e. 
April, 1996 to June, 1996 and thereafter he was not directly 
engaged by the management. Work was got performed on 
contract basis. That the work was given to different 
contractors and he was not paid any salary by the 
department and as such, he was not employee of the 
department. 

Parties were given opportunity to lead their evidence. 

In support of its case the workman appeared in the 
witness box and filed his affidavit reiterating the stand as 
taken in the claim statement. 

On the other hand the management has examined 
Sh. I.N. Mishra and Sh. A.K. Suri who filed their respective 
affidavits supporting the stand taken by the respondent 
management in the written statement. 

I have heard Sh. Barjesh Mittal, counsel for the workman 
and Sh. G.C. Babbar, counsel for the management and 
perused the file carefully. 


The grouse of the workman is that he continuously 
worked for nine years from February, 1995 as a casual labour 
on daily wage basis and he was entitled to the 'temporary 
status casual mazdoor'. Now the first question to be seen 
whether he was ever engaged by the department as a daily 
wage labour? The definite stand of the department is that 
workman was engaged only as a casual labour for three 
months from April, 1996 to June, 1996 and thereafter the 
work was given to different contractors and in support of 
its claim, it has placed on record the agreements R1 to R4. 
Thus it was for the workman to prove that he was actually 
engaged by the respondent department during the period 
in question i.e. from the year 1995 onwards but there is no 
convincing evidence on the file that he was engaged during 
all this period by the department except the statement of 
the workman. No record has been produced to show that 
he was paid any salary by the department during all this 
period except for three months from April, 1996 to June, 
1996 as admitted by the department. The workman has 
placed on record hand-written receipts Exhibit W2 to W8 
but he did not examine the author of the said receipts who 
has written the same. He has specifically pleaded that Hari 
Krishan, JTO used to make him the payment. Again he was 
not examined by the workman to prove his case that it was 
the department who engaged him and it was the department 
who used to pay him the salary. In the absence of 
convincing evidence on file, it can be held that workman 
was engaged during the period alleged, by the department 
except from April 1996 to June, 1996. 

The government published a scheme vide No.296-10/ 
89-STN dated 7.11.1989 for grant of temporary status to 
casual labourers and its para 5(1) reads as follow:— 

Temporary status would be conferred on all the casual 
labourers currnetly employed and who have rendered 
a continuous service of at least one year out of which 
they must have been engaged on work for a period of 
240 days (206 days in the case of offices observing five 
day week). Such casual labourers will be designated 
as Temporary Mazdoor. 

Thus, as per this scheme, the labourers who were 
employed in the year when this scheme came into existence 
and have completed 1 year of service were to be considered 
for the grant of temporary status but the present workman 
allegedly joined the service in 1995, which is not otherwise 
proved on the file; and therefore, the workman cannot take 
any benefit of the said scheme. 

In result, it is held that the action of the management in 
not granting temporary status to the workman and six other 
workmen with all consequential benefits is legal and 
justified and he is not entitled to any relief. Let hard an soft 
copy of the award be sent to the Central Government for 
further necessary action. 

KEWAL KRISHAN, Presiding Officer 




[WII—W 3(ii) ] 


:R i 2, 2015/%M 12, 1937 


1973 


29 ST^r, 2015 
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pFT° TcT-41012/23/2001 3TTf 31R (^t-1)] 
Tfilf/T B+dHl, 31^^TR3#raKt 
New Delhi, the 29th April, 2015 

S.0.901. —In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. 1071/2005) of the Cent. 
Govt. Indust. Tribunal-cum-Labour Court, No.-II 
Chandigarh as shown in the Annexure, in the industrial 
dispute between the management of Northern Railway and 
their workmen, received by the Central Government 
on 29/04/2015. 

[No. L-41012/23/200l-LR(B-l)] 
SUMATISAKLANI, Section Officer 


ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL- CUM-LABOUR COIRT-II, 
CHANDIGARH. 

Present: Sri Kewal Krishan, Presiding Officer. 

Case No. I. D. No. 1071/2005 

Registered on 20.09.2005 

Sh. Rajinder Kumar, Resident of House No. 174, Gali No. 4, 
Shahid Udham Singh Nagar, P.O. Satnampur, Phagwara, 
District Kapurthala, Punjab. 

...Petitioner 


Versus 


1. Divisional Railway Manager, Northern Railway, 
Ambala Cantt. 

2. Assistant Engineer, Northern Railway, Rajpura 
District Patiala (Punjab). 

3. The General Manager, Northern Railway, Baroda 
House, New Delhi. 


...Respondents 

APPEARANCES 


For the workman Sh. Ex Parte, Adv. 

For the Management Sh. R. S. Rana, Adv. 


AWARD 

Passed on 20.3.2015 

Central Government vide Notification No. L-41012/23/ 
2001 [IR(B-I)] Dated 16.5.2001 read with corrigendum dated 
28.9.2010, by exercising its powers under Section 10 Sub 
Section (1) Clause (d) and Sub Section (2-A) of the Industrial 
Disputes Act, 1947 (hereinafter referred to as 'Act') has 
referred the following Industrial dispute for adjudication 
to this Tribunal:— 

"Whether the action of the management of Northern 

Railway in terminating the services of Sh. Rajinder Kumar 

is justified? If not, what relief the workman is entitled?" 

The facts, in breif, are that workman was engaged as 
Khalasi in April, 1990 on the basis of being worked as 
Casual labour in Northern Railway, Bathinda and he was 
transferred to some otherplace on 14.10.1991. During the 
posting, it was found that he connived with the staff of the 
Railways and he got himself appointed as Khalasi without 
facing any proper selection and he even could not work in 
the Construction division in Bathinda in 1983. He was 
placed under suspension vide order dated 5/1993. He was 
charge-sheeted to which he submitted reply and Inquiry 
officer was appointed who found the allegations against 
the workman as proved. On the basis of the inquiry report, 
he was dismissed from service. The appeal preferred by 
him was also rejected. 

Parties were given opportunities to lead its evidence. 

However, the workman did not appear on 10.11.2014 
and was proceeded against ex parte. 

Counsel for the management made statement not to lead 
any evidence. 

I have heard Sh. R. S. Rana, counsel for the management. 

It may be added that workman had challenged the 
inquiry proceedings on the basis that he was not given 
opportunity to file reply, and even he was proceeded against 
ex parte, and he could not again engage a defence 
respresentative due to paucity of funds. 

The management submitted the photocopies of the 
inquiry proceedings and after hearing the counsel for the 
parties, the inquiry was found to be fair and just by this 
Court vide order dated 12.9.2011. That order was not 
challenged and has attained finality. Thus the inquiry 
conducted in the case is legal and valid whereby it was 
found that vide report dated 10.8.1994 the workman got 
hemself appointed as Khalasi fraudulently and in the 
circumstances, he has no right to remain in service and his 
services have been validly terminated. 

In result, the reference is answered that the action of 
the respondent management in terminating the services of 
the workman are justified and he is not entitled to any 
releif. Let hard and soft copy of the award be sent to the 
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Central Government for information and further necessary 
action. 

KEWAL KRISHAN, Presiding Officer 
life#, 29 fefe 2015 

n.ar. 902.— 3fefrffe fenr 3#rfem, 1947 ( 1947 H 
14) # ira 17 ^ 3^4104 3 fefef 4H4>K HRfel fe ^ 
fefer c£ Tfeg fefefef fe ife fefef cfr fef ff 

fifes 3ferffe fem 3 fefer /h+k 3fefrffe srffen 
nm ^ fens fefwrr ( 10 / 2007 ) fe wffeifetfe 

fefe H7H7 fe 29/04/2015 fe TRT f3TT STFI 

[71. TH. - 12012/137/2006 3# 3TR (fel)] 

7jfeT y+dul, spjift ferfet 

New Delhi, the 29th April, 2015 

S.O. 902. — In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 10/2007) of the 
Cent.Govt.Indus.Tribunal-cum-Labour Court, No.-l, 
Dhanbad as shown in the Annexure, in the industrial 
dispute between the management of State Bank of India 
and their workmen, received by the Central Government on 
29/04/2015. 

[No. L-12012/137/2006-IR(B-1)] 
SUMATISAKLANI, Section Officer 

ANNEXURE 

BEFORETHE CENTRAL GOVERNMENTENDUSTRIAL 
TRIBUNAL (NO. 1), DHANBAD 

IN THE MATTER OF AREFERENCE U/S 10( 1)(D)(2A) 
OF I.D. ACT, 1947 

Ref. No. 10/2007 

Employers in relation to the management of State Bank of 
India, R.O, Muzaffarpur 

And 

their workman 


AWARD 

By Order No. L-12012/137/2006-IR (B-I) Dated 
09.02.2007, the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 
Sub-Section (1) and Sub-Section (2 A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following 
disputes for adjudication to this Tribunal:- 

SCHEDULE 

"Whether the action of the management of State Bank 
of India, Regional Office, Muzaffarpur in terminating 
Shri Devanand Mishra workman w.e.f December, 2004 
and not paying the terminal benefits without complying 
Section 25F of the I.D. Act 1947 and not reinstating into 
the service in a regular post of subordinate cadre is 
legal and justified? If not, what relief Shri Devanand 
Mishra is entitled to?" 

2. The case is received from the Ministry of Labour on 
01.05.2007. After receipt of the reference, both parties are 
noticed. The workman files their written statement on 
23.07.2007. Thereafter the management files their written 
statement on 31.10.2008. Rejoinder and Document filed by 
the parties. One witness each examined by both side. 
Document marked as W-1 to W-7. 

3. The Short point to be decided in the case is whether 
the workman is to be regularized in Bank as regular 
employee or not. 

4. Admittedly the workman was working in the Bank as 
a daily wager for a long period. It is stated by the Bank 
management that there was a scheme to regularize the 
suitable daily wager but the present workman could not 
come as per the norms for which he was asked not to 
continue. But the workman who rendered service for such 
a long period as daily wager should not suffer, he be taken 
as daily wager in the bank to save him from starvation and 
may be allowed to appear for the test of regularization, in 
future, when vacancy occurs. 

This is my award. 

R.K. SARAN, Presiding Officer 
fefe# 29 3fer, 2015 


Present 

Appearances: 

For the Employers 
For the workman 
State 


Sri Ranjan Kumar Saran, 
Presiding Officer. 

Sri S. N. Goswami, Advocate 
Sri Devanand Mishra, workman 
Bihar Industry: Banking 
Dated 1/4/2015 


^T.3TT. 903.—3fefrffe fen^ 3#fertT, 1947 (1947^1 
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MfeldfefefefeTfeg fecH/fefef 
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(542/2005) fewiffe 

fet f, 74TTI7 fe 29/04/2015 fe W f34T SIT I 

[7T. 12012/265/2003 3# 3417 (fel)] 
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New Delhi, the 29th April, 2015 

S.O. 903. — In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 542/2005) of the 
Cent.Govt.Indus.Tribunal-cum-Labour Court, No.-II, 
Chandigarh as shown in the Annexure, in the industrial 
dispute between the management of State Bank of Patiala 
and their workmen, received by the Central Government on 
29/04/2015. 

[No. L-12012/265/2003-IR(B-1)] 
SUMATISAKLANI, Section Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR 
COURT-n, CHANDIGARH 

Present: Sri Kewal Krishan, Presiding Officer. 

Case No. I.D. No. 542/2005 
Registered on 22.8.2005 

Sh. Devinder Kumar Chopra, Village and P.O. Sahnewal, 
Gali Baba Mundra Wala, Partap Nagar, Sahnewal. 

.Petitioner 

Versus 

1. The Branch Manager, State Bank of Patiala, Sahnewal 
Distt. Ludhiana. 

.Respondents 

APPEARANCES 

For the Workman Sh. R.P. Rana, Adv. 

For the Management Sh. N.K. Zakhmi, Adv. 

AWARD 

Passed on 5-3-2015 

Central Government vide Notification No. L-12012/265/ 
2003 IR(B-I) Dated 22.3.2004 read with corrigendum dated 
28.9.2010, by exercising its powers under Section 10 Sub- 
Section (1) Clause (d) and Sub-Section (2-A) of the 
Industrial Disputes Act, 1947 (hereinafter referred to as 
'Act') has referred the following Industrial Dispute for 
adjudication to this Tribunal:— 

"Whether the action of the management of State Bank 
of Patiala, Sahnewal in removing Sh. Devinder Kumar 
Chopra, Ex-Daftry from service w.e.f 4.12.2002 is legal 
and justified? If not to what relief the concerned workman 
is entitled to?" 

In response to the notice, the workman appeared and 
submitted statement of claim pleading that he was posted 
as Daftari at Sahnewal Branch. Smt. Usha Rani withdrew 
Rs. 1000/- from her account and the matter was settled 


between the parties. It was reopened at the instance of the 
manager who was annoyed with the workman who failed 
to do his personal work. He was issued a charge-sheet 
and thereafter an inquiry was conducted and he was 
dismissed from service. That there were latches in the 
inquiry proceedings and the punishment awarded on its 
basis is not legal and valid and he be reinstated in service. 

Management filed written reply pleading that he 
committed fraud for wrongly withdrawing Rs. 700/- on 
4.10.2000 and Rs. 300/- on 9.10.2000 from the account of 
Kamla Rana who was already dead at that time. He was 
duly charge-sheeted and proper inquiry was held. After 
perusal of the inquiry report and considering the other 
facts, the punishing authority removed him from service 
with superannuation benefits which is legal and valid. 

The following charge-sheet was served on the workman. 

CHARGESHEET 

This has reference to your explanation called for vide 
our letter No. ROUSTAFF/5265 dated 23.7.2001 and your 
reply dated 3.8.2001 thereto, which is not considered 
satisfactory. Hence you are served with charge sheet as 
under :— 

While posted as Daftri at our Sahnewal Branch since 

14.6.99, you are alleged to have committed the following 

acts of misconduct:— 

1. On 5.10.2000 you presented a withdrawal from 
dated 4.10.2000 for Rs. 700/- on Saving Bank A/c 
No. 01170006170 of Smt. Kamla Rani to the Teller. 
You also identified the signatures of the account 
holder, Smt. Kamla Rani on the reverse of the said 
withdrawal from and received its payment from 
the Teller stating that she was sitting at a distance 
and could not come to the Teller Counter. 

2. Similarly, on 9.10.2000, you presented another 
withdrawal form for Rs. 300/- from the above said 
Saving Account of Smt. Kamla Rani and received 
its payment from the Teller after identifying her 
signatures on the back of withdrawal form again 
stating that she was sitting at a distance and could 
not come to the Teller Counter. 

3. It subsequently came to the notice of the Bank 
that Smt. Kamla Rani had already expired on 
26.8.2000 and the signatures on both the 
withdrawal forms were also forged. 

4. It is alleged that you fraudulently received 
payment of Rs. 700/- on 5.10.2000 and Rs. 300/- 
on 9.10.2000 from Saving Bank A/c No. 
01170006170 of Smt. Kamla Rani, knowing fully 
well that she had died on 26.8.2000 and signatures 
on both the withdrawal forms were forged. You 
identified her signatures on both the withdrawal 
forms. It is evidenced from the fact that when her 
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husband lodged a complaint with our Sahnewal 
Branch on 23.10.2000 you quickly deposited back 
the amount of Rs. 1000/- in the said Saving Bank 
Account No. 01170006170 of Smt. Kamla Rani 
under your own signatures. 

The above acts of omission and commission on 
your part, tantamount to gross misconduct under 
the provisions of Clause 19.5 (J) of 1st Bipartite 
Settlement 1966 read with the provisions of 
Shastri/Desai Awards and subsequent Bipartite 
settlement. 

You are advised to submit your reply to the above 
charge sheet within 10 days of the receipt hereof 
failing which it will be presumed that you have no 
defence to offer and we shall proceed further in 
the matter as per bank's rules. 

After hearing the counsel for the parties and perusing 
the inquiry proceedings, the inquiry was held to be fair and 
proper vide order dated 27.10.2014. That order has not been 
challenged and therefore it cannot be said that the inquiry 
proceedings were not proper. 

I have heard the counsel for the parties on the quantum 
of punishment awarded. It was argued by the counsel for 
the workman that workman deposited the amount and no 
pecuniary loss has been caused to the bank and therefore 
the punishment awarded to him is harsh. It may be added 
that workman withdrew a sum of Rs. 700/- on 5.10.2000 and 
again Rs. 300/- on 9.10.2000 by presenting withdrawal forms 
allegedly bearing the signature of Smt. Kamla Rana and 
she was dead at that time. Thus the act of the workman 
who dared to withdraw the amount of a person who was 
already dead is not pardonable. The bank officers are 
required to maintain higher standard of integrity as they 
deal the public money and enjoys the trust of the account 
holders but the workman totally acted against his 
responsibilities and withdrew the amount from the account 
of a dead person by forging her signature. In the 
circumstances, no ground is made out to interfere with the 
punishment awarded by the punishing authority. 

In result, it is held that the removal of the workman from 
service is just and legal and he is not entitled to any relief. 
The reference is accordingly answered against the 
workman. Let hard and soft copy of the award be sent to 
the Central Government for further necessary action. 

KEWAL KRISHAN, Presiding Officer 

^ fTTEb 29 srtn, 2015 

^T.an. 904.--3MPl4i faRR 1947 (1947^1 
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3UHI4,dq ^ wrr (21/2013) ^ y+lP/ld t, 

Rl fRTR 29/04/2015 W7T fSTT 2TTI 
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New Delhi, the 29th April, 2015 

S.O. 904. — In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 21/2013) of the 
Cent.Govt. Indus.Tribunal-cum-Labour Court, Ernakulam 
as shown in the Annexure, in the industrial dispute between 
the management of Southern Railway and their workmen, 
received by the Central Government on 29/04/2015. 

[No.-L-41011/111/2012-IR(B-1)] 

SUMATISAKLANI, Section Officer 

ANNEXURE 

BEFORETHECENTRALGOVERNMENT INDUSTRIAL 
TRffiUNAL-CUM-LABOUR COURT, ERNAKULAM 
Present: Shri D. Sreevallabhan, B.Sc., LLB. Presiding 
Officer 

(Tuesday the 31st day of March, 2015/10th Chaitra, 1937) 
I.D. 21/2013 

Union : The Secretary 

All India Loco Running Staff 
Association Palakkad 
By Adv. Shri T C Govindaswamy 
Management : The Divisional Personnel Officer 
Southern Railway, Patakkad 
By Adv. Shri PMM Najeeb Khan 
This case coming up for final hearing on 23.03.2015 and 
this Tribnunal-cum-Labour Court on 31.03.2015 passed the 
following :- 

AWARD 

In exercise of the powers conferred by clause (d) of 
Sub-Section (1) and Sub-Section (2 A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government/Ministry of Labour as per Order No-L-41011/ 
111/2012-IR(B-1) dated 14.03.2013 referred the industrial 
dispute scheduled thereunder for adjudication to this 
tribunal. 

2. The dispute is: 

"Whether the action of the management of Southern 
Railway, Palakkad Division in withdrawing the privilege 
injoyed by the Loco Running Staff in waking the up by 
calling boys which is provided in all the major stations 
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of the division is legal and justified? If not to what relief 

they are entitled?" 

After appearance of both the parties union filed calim 
statement alleging that it represents the loco running staff 
of the Palakkad Division of Southern Railway including 
Assistance Loco Pilots, Loco Pilots(Shunting), Loco 
Pilots(Goods), Loco Pilots(Passenger) and Loco 
Pilots(Mail). The Loco Pilots who are to drive the trains 
must have proper rest free of tension in order to run the 
trains safely and peacefully without endangering the safety 
of the public and hence the Railways have provided 
separate rest rooms at major stations called as running 
rooms. In the Palakkad Division of Southern Railway 
running rooms are provided at Palakkad, Shornur, Calicut, 
Chervathur, Mangalore Central and Mangalore Junction 
Stations. The loco running staff are expected to sign on 
half an hour before the expected departure of the train in 
major stations. In certain other stations, where the train 
examining staff are not provided, they have to sign on at 
least one hour before the expected departure of the train. 
In order to facilitate signing on in the stations where 
running rooms are provided call boys are engaged to inform 
the running staff well in advance about the expected 
departure of the train. In the absence of call boys the duty 
of calling the crew is to be done by the Station Master by 
deploying one of the traffic departmental staff. It is a 
mandatory requirement and has been in existence for the 
past several decades. In the Chervathoor station the running 
rooms is provided in the 1st platform and the call was 
given by the Station Master through one of his traffic 
staff or through a mechanical department staff available at 
the station two hours in advance of the expected departure 
of the train. But for the first time the Senior Divisional 
Operations Manager, Palakkad Division issued an order 
dated 11.02.2011 directing to inform through the standing 
order book that the guards and driver of the train running 
between Nilambur and Chervathur would not be given 
calling and they should sign on themselves. The Senior 
Divisional Operations Manager of the Traffic/Operating 
department has no authority to issue such a direction to 
the loco running staff since they belong to the mechanical 
or electrical department and their controlling officers are 
either the Divisional Mechanical Engineer or Divisional 
Electrical Engineer (Operations). The order is grossly unjust 
and without any autority of law. On getting information 
about the order an immediate message was given by the 
then Divisional Secretary of the All India Loco Running 
Staff Association, Palakkad to the Divisional Railway 
Manager, Palakkad division on 14.10.2011 and a copy of 
the same was sent to the Assistant Labour Commissioner 
(Central), Ernakulam. In the meanwhile, another message 
was given by the Senior Divisional Mechanical Engineer 
directing that the crew should not wait for calling but must 
attend the duties without any delay as no call duty can be 
arranged. The crew and the guards were finding it difficult 


to report for duty in the early morning in the absence of a 
call boy. Subsequently message was given calling upon 
the loco pilots to inform their own User Group No. CUG to 
the Station Master, Chervathur, while signing of all 
Chervathur so that the Station Master could call the loco 
pilot and assistant loco pilot in CUG phone. This was not 
practically possible since many of the loco pilots were not 
provided with sim card having CUG No. Name of the 
assistant loco pilots were given the CUG No. As per the 
instructions the CUG number cannot be used for private 
purpose and are expected to use it only in extreme 
emergencies involving the train. The loco pilots and 
assistant loco pilots are persons who have to work round 
the clock and they would not get rest or sleep. The railway 
administration must ensure that the crew should be given 
a call so that they can take rest peacefully and discharge 
their functions safely. The Senior Divisional Operations 
Manager has no authority to withdraw a privilege or a 
condition of service which was in existence for the last 
several decades unilaterally. Hence the action on the part 
of Senior Divisional Operations Manager in withdrawing 
the facility of calling the train crew two hours in advance of 
the expected departure of the train is arbitrary and 
unconstitutional. 

4. In the written statement management would state 
that the issue in the ID is as to the withdrawal of the 
traditionally provided privilege of manual calling of crews/ 
guards at the Chervathur railway station and its 
replacement by alerting of crews/guards through a bell 
installed in the running rooms, or by calling them on the 
CUG mobile numbers at the time of sign on/sign off. It is 
contended that the Indian Railways function based on 
general rules, codes and manuals pertaining to the 
concerned departments and also according to the 
instructions issued by Railway Board from time to time. 
There is not mention about the calling of crew/guard 
anywhere in those rules and instructions. However, 
activities like calling of crew and guard and handling of 
line boxes etc. are still continued as traditions or customs 
since those activities are directly connected with train 
operation so as to ensure smooth functioning of the 
system. In the year 2000 Railway Board had given 
directions to all Zonal Railways to explore the feasibilities 
to discontinue all those activities by providing alternate 
arrangements viz., pager service for calling of crew and 
individual suitcase and handbage instead of boxes. The 
pager was replaced by mobile services. It had already 
been implemented in the other Zonal Railways but in the 
Southern Railway especially in the Palakkad Division the 
old system is still being continued. The Railway Station at 
Chervathur is only a wayside Railway Station from where 
only one pair passenger train is originated/terminated. 
There is not mechanical or operating staff in that Railway 
station. Presently there is only a station master and a 
sweeper-cum-porter there. The service of the lone 
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sweeper-cum-porter was used to provide the manual 
calling of crews/guards. Due to increase in the train/goods 
services in the station passing through Cheruvathur the 
services of sweeper-cum-porter could not be continued 
as he had to attend other important dutes. Under such 
circumstances the manual calling of crews/guards was 
replaced by the above stated alternate methods. At the 
conclusion of the conciliation proceedings before the 
Assistant Labour Commissioner(Central), Ernakulam the 
management was directed to maintain status-quo until it 
is decided by the appropriate forum. Pursuant to it the 
facility of calling of crews/guards is still provided 
unabated and it has been decided to continue with the 
same till a decision is taken for uniform implementation of 
an alternate method of calling of crews/guards in Southern 
Railway .The present industrial dispute has become 
infructuous and hence the same can be closed. 

5. No. evidence, either oral or documentary, was adduced 
from both sides. The arguments for both sides were heard. 

6. The points for determination are: 

(i) Whether the action of the management in 
withdrawing the privilege enjoyed by the loco 
running staff in waking up by the call boys is 
legal and justified? 

(ii) Whether the ID has become infructuous? 

(iii) To what relief, if any, the workmen are entitled to? 

7. Point Nos.(i) & (ii ):— It is not in dispute in order to 
facilitiate signing on by the loco running staff at major 
stations separate rest rooms were provided and call boys 
are engaged to inform them well in advance about the 
expected departure of the train so as to sign on in time. 
The Senior Divisional Operations Manager, Palakkad 
issued order dated 11.10.2011 informing that the usual 
practice of arrangement of the call boys is put an end to in 
the Chervathur Railway Station and they should sign on 
themselves. Challenge is made with regard to that order by 
raising this industrial dispute on the ground that the Senior 
Divisional Operations Managers has no authority to issue 
such an order to withdraw unilaterally such a privilege 
enjoyed for several decades and it is totally arbitrary, 
discriminatory and unconstitutional. 

8. On the other hand it is contended by the management 
that there is no rule or any instruction in the codes or 
manuals issued by the Railway Board for providing call 
boys and as it was a traditional practice connected with 
train operation the Railway Board had given directions to 
explore the feasibilties to discontinue it by providing 
alternate arrangement. Call boys could not be provided in 
Chervathur Station as there was only the Station Master 
on duty and a sweeper-cum-porter in that Railway Station. 


9. At the outset it is to be pointed out that the initial 
burden is on the union to prove that the withdrawal of the 
practice of calling of crews/guards by the call boys is not 
legal and justified and the same is not duly discharged by 
adducing any evidence. No evidence was adduced by the 
union to satisfy that the Senior Divisional Operations 
Manager has no authority it issue the order withdrawing 
the usual practice of calling by call boys. There is also no 
evidence to prove that it is a condition of service. Anyhow 
at the time of argument learned counsel for both sides 
have submitted that the facility of calling of crews is still 
provided and it would continue till a decision is taken 
uniformly for implementation in Southern Railway as regard 
to provision of alternate method of calling of crews and 
hence it is not necessary to enter into a decision on merits. 
In para 5 of the written statement it is expressly stated that 
a decision was taken to continue the facility of calling of 
crews/guards untilo will be taken for uniform implementation 
of an alternate method of calling in Southern Railway 
pursuant to the direction of the Assistant Labour 
Commissioner (Central), Ernakulam to the management to 
maintain status-quo as regard to the provision of calling of 
crews/guards until the matter is decided at the appropriate 
Forum. So there is no necessity to consider the question 
as to the legality and justifiability of withdrawal of privilege 
of waking up by call boys as it will continue until a decision 
will be taken for uniform implementation of alternate method 
of calling in Southern Railway. Hence it can be said that the 
ID has become infructuous as contended by the 
management. 

10. Point No.(iii ):— In view of the above findings on 
point Nos. (i) & (ii) the reference is closed. The award will 
come into force one month after its publication in the Official 
Gazette. 

Dictated to the Personal Assistant, transcribed and typed 
by her, corrected and passed by me on this the 31st day of 
March, 2015 

D. SREEVALLABHAN, Presiding Officer 

APPENDIX NIL 
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New Delhi, the 29th April, 2015 

S.O. 905. —In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 1040/2005) of the 
Cent. Govt.Indus.Tribunal-cum-Labour Court, No.-II, 
Chandigarh as shown in the Annexure, in the industrial 
dispute between the management of State Bank of Patiala 
and their workmen, received by the central Government 
on 29/4/2015. 

[No. L-12012/104/2001-IR(B-I)] 
SUMATISAKLANI, Section Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL CUM-LABOUR COIRT-II, CHANDIGARH 

Present:- Sri Kewal Krishan, Presiding Officer 
Case No. I.D. No. 1040/2005 
Registered on 19.9.2005 

Sh. N.P. Sharma, Son of Sh. (late) Jia Ram R/o Village 
Dharelu Tehsil and Distt. Bhiwani (Haryana) through 
J.G. Verma, Authorized representative 3030/1 Sector 44-D, 
Chandigarh. 

Through LRs 

1. Smt. Batheri Devi, Wife of deceased (NP Sharma). 

2. Sunil, son of deceased (NP Sharma). 

3. Kamal Sharma, Son of deceased (NP Sharma). 

...Petitioner 

Versus 

1. Assistant General Manager, State Bank of Patiala 
Region III, Punjab Zonal Office, Leela Bhawan, 
Patiala. 

2. Sh. R.A. Abrol, the then Regional Manager, State 
Bank of Patiala, Region III, Zonal Office, Leela 
Bhawan, Patiala. 

...Respondents 

APPEARANCES 

For the Workman Sh. Abhimanyu Sharma, Adv. 

For the Management Sh. N.K. Zakhmi, Adv. 

AWARD 

Passed on 12.3.2015 

Central Government vide Notification No. L-12012/ 
104/2001 IR(B.I)Dated 11.6.2001, by exercising its powers 
under Section 10 Sub-section (1) Clause (d) and Sub¬ 
section (2-A) of the Industrial Disputes Act, 1947 
(hereinafter referred to as 'Act'] has referred the following 
Industrial dispute for adjudication to this Tribunal:— 

"Whether the action of the management of state Bank 


of Patiala in compulsory retiring Sh. N.P. Sharma S/o Sh. 
Jia Ram is just and legal? If not, to what relief the 
concerned workman is entitled to and from which date?" 

In response to the notice, the workman appeared and 
submitted statement of claim to which written reply was 
filed. The facts emerging are that workman was posted at 
Rania Branch as Head Cashier from the year 1993 to 1997. 
He was served the following charge-sheet dated 4.9.1998. 

CHARGE-SHEET 

1. By Misutilising your official position you had 
borrowed moneys as per details hereunder from 
the constituents of Rania Branch; 

(i) Rs. 3500/- on 23.4.1995from M/s Kisan Beej 
Bhandar, Bus Stand Rania. 

(ii) Rs. 5000/- on 1.5.1995 from Sh. Atul Jindal 
Prop. M/s Jindal Cloth Store, Main Bazar, 
Rania. 

(Hi) Rs. 5000/- in September, 1995from M/s Juneja 
Rice and General Mills, Rania. 

2. By demanding illegal gratification for writing 
opinion reports of constituents as under of Rania 
Branch; 

(i) Rs.2000/-from Sh. Atam Prakash S/o Sh. Nota 
Ram, Manager, M/s Jagdamba Oil Agency 
Rania, in connection with enhancement of 
Cash Credit Limit ofRs. 2 lac to Rs. 5 lacs on 
20.7.1996 

3. By harassing the parties as above in paras 1 and 
2 of Rania Branch who did oblige you in lending 
moneys and not giving moneys for writing opinion 
reports which has adversely affected the image/ 
business of Rania Branch. 

4. By approaching Punjab Kesari for planting false 
news published in its issue dated 29.8.1996 for 
maligins the image of Rania Branch. 

5. By writing directly to top Management (Chief 
General Manager) vide letter dated 24.1.1997 in 
violation of bank's sendee rules and levelled false 
and misleading allegations to browheat the 
branch manager, Rania Branch and to cover your 
own misconduct mentioned here above. 

6. On 9.10.1997 you left the office at 1:00 pm 
unauthorizedly without seeking any permission 
but marked the attendance. 

He submitted reply, after considering the same, the 
inquiry officer was appointed who conducted the inquiry 
and vide his report dated 31.3.1999 came to the conclusion 
that all the charges are proved against the workman. 
Consequently, a show cause notice was issued to him and 
after considering the entire facts, he was ordered to 
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be compulsory retired from service vide order dated 
4.8.1999. 

Now according to the workman, the Branch Manager 
was biased against him who instigated the complaints 
against him as he asked him to support a borrower to 
increase the cash credit limit. That the inquiry officer 
conducted the inquiry against the principle of natural 
justice and the statements of the witnesses were recorded 
at his back and as such the inquiry is illegal; and the 
punishment based on its report is also not sustainable. 
Several allegations were also raised for serving a charge- 
sheet on him. 

The respondent bank in its reply pleaded that workman 
committed acts of misconduct and he was rightly charge- 
sheeted and on the basis of the inquiry, he was rightly 
retired from service. There is no defect in the inquiry which 
was conducted as per rules. 

Parties were given opportunities to lead their evidence. 

In support of its case workman appeared in the witness 
box and filed his affidavit reiterating the case as set out in 
the claim petition. 

On the other hand, the bank has examined Sh. Jograj 
who filed his affidavit supporting the case of the 
management. 

During the pendency of the proceedings the workman 
died nad his legal representative were brought on record 
vide order dated 27.12.2010. 

It was argued by the learned counsel that the branch 
manager got inimical and he invited the complaints against 
workman and otherwise bank did not suffer any loss and 
the inquiry officer without any evidence wrongly concluded 
that charges are proved against him and the punishment 
based on such a report is not sustainable. It may be added 
that there is no convincing evidence on the file that the 
Branch Manager, at any time, was inimical towards the 
workman. During the inquiry, 11 withnesses were examined 
besides placing on record decuments numbering 22. after 
appreciating all the oral and documentary evidence, the 
inquiry Officer came to the conclusion that the workman 
borrowed Rs. 3500 on 28.4.1995 from M/s Kisan Beej 
Bhandar Rania, Rs. 5000 on 1.5.1995 from M/s Jindal Cloth 
Store and Rs. 5000/- in September, 1995 from Juneja Rice 
and General Mills and this finding is based on the basis of 
the statements of the witnesses who deposed before the 
Inquiry Officer. The Inquiry Officer relying on the statement 


of one Atam Prakash again came to the conclusion that 
workman demanded illegal gratification of Rs. 2000/- from 
M/s Jagdamba Hiring Agency, Rania for enhancement of 
cash credit limit and similarly relying on the other evidence 
he concluded that other charges are also proved against 
the delinquent officer. 

The grievance of the workman as mentioned in the 
statement of claim is that the statements of the witnesses 
had been recorded at his back. Perusal of the inquiry report 
shows that he was represented by Sh. Ashwani Sharma, 
who attended the proceedings and it cannot be said that 
the statement of the witnesses were recorded in this 
absence. He was given opportunity to cross-examine the 
witnesses as well as to lead evidence in defence but he did 
not lead any evidence in defence. The learned counsel did 
not point out any rules or regulations which were violated 
in holding the inquiry. The Inquiry Officer has thoroughly 
discussed the evidence led before him and in his detailed 
report dated 31.3.1999 came to the conclusion that charges 
are proved against the workman. Thus there is no defect in 
the conduct of the inquiry which is fair and proper. 

If the bank has not suffered any pecuniary loss, the 
same do not exonerate the workman from his misconduct 
as he borrowed the money from the customers and even 
demanded illegal gratification from one of the borrowers. 
In such a situation, if no pecuniary loss is caused to the 
bank, the same do not exonerate the workman from his act 
of misconduct. 

It was submitted that since no peculiar loss has occurred 
to the bank, the punishment awarded to him is not 
warranted and a lenient view be taken. No doubt this Court 
can interfere with the punishment awarded but in rare cases. 
In the present case the workman is a bank employee and 
was supposed to act with due diligence and honesty in the 
discharge of his functions but instead, he borrowed money 
from the customers and even demanded illegal gratification 
which tantamount to gross misconduct and no reason is 
made out to take another view than taken by the punishing 
authority. Therefore the order of punishment cannot be 
interfered with. 

In result, it is held that the action of the management in 
compulsory retiring the workman is just and legal and he is 
not entitled to any relief. Let hard and soft copy of the 
award be sent to the Central Government for further 
necessary action. 

KEWAL KRISHAN, Presiding Officer 
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